Gazette No. 50 dated 20th Decenber 1955 . 
PART I 


NOTIFICATION . 


12th December 1955 . 


to . R. Dis . 13835/55(41) 

S. R. O. 69. - In exercise of the powers conferred by Section 38 of the 
ndustrial Disputes Act, 1947 (Central Act XIV of 1947) Government hereby make 
he following amendments to the Travancore-Cochin Industrial Disputes Rules, 
1951, the same having been previously published as required by Sub -section (1) of 
the said Section . 

AMENDMENT. 
In the said Rules 

1. The existing Rule 55A shall be renumbered as Rule s5D and before Rule 
$5D as so renumbered the following shallbe inserted , namely - 

" 55A . Notice of retrenchment. 

If any employer desires to retrench any workman employed in his industrial 
stablishment who has been in continuous service for not less than one year under 
him (hereinafter referred to as workman in this rule and in rules 55 and 550), 
he shall give notice of such retrenchment as in Form GG to the State Government 
aid such notice shall be served on the Governmentby registered post in the follow 
ing manners : 

(a) Where notice is given to theworkman , notice of retrenchment shall be 

sent within three days from the date on which notice is given to the 
• workman ; 
· (b) Where no notice is given to the workman and he is paid one month s 

wages in lieu thereof, notice of retrenchment shall be sent within three 

days from the date on which such wages are paid ; and 
( ) Where retrenchment is carried out under an agreement which specifies 

a date for the termination of services, notice of retrenchment shall be 
sent so as to reach the State Government at least one month before 

such date : 
Provided that if the date of termination of service agreed upon is within 30 
ays of the agreement, the notice of retrenchment shall be sent to Government 
Nithin 3 days of the agreement." 

55B . Maintenance of seniority list of workmen. 

The employer shall prepare a list of all workinen in the particular category 
fm which retrenchment is contemplated arranged according to the seniority of 
teir service in that category and cause a copy thereof to be posted on a notice . 
lard in a conspicuous place in the premises of the industrial establishment 
least seven days before the actual date of retrenchiment. 
55 C. Re-employment of retrenched workmen . 

(1) At least ter days before the date on which vacancies are to be filled , 
be employer shallarrange for the display on a notice board in a conspicuous place 

the premises of the industrial establishment details of those vacancies and shall 
so give intimation of those vacancies to everyone of all the retrenched workmen 
Ligible to be considered therefor,o the address given by him at the time of retrench 
tent or at any time thereafter : 
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Provided that where the number of such vacancies is of less than the number 
of retrenched workmen , it shall be sufficient if intimation is given by the employer 
individually to the seniormost retrenched workmen in the list referred to in rule 
55B, the number of such seniormost workinen being double the number of such 
vacancies : 

Provided further that where the vacancy is of duration less than one month 
there shall be no obligation on the employer to send intimation of such vacanc 
to individua! retrenched workmen . 

(2) Immediately after complying with the provisions of sub-rule (1) the 
employer shall also inform the trade unions connected with the industrial establish : 
ment, of the number of vacancies to be filled and the names of the retrenched work 
men to whom intination has been sent under that sub- rule : 

Provided that the provisions of this sub -rule need not be complied with by the 
employer in any case where intimation is sent to every one of the workmen mentioned 
in the list prepared under rule 55B " . 

2. In the Schedule, after Form G , the following Form shall be inserted 
namely : 


FORM GG . 

(See rulc 55A) 
FORM OF NOTICE OF RETRENCHMENT TO BE GIVEN BY AN EMPLOYER 
UNDER CLAUSE (c) OF SECTION 25F OF THE 

INDUSTRIAL DISPUTES ACT 1947. 
Name of employer 

Address 
Dated the 

195 


day of 


To 


The Secretary to the Government, 
Development Department, Trivandrum . 


Sir, 
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Under Clause ( ) of Section 25F of the blustrial Disputes Act, 1947 (XIV 
1947) , I/we hereby inform you that I /wehave decided to retrench . 

workmen with effect from the. 
for the reasons explained in the annexe . 

& The workmen concerned were giva or the 
& Retrenchment is being effect in prouance 
& The workmen were given on the . 

.195 
... 19 

one month s notice in ting as required of an agreement 
a copy of which is enclosed. 
one month s pay in lieu of notice, as required Her Clause (a) 
under clause (a) of section 25F of that Act . 


of Section 25F of that Act . 

* Here insert the number of workmen 
** Here insert the date . 
& Delete the portion which is not applicable 
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3. The total number of workmen employed in the industrial establishment 

.and the total number of those who 
will be affected by the retrenchment is given below : 


is 


Category or designation of 
workmen to be retrenched . 


Number of workmen 


Employed. 

(2 ) 


To be retrenched . 


Yours faithfully , 


t 


* Here insert the total number ofworkmen employed in the industrial establish . 

ment . 


Here insert the position which the person who signs this letter holds with 
the employer issuing the letter . 


ANNEXE 


Statement of reasons.. 
Copy to :-1. Conciliation Officer, (here enter the Office address of the Assistant 

Labour Commissioner Conciliation Officer 

in the local area concerned ) 
Labour Commissioner, Trivandrum . 
3. In the schedule , in Form I, the figure and letter " 55A " shall be 
substituted by the figure and letter " 55D " . 


2 . 


By order of His Highness 
the Raj Pramukh , 

V. V. JOSEPH , 
Secretary to Government. 


Government Secretariat, 
Development Department, 
Labour Section , Trivandrum . 


Gazette No. 50 dated 20th December 1955 . 


PART I. 


NOTIFICATIONS. 

( 1 ) 
No. LS . 8-22332 /54 /DD . 

19th December 1955 . 
S. R. O.No. 70/1955 .--Whereas Government are of opinion 
that Sri P. C. Joseph , President of the ozhimnukku Panchayat 
had wilfully disobeyed the provisions of The Travancore - Cochin 

Panchayat Rules and abused the powers vested in him as Presi 
: dent of the said Panchayat ; 

And whereas . Government in theirNice No. LS. 8-22332 / 
54 /DD dated 18th July 1955 setting forth the various charges, 
which are appended to this Notification against the said Sri 
Joseph, gave him an opportunity for explanation as contem 
plated by sub - section 3 of Section 39 of the Travancore - Cochin 
Panchayats Act, 1950 ( II of 1950 ) ; 

And whereas the said Sri Joseph , has not explained the 
charges framed against him ; 

And whereas Government are of opinbn that the said Sri 
Joseph cannot be allowed to continue as President of the said 
Panchayat and should be removed from the said office ; 

Now , therefore, in exercise of the powers conferred by 
Section 39 of the Travancore-Cochin Panchayats Act, 1950 (II of 
1950 ) , Government hereby remove the said Sri Joseph from the 
office of the President with effect from 20-12-1955. 

CHARGES AGAINST THE PRESIDENT. 
1. President Sri P. C. Joseph has withdrawn an amount of 
Rs. 599 through two cheques Nos. 194, 195 dated 18-3-1953 and 
one cheque No 237 dated 4-7-53 for payment to certain public 
works in the Panchayat area . But there were no estimates , 
tenders, etc. There was no completion report also . There were 
also no administrative sanctions, even for these works. The 
President had not followed the relevant provisions in Chapter III 
of the Panchayat Rules. The President has no authority to 
draw amounts for works not executed . The expenditure can 
not be admitted as chargeable to the Panchayat fund. 

2. The President had withdrawn an amount of Rs. 57 as per 
cheque No. 193 / 4-3-1953 for making twowooden screens for office 
use . He had not prepared estimates nor had he invited tenders 
as required by Rules. The screens were notmade and supplied 
to the office till 23-11-1954. The President had withdrawn the 
amount for his personal use . 

3. He had withdrawn from the Panchayat fund an amount of 
Rs. 200 through Cheque No. 294 / 31-4-1954 for an alleged pur 

He 
of house-numbering. has not invited tenders 
posefor the work . The houses were not numbered except in Ward 
No. I. But the President had reported to the department in his 
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letter No. 1599/54 dated 11-7-1954 that he had completed the 
work of house -numbering as early as 30-3-1954. No. voucher 
for the payment of moneywas also filed in the Panchayat Office 
and produced before the auditors on 12-10-1954 . The statement 
of the President is false aid he had withdrawn the amount for 
his private use. 

4. The President had withdrawn an amount of Rs. 1400 by 
cheque No. 227-5-6-1953 for the construction of wooden bridge 
across the Thottakadu tlodu . This amount is said to have been 
given as advance to Sri M. V. Zacharia the contractor on a 
simple receipt. But noigreement was obtained from the Con 
tractor for a long time and the work itself was not taken up for 
execution till 18-8-1954when the Director of Panchayats made a 
surprise inspection of tle bridge site. The action of the Presi 
dent in having drawn he amount from the P. D. account for 
works not executed is quite irregular in the light of Rules 182 
and 183 of the Panchayat Rules . He has drawn the amount and 
misappropriated the arount without doing the work for which 
the amount is allegedlo have been drawn . The work was sub 
sequently executed aly because the Director of Panchayats 
detected the misappropriation . 

5. Again the Preident had withdrawn another amount of 
Rs. 500 by cheque No 9412-5-1952 under the pretext of buying 
some books for a roposed library and refunded it to the 
treasury after 13 moiths on 5-6-1953 saying that the books were 
not available . The looks were not purchased, and there was 
also no approval of the Panchayat for purchasing these English 
books. 


6. The Presidenthad again withdrawn a sum of Rs. 652 from 
the Panchayat fund on 10-5-1954 for some public works for 
which there was noapproval of the Panchayat Committee. He 
had remitted this amount back into the treasury only on 
12-10-1954 . 

7. The President had been retaining in hand Panchayat 
collections for pretty long periods in contravention of Rule 195 
of the Panchayat Rules. For instance the total collections 
during the month of March 1954 as per the cash book is 
Rs. 2,918-10-5 buthe had remitted only Rs. 327-7-0 on 30-3-1954 . 
The balance amount was remitted into the Treasury only after 
15 months on 11-5-1954. 


( 2 ) 
LS . 7-9041/ 55 / DD . 

17th December 1955 
S.R.O. 71 /1955.- Whereas Government are of opinion that 
Sri R. Janardhanan Pillai, President of the Paravoor Panchayat 
had wilfully disobeyed the provisions of the Travancore-Cochin 
Panchayat Rules, disobeyed lawſul orders issued by Government 
and abused the powers vested in him as President of the said 
Panchayat : 
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And whereas Government in their Notice No. LS. 7-9041 / 
54 /DD . dated 14-9-55 setting forth the various charges against 
the said Sri Janardhanan Pillai, Pres dent, gave him an oppor 
tunity for explanation as contemplèted in sub -section (3 ) of 
Section 39 of the Travancore- Cochin Panchayats Act, 1950 (II of 
1950 ) ; 

And whereas the said Sri Janardhanan Pillai has not satis 
factorily explained the charges whith are appended to this 
notification and which were included il the charges referred in 
the notice issued to him on 14-9-55 ; 

And whereas Government are of oţinion that the said Sri 
Janardhanan Pillai cannot be allowed to continue as President 
of the said Panchayat and should be renoved from office ; 

Now , therefore , in exercise of the powers conferred by 
Section 39 of the Travancore-Cochin Patchayats Act, 1950 (II of 
1950 ) Government hereby remove the said Sri Janardhanan 
Pillai from the office of the President wit effect from 20-12-1955 . 


STATEMENT OF CHARGIS . 
1. When the actual amounts required for payment in the 
Panchayat on 1-12-53 was only Rs. 730 th President withdrew 
from the S. B. Account of the Treasury a sim of Rs. 1000 . 

2. Even though the balance of Rs. 270 as per 1 above was 
withdrawn from the treasury under pretext of repairing the 
rubbish cart, no amount was spent for the purpose for a long 
time. Out of this amount, the President spnt Rs. 50 for some 
minor works carried out in the Panchayat aea and the balance 
was remitted into the treasury only after a fery long time. 

3. Out of the balance amount of Rs. 270 mentioned in (2 ) 
above the President spent Rs. 20 for sound equipment hire 
charges on 23-12-53 and Rs. 30-8-0 for subsciption to Govern 
mentGazettes on 3-1-54. He refunded the alance on 4-1-54 , 
only after a month from the date of withdrawal that is , on 
1-12-53. This is against Rule 195 of the T -C . Panchayat Rules, 
1951. 

4. When the actual amount required for meting expenditure 
in the Panchayat on 20-7-54 , was only Rs. 53 th President with 
drew from the bank Rs. 212 . 

5. Out of the amount of Rs. 212 mentioned . (4) above, the 
President spent an amount of Rs. 41 on 8-8-4 and Rs. 12 on 
31-8-54 , that is, about a month after the date of vithdrawal. The 
balance was outstanding with him for a long tite after 31-8-54 . 

6. The public works in the Panchayat were executed mostly 
by the Panchayat without inviting tenders or o contract basis. 
The public works rules have not been adhered to by the Presi 
dent, and the necessary records viz., measuremnt records, bills 
etc., were not prepared and maintained in 

support of the 
payments under Public Works. 


7. No sanction was giver by the competent authority for the 
appointment of a Sanitary hspector in the Panchayat. But the 
President has appointed on Sri P. K. Devarajan on a pay of 
Rs. 40 per mensem from Dicember 1954. 

8. A full-night electrial street light was burning at the 
Puthenveedu mukku in Kngal cherry . The President removed 
the light from the spot un er the pretext of effecting economy 
to the Panchayat. But tle people of the locality complained 
that it was a wilful reinoul and so they requested Government 
to arrange for the reinstalation of the light. The removal of 
the light was only to wrex vengence on certain people and was 
improper. Government issued Order No. LS. 7-9041 /54 /DD . 
dated 4-5-54 to reinstall ne light. But the President disobeyed 
and flouted that order lavfully issued under Section 36 of the 
Panchayat Act II of 1950 


By order of His Highness 

the Raj Pramukh , 

C. THOMAS, 
Secretary to Government. 


Government Secretaiat, 
L. S. G. (Panchayat) Sction , 

Trivandrum . 
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PART I. 


NOTIFICATION . 
S. R. 1. 4179 /52/RD . (42) 

20th December 1955 . 
S.R.O. No. 72 - In exercise of thepowers conferred by sub 
sections (4 ) and (5 ) of Section 3 and Section 24 of the Travan 
core-Cochin General Sales-tax Act, 115. (XI of 1125) Govern 
ment are pleased to make the following amendment to the 

Travancore -Cochin General Sales-tax Rules, 1950, the same 
having been previously published as required by sub -section (4) 
of Section 24 of the said Act . 

AMENDMENT 
In the said rules, 
1. Item (d ) in sub - rule (3 ) of Rule ), shall be omitted . 
2: After item (c) of sub -rule (3) 0 Rule 4, the following 

items shall be added , viz. 
“ ( d ) in the case of electroplating contact 

27 
( e ) in the case of textile dying and 
printing works contract 

50 
( 1) in the case of watch and / or clck 
repair contract 

50 
(g ) in the case of sculptural contractor 
contracts relating to arts 

70 
( h ) in the case of other contract 

30 " 

By orer ofHis Highness 
Government Secretariat, 

thekaj Pramukh, 
Revenue Department, 

NK . DEVASSY , 
Separate Revenue Section , 
Trivandrum . 

Secretdy to Government. 
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GOVERNMENT OF TRAVANCORE -COCIIIN . 


PROCEEDINGS. 


FINANCE DEPARTMENT. 


Revision of Salary of Gazetted Officers. 
Read : – 1. Government Proceedings PR1-24771|54|Fin . dated 

24-3-1955 
2 . Government Proceedings R. Dis . 28631|54 |Fin . 

dated 24-3-1955 . 
3. Government Proceedings PR1-613255 Fin . dated 

24-3-1955 . 
and 4. Letter No. PC1-75555 dated 25-8-1955 from the 

Secretary, Pay Commission . 


ORDER R. Dis. No. 30226 |55 |FIN . DATED 7TH DECEMBER 1955 . 

In the Government Proceedings read as first and second 
papers above , Government sanctioned a scheme of revision 
of pay scales of the Gazetted and non - gazetted Officers of the 
State . By the Government Proceedings read as third paper, 
Government constituted a Pay Commission to review the 
Scheme of revision already sanctioned and to suggest suitable 
alterations, wherever necessary , consistent with the financial 
resources of the State. Government have now received the 
report of the Commission . The report is being published 
separately . 

Government have carefully considered the recommenda 
tions of the Commission and they are pleased to issue the 
following orders in respect of the revision of salary of the 
Gazetted Officers. Orders relating to the non - gazetted Officers 
are issued separately . 

1. The rate of increment in the grade of Rs. 500-40-700-50 
800 will be Rs. 50 throughout. The grade will accordingly be 
Rs. 500-50-800 instead of Rs. 500-40-700-50-800 as at present. 

2. The grade of Rs. 400-25-600 will be substituted by 
Rs. 450-30-600. All the posts now on Rs. 400-600 except the 
posts of the Director of Panchayats and the Inspector General 
of Prisons will be placed in the revised grade of Rs. 450-30-600 . 
The post of the Director of Panchayats has already been 
ordered to be converted into the post of the Director of Local 
Bodies, and placed in the grade of Rs. 500-800 . The post 
will, however , be on Rs. 450-600 from 1-4-1955 till the date 
of its conversion . 
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In view of the increased duties and responsibilities of the 
post of Inspector General of Prisons, Government consider 
that a higher scale of pay should be fixed for this post. The 
post will accordingly be placed in the scale of Rs. 500-50-800 . 

3. The post of Examiner of Local Fund Accounts is now 
on Rs. 300-500. The duties and responsibilities of this post 
have recently increased to a very large extent and Government 
consider that an upgrading of this post is necessary . The 
post is , therefore, placed in the scale of Rs. 450-30-600 . 

4. A grade of Rs. 250-15-400-25-500 will be created and 
the following Officers placed in it : 

(i) Assistant Engineers (Public Works and Electricity 

Departments ) and posts in that class in these and 
other Departments . (Details of posts are given in 

Annexure I ) . 
( ii ) Sub Divisional Magistrates ( II grade) . 
( iii) District Munsiffs . 
( iv ) Deputy Registrar of the High Court ; and 

( v ) Registrar of Village Courts. 
5. The post of Assistant Superintendent of Police will be 
upgraded from Rs. 250-15-400 to Rs. 250-15-400-25-450 . 

6. In paragraph 1 (vii) of the Government Proceedings 
cited as second paper above , Government had ordered that 
the question of revising the scales of pay of the Professors 
and the Lecturers in the Government Colleges would be con 
sidered along with the revision of salary of officers under the 
University in similar posts . Government have now sanc 
tioned the revision of salary of the officers under the University 
and orders relating thereto are being issued separately . Con 
sistent with the above orders , the scales of pay of the Pro 
fessors and the Lecturers in the Government Colleges are also 
revised as shown in Annexure II. 


The Professor-Principals in the Maharajah s College, 
Ernakulam and the Medical College, Trivandrum who are now 
drawing an allowance of Rs. 100 per mensem in addition to 
their scale of pay will continue to draw the allowance . 

7. The grade of Rs . 250-10-290-15-350 will be abolished , and 
all the officers in that grade will be placed in the grade of 
Rs. 250-15-400 . 

8. One post of Deputy Registrar of Co-operative Societies 
which was on Rs. 225-275 before the Revision will be placed 
in the grade of Rs. 250-15-400 . 

9. The scale of pay of the Assistant Labour Commissioners 
will be revised from Rs, 200-350 to Rs. 250-15-400. 
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10. The post of the Deputy Superintendent of Survey which 
was on Rs. 225-275 before the Revision and which is now on 
Rs. 200-300 will be placed in the grade of Rs. 250-15-400 . 
11 . 

The rates of increment in the grades of Rs. 200-10 
290-15-350 and Rs. 200-10-300 will be modified and these two 
scales revised to Rs. 200-10-230-15-350 and Rs. 200-10-240-15 
300 respectively . 

12. The following posts in the Department of Agriculture 
now on Rs. 200-300 will be placed in the grade of Rs. 200-10 
230-15-350 : 

Economic Botanist ; 
Agricultural Chemist ; 
Research Officer ; 
Agricultural Marketing Officer ; 
Biochemist ; 

Plant Protection Officer. 
13. The post of the Cost Accountant, Government Engineer 
ing Workshops will be in the grade of Rs. 200-10-230-15-350 . 

14. The scale of pay of the following posts will be fixed 
as Rs. 200-10-240-15-300 . 

Sub Magistrates ; 
Jailors; 
Circle Inspectors of Police ; 
Fire Officers (Police Department ) ; 
Lecturers , Ayurveda College; 
Sales- tax Officers and 

(Only those who were 
Agricultural Income-tax on Rs. 175-225 before 
Officers ; 

1-4-1955 ) 
Superintendent of Dairy Farms; 
Dairy Development Officers ; 

Handloom Development Officers. 
15. The Research Officers of the Public Health Laboratory 
will be placed in the same scale of pay as the Lecturers of 
the Non - technical Colleges viz . Rs. 150-10-240-15-300 -E.B.-20 
400 . 

16. The posts of Artificial Insemination Inspectors now on 
Rs. 125-275 will be placed in the same grade as Veterinary 
Surgeons viz. Rs. 150-10-250 . The present incumbents will 
however , be allowed the option to remain in the scale of 
Rs. 125-275 . 

17. The scale of pay of the Assistant Surgeons and posts 
in that cadre in all the Departments will be revised from 
Rs. 100-10-240-15-300 to Rs. 150-10-240 -EB -15-300. The starting 


} 


pay of medical graduates will be enhanced from Rs. 150 to 
Rs. 200 (Details of posts coming in this category are given in 
Annexure I ) . 

18. Annexure III contains details of posts which the Com . 
mission have pointed out as omissions in the scheme of revi 
sion already sanctioned . The scales of pay of these posts 
will also be revised as shown in the Annexure. 

The above orders will take effect from 1st April 1955 . 

A revised Pay Schedule of the Gazetted Officers of the 
State incorporating the above modifications will be issued 
separately. 


By order of His Highness the Raj Pramukh , 

P. S. PADMANABHAN ; 
Finance Secretary to Government. 


To 

The Comptroller ; 
All Heads of Departments and Offices ; 
The Registrar, High Court (with C.L ) ; 
The Secretary, Public Service Commission (with C. L ) 
The Secretary to H. H. the Rajpramukh (with C. L ) 
The Secretaries , Additional Secretaries , Deputy Secretaries 

and Assistant Secretaries to Government; 
Private Secretaries to Ministers ; 
All Sections of the Secretariat; 
The Confidential Clerk to the Chief Secretary to Govern 
ment . 
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ANNEXURE I. 
( a ) Posts in the cadre of Assistant Engineers - vide para 

4 ( i) of the Government Proceedings . 
Tramway Engineer ; 
Public Health Engineer ; 
Agricultural Engineer ; 
Chief Inspector of Factories and Boilers ; 
General Foreman , Government Engineering Work 

shops ; 
Planning Officer , Government Engineering Work 

shops. 
Sub Division Officer (Colonisation , Settlement and 

Housing ) 
Civil Sub Division Officer ( Transport ) 
Special Officer for Town and Country Planning 

(Colonisation for Anchanad Area ) 
(b ) Posts in the cadre of Assistant Surgeons vide para 

17 of the Government Proceedings. 
Specialists III Grade (Medical Department ) 
Assistant Drugs Controller (Medical Department ) 
Assistant Malaria Officers ( Public Health Depart 

ment ) 
Assistant Medical Officers ( Public Health Depart 

ment) 
Clinical Pathologist (Medical College) 
Demonstrators (Medical College ) 


ANNEXURE II. 
(Vide para 6 of the Government Proceedings ) 

NON - TECHNICAL COLLEGES. 
Name of post. 

Existing scale Revised scale 


of pay . 


of pay . 


Rs. 


Rs . 


Principal : 

450-750 

500-50-800 
Professors 

450-750 

500-50-800 
Professors 

350-450 

450-30-600 
Lecturers 

225-275 
175-275 

150-10-240-15-300 /EB 
175-225 

-20-400 

125-175 ) 
Physical Directors 

80-225 

100-5-115-73-160-10 

240 EB -15-300 
MEDICAL COLLEGE . 
Professors 

500-800 

500-50-800 
Professors 

400-600 

450-30-600 
Lecturers 

300-500 

300-25-500 
Lecturers 

100-300 

150-10-240 /EB - 15-300 
Physical Instructor 80-225 100-5-115-74-160-10 

240 -EB - 15-300 
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ANNEXURE III. 
(Vide para 18 of the Government Proceedings ) 
Department . 

Name of post. Existing Revised scale 

scale of 

pay . 


of pay . 


Rs. 

Rs. 
Judicial 

Commissioner for 450-750 500-50-800 

Territorial Juris 

diction 
Jails Assistant Surgeon 100-250 150-10-240- EB 

-15-300 
Police 

Vice Principal, 225-275 250-15-400-25 
P.T. School 

450 
Education Assistant Engineer 225-325 250-15-400-25 

500 
Medical Director , T. B. 275-450 300-25-500 

Centre 
Public Health Driller Engineer 225-325 250-15-400-25 

500 
Agriculture Senior Research 275-325 250-15-400-25 
Officer 

450 
Panchayat Technical Assistant 225-325 250-15-100-25 

500 
Industries and Palm Gur Organi 175-225 200-10-240-15 
Commerce ser 

300 
Labour 

Chief Inspector of 225-275 250-15-400 

Plantations 
Public Works Designs Engineer; 450-750 500-50-800 

Resident Engineer , 

Peechi 
Technical Assistants, 
Personal Assistants 
to the Superin 
tending Engineers 225-325 250-15-400-25 
and Project Engi 

500 
neer; Dredger 

Superintendent 
Special Officer for 500 

500 
Bridges 
Architectural 175-225 200-10-240-15 

300 
Assistant 
Medical Officer 100-250 150-10-240- EB 

15-300 
Electricity Technical Assistant 225-325 250-15-400-25 

500 
Medical Officer 100-250 150-10-240- EB 

15-300 


GOVERNMENT OF TRAVANCORE -COCHIN . 


FINANCE DEPARTMENT. 


Introduction of time scales of pay - Officers under the 

University of Travancore. 
Read :-1. D. O. Letter dated 6-5-1955 from the Vice 

Chancellor , University , to the Chief Minister. 
2. G. P. D. Dis. No. 1391155 / EHL . dated 22-7-1955 . 
3. Letter No. AB . 5-1913|54 dated 8-8-1955 from the 

Registrar, University of Travancore . 
4. Letter No. AB . 5-1913154 dated 16-8-1955 from 

the Registrar, University of Travancore . 
5. Letter No. PC . 1-754155 dated 25-8-1955 from the 

Secretary, Pay Commission . 
6 . do . No. 756/55 dated 25-8-1955 from the 

Secretary , Pay Commission . 


ORDER R. Dis. No. 30228 |55 |FIN . DATED 7TH DECEMBER 1955 . 

A general revision of the pay scales of the officers under 
Government , introducing time scales of pay, was sanctioned 
by Government with effect from 1-4-1955 . Proposals were 
received from the Registrar of the University for a similar 
revision of the scales of pay of the University officers, also . 
In his letters read as 3rd and 4th papers above, the Registrar 
forwarded to Government the detailed proposals of the Uni 
versity regarding the new pay scales to be fixed for the various 
classes of University employees . In the meantime, a Pay 
Commission had been constituted by Government to review 
the scheme of revision sanctioned for the Government officers 
and to suggest suitable alterations, wherever necessary . It 
was considered desirable to obtain the advice of the Commission 
on the proposals of the University also . Accordingly, the pro 
posals were referred to the Commission . The recommendations 
of the Commission are contained in their letters read as fifth 
and sixth papers above. 


Government have carefully considered the proposals of 
the University and the recommendations of the Commission 
thereon and they are pleased to sanction the scales of pay of 
the University officers being revised with effect from 1st 
April 1955. The following orders are issued in the matter : 

(i) The existing scales of pay of the various cate 
gories of Gazetted and Non- gazetted officers of the University 
will be revised as detailed in the Schedule appended . 


4-38 37 B. 
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( ii ) Allowances to the Principals of Colleges . 

The existing system of paying an allowance of Rs. 100 
per mensem to the Professor - Principals will continue in the 
Colleges in which the Principals are now drawing the allowance. 


The Principal, Women s College who is now not drawing 

Rs. 100 per 
any allowance will also draw an allowance of 
mensem . 

(iii ) Lecturers in the Engineering College. 

Considering the better prospects available in the Depart . 
ments of Public Works. and Electricity for the Engineering 
Graduates, the present scale of pay of the Lecturers of the 
Engineering College is found to be not sufficiently attractive. 
In view of the necessity of securing highly qualified persons, 
Government consider that a higher scale of pay should be 
fixed for these lecturers . The Lecturers in the Engineering 
College are, therefore , placed in two grades of pay viz . Rs. 500 
40-700 and Rs. 250-15-400-25-500. The second grade lecturers 
will thus be on the same scale of pay as the Assistant Engineers 
of the P. W. D. and Electricity Department. 

(iv ) Clerks. 

The clerks in the office of the University and the sub 
ordinate institutions will be placed in two divisions as shown 
in the Schedule . The distribution between the two divisions will 
be in the ratio of 1 :4 . The Registrar, University will send 
up proposals to Government for fixing the strength in each 
office. Graduates in the scale of Rs. 40-120 will be eligible 
to a minimum of Rs. 46 in the scale. 

(v ) Typists . 

The typists will also be placed in the Upper and the Lower 
Divisions in the ratio of 1 :4 . Specific proposals for fixing. 
the strength of typists in each Division will be forwarded to 
Government for approval. 

(vi) Peons and Duffadars . 

The scale of pay of the peons is revised and fixed at 
Rs. 25-1-35 as in the case of peons in Government Departments . 
The Duffadars in the offices under the University will be 
placed in the grade of Rs. 30-1-40. 

( vii ) In the G. P. read as 2nd paper above, Government 
have ordered that in the case of a few employees such 
Store Keepers, Librarians, etc. for whom no revision of pay 
was sanctioned in 1952 when the scales of pay of other mem 
bers of the staff in the lower grades in the University were 
generally revised , revised scales of pay would be fixed taking into 
account the benefits of the higher scales they would have got 
then . The revised scales of pay of these posts shown in the 
Schedule are based on the above orders. 


as 


(viii ) Fixation of pay in the new scales of pay and grant 

of weightage. 
As in the case of Government servants, weightage by way 
of grant of advance increments in the new scales of pay will 
be allowed to officers with long service. Orders regarding 
the quantum of weightage and the procedure for the fixation 
of initial pay in the new scales of pay will issue separately . 
Pending issue of such orders , the pay salary of an officer in 
the new scale of pay on 1st April 1955 will be fixed at the 
stage in the new scale just above his pay salary on that date, 
whether such pay salary represents a stage in the new scale 
or not. If such pay or salary is less than the minimum of the 
new scale of pay , his pay salary will be fixed at such minimum . 

( ix ) Dearness Allowance . 

The minimum rate of dearness allowance is enhanced from 
Rs. 22 to Rs. 25 per mensem in the case of employees drawing 
Rs. 30 and less. However employees on a pay of Rs. 30 and 
below who were already drawing a dearness allowance of 
Rs. 27 per mensem on 1st April 1955 will continue to draw the 
same rate of allowance. 

In the case of the category of officers drawing a salary 
of Rs. 501 and above up to Rs. 1000, the total amount of salary 
and dearness allowance will be limited to Rs. 1000 per mensem . 

2. The Registrar, University of Travancore, will bring 
to the notice of Government cases, if any, of posts under the 
University which are not covered by these orders . 


By order of His Highness the Raj Pramukh, 

P. S. PADMANABHAN , 
Finance Secretary to Government . 


то 

The Registrar, University of Travancore (with C. L.) 
The Secretary to Government, Education Department. 
The Services Section . 
The Comptroller . 
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SCHEDULE 

A. - GAZETTED OFFICERS. 
Name of post 

Existing payl Revised payl 
scale of pay. 

scale of pay . 
1. University Office. 
Registrar 

450-750 500-50-800 
Controller of Examinations 350-450 450-30-600 
Finance and Account Officer 

350-450 450-30-600 
Manager 

175-225 200-10-240-15-300 

2. University College . 
Professors 

450-750 500-50-800 

(Senior most Professor 
to be the Principal 
with an allowance of 

Rs. 100 per mensem ) 
Professors (Junior) 

350-450 450-30-600 
Lecturers 

225-275 ) 150-10-240-15-300 - E B 
175-225 

20-400 

125-175 
Physical Directors 

80-225 100-5-115-74-100-10 

240- EB - 15-300 
3. Intermediate College . 
Principal 

350-450 450-30-600 
Lecturers 

175-225 / 150-10-240-15-300-EB 

20-400 
Physical Directors 

80-225 100-5-115-72-160-10 

240 -EB - 15-00 


125-175 $ 


4. College for Women .. 
Principal 

450-750 500-50-800 plus an 

allowance of Rs. 100 

per mensem 
Professors 

450-750 500-50-800 
Professors ( Junior) 

350-450 450-30-600 
Lecturers 

225-275 ) 150-10-240-15-300 - EB 
175-225 

20-400 

125-175 
Physical Director 

80-225 100-5-115-71-160-10 

240- EB - 15-300 


Professor-Principal 
Professor 
Lecturers 


5. Training College. 

450-750 500-50-800 
350-450 450-30-600 
175-275 150-10-240-15-300 -EB 

20-400 
80-225 100-5-115-71-160-10 

240-EB -15-300 


Physical Director 
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Name of post. 


Existing payl 
scale of pay 


Revised payl 
scale of pay . 


6. Law Colleges, Trivandrum & Ernakulam . 
Professors (including 

450-750 500-50-800 (an allow 
Principal) 

ance of Rs. 100 to be 
granted to the Prin 

cipal) 
Part- time Lecturers 

200 250 


Principal 
Lecturers 


7. Sanskrit College . 

450-750 500-50-800 
225-275150-10-240-15-300 -EB 
175-225 20-400 
125-175 


8. Department of Research , 
Director of Research 

450-750 500-50-800 
Professors 

450-750 500-50-800 
Public Analyst 

275-450 300-25-500 
Research Officers 

275-325 
225-275 

125-225 150-10-240-15-300 -EB 
Research Assistants (will be 

20-400 
re - designated as Research 
Officers ) 

125-175 
Secretary 

175-225 200-10-240-15-300 


9. Manuscripts Library . 


Curator 
Senior Pandit 


225-275 250-15-400 
175-225 200-10-240-15-300 


10. School of Arts. 


Superintendent 


225-275 250-15-400 


11. Department of Publications . 
Superintendent 

225-275 250-15-400 
Assistant Superintendent 175-225 200-10-246-15-300 


12. Department of Physical Education . 
Director of Physical Educa 275-325 300-25-500 

tion 
Physical Director 

80-225 100-5-115-71-160-10 

240 -EB - 15-300 
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Revised payl 
scale of pay . 


Name of post. 

Existing pay ! 

scale of pay . 

13. College of Engineering. 
Principal 

450-750 500-50-800 plus allow 

ance of Rs. 100 
Professors 

450-750 500-50-800 
Lecturers I Grade 

275-450 500-40-700 
Do. II Grade 

175-225 250-15-400-25-500 
Instructor 

125-225 
Workshop Instructor 

175-225 

150-10-230-EB - 15-350 
Physical Director 

80-225 100-5-115-74-160-10 

240 -EB - 15-300 
14. Maharaja s Technological Institute, Trichur . 
Principal 

300-400 500-40-700 
Lecturers 

250-400 
instructors 

200-300 

250-15-400-25-500 
Technical Instructors 
Workshop Foreman 
Instructors in Civil Engi 150-200 150-10-240 -EB - 15-300 
neering 

15. Polytechnic, Kalamassery . 
Special Officer 

300-400 500-40-700 
Senior Lecturer 

275-325 250-15-400-25-150 
Lecturers 

175-225 
125-225 150-10-230-EB - 15-350 

125-175 
Foreman 

125-175 150-10-240-EB - 15-300 
16. Institute of Textile Technology . 
Principal 

450-750 No revision 
Lecturer 

275-325 250-15-400-25-450 
Lecturers 
Instructors 

125-175 150-10-250 
B. - NON -GAZETTED OFFICERS 

1. University Office [including Audit Branch ) 
Superintendents 

125-175 

150-10-250 

125-150 
Clerks and Auditors 

80-120 780-5-120 -EB -6-150 (Up 
30-75 per Division ) and 40 

3-55-4-75 -EB - 5-120 

(Lower Division ) 
Typists 

30-120 80-5-120-EB -6-150 and 

40-3-55-4-75- EB - 5-120 
Stenographers 

125-150 50-4-70-5-105-EB- 7 

140-8-180 
Do. 

45-120 45-4-65-5-115 -EB - 7 

150 

30-45 40-3-55-4-75 -EB -5-120 
Store Keeper 

30-45 30-2-42-3-60 
Telephone Operator 

30-1-40 
Sergeant (Contingency ) 
Attenders 

25-30 30-1-40-2-50 

30-1-40 
Do. 


20-25 


20-22 


to 


scale of pay. 


IP 


Schedule- ( contd .) 
Name of post. Existing pay | 

Revised payl 
scale of pay . 

20-22 30-1-40-2-50 
Attender (Clerical) 

20-22 

25-1-35 
Mochee 

20 25-1-35 
Peons 

22 30-1-40 
Duffadar 

45 30-1-40 
Attenders (Contingency) 

Allowance 

20 25-1-35 
Contingent servants 

2. Subordinate Institutions . 

125-150 125-7-200 
Head Clerks 

80-120 & 80-5-120- EB -6-150 & 
Clerks 

30-75 

40-3-55-4-75 -EB -5-120 

45-120 45-4-65-5-115 -EB - 7-150 
Stenographer 

30-120 80-5-120 - EB -6-150 & 
Typists 

40-3-55-4-75 - EB - 5-120 
Librarians 

80-100 1 post on Rs. 125-73 

200 and the rest on 
Rs. 80-5-120-EB - 6 

150 
do. 

45-75 & 40-3-55-4-75 -EB -5-120 

30-45 
do . 

25-30 35-3-65 -EB - 3-80 
Store Keepers 

45-7540-3-55-4-75 - EB - 5-120 

30-45 
do. 

25-30 35-3-65 -EB -3-80 
do . 

20-25 30-1-40-2-50 
Attenders 

30-40 30-1-40-2-50 

25-30 
do. 

22-28 
20-22 30-1-40 
20-25 

20 
Specimen Collectors 

25-30 30-1-40 
do. 

20-22 25-1-35 
Duffadars 

22 30-1-10 
20 

20 25-1-35 
Drivers (Contingency ) 

30-45 35-3-65-E3-4-85-5-90 
Linemen do . 

30-45. 30-2-42-3-60 
do . do . 

25 30-1-40-2-50 
Lascars do . 

25 25-1-35 

20-25 
Cooks do. 

25 & 21 25-1-35 
Contingent servants 

20 25-1-35 
3. Central Research Institute. 
Research Assistant, Artist, 

Field Officer, Technical 80-100 80-5-120 -EB -6-150 

Assistants I Grade 
Assistant Artist, Technical 
Assistants II Grade , Assis 

45-75 40-3-55-4-75 - EB - 5-120 
tant Pharmacognozy Officer ) 


Peons 


Revised payl: 
scale of pay . 


. :) 


6. Schedule ( contd .) 
Name of post. 

Existing payl 

scale of pay. 
Hydrologist , Assistant Fresh 

70 40-3-55-4-75 -EB - 5-100 
water Biologist 
Technical Assistants 

30-45 & 30-2-42-3-60 
III Grade, Fieldmen 

25-40 
Laboratory Assistants 

25-30 30-1-40 
4. University College, Trivandrum . 
Demonstrator 

75 80-5-120-EB-6-150 
Curator 

45-75 40-3-55-4-75-EB - 5-120 
Mechanic 

45.75 40-3-55-4-75 - EB -5-100 
Draftsman 

30-45 40-3-55-4-75 -EB -5-120 . 
AssistantMechanic 

20-25 25-1-35 
5. Training College, Trivandrum . 
DrawingMaster 

80-100 80-5-120-EB-5-150 
Instructor in Arts & Crafts 80-100 

do . 
Mechanic 

25-35 30-1-40-2-50 
6. Department of Physical Education . 
Instructor in Indigenous 45-75 40-3-55-4-75 -EB- 5-120 
Exercises 

7. Intermediate College, Trivandrum , 
Demonstrator 

75 80-5-120 -EB -6-150 
Field Assistants 

45-75 40-3-55-4-75 -EB - 5-100 . 
Mechanic 

30-1-40-2-50 
8. College for Women . 
Demonstrator in Music 

80-120 80-5-120-EB -6-150) 
Demonstrators 

75 

do. 
Instructress in Thiruvathira 75 

do. 
Kali 
Artist 

30-45 40-3-55-4-75 - EB - 5-100 : 
Mechanic 

20-1-22 30-1-40-2-50 

9. Manuscripts Library . 
Pandits ( I Grade ) 

125-175 150-10-250 
do. ( II Grade ) 

80-120 80-5-120 -EB - S - 150 

10. Tamil Chair . 
Research Assistants 

80-100 80-5-120 -EB-6-150 
11. Department of Publications. 
Senior Pandit 

80-100 80-5-120 - EB -6-150 
Assistant Pandit 

45-75 40-3-55-4-75-EB -5-120 
12. Diploma course in Shorthand and Typewriting . 
Superintendent 
Part - time Assistants 

13. School of Arts. 
Art Instructor , Assistant 

Foreman 


75 100 
50 75 


80-100 80-5-120-5P - S - 150 
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scale of pay. 


Schedule (conid.) 

Existing pay ] 
Name of post, 

Revised payt 

scale of pay . 
Mechanic 

30-4540-3-55-4-75 - EB -5-100 
Designer, Instructors , Assis 

45-75 40-3-55-4-75 -EB -5-100 
tant Art Instructor, Master 
Artisan 

30-45 30-2-42-3-60 
( Iead Potter, Moulder , Assis 

tant Instructors, Assistant 
Artisan 

25-30 ) 
Potters, Carvers, Carpenter , 
Metal Casting workman 20-22 30-1-40 

20 
14. College of Engineering , Trivandrum . 
Instructors I Grade 

125-150 150-10-240- E - B - 15-300 
do. II Grade 

80-120 80-5-120 -EB -6-150 
Skilled Assistants 

80-100 

do . 
Skilled Assistants 

45-75 & 140-3-55-4-75 -EB - 5-1003 

30-45 
Survey Attender 

25-30 30-1-40 
Laboratory Attender 

20-25 30-1-40 
15. Maharajah s Technological Institute, Trichur, 
Assistant Workshop Fore 100-150. 125-10-225 

man 
Physical Training Instructor 80-125 80-5-120 -EB -6-150 
Workshop Instructor , 
Skilled Assistants 

60-100 

do. 
Assistant Workshop Instruc 40-8040-3-55-4-75 -EB -5-1007 

tors 
Drawing Master 

30-75 

do. 
Physical Laboratory 
Attendants, 

25-40 30-2-42-3-60 
Workshop Attendants 

16. Polytechnic, Kalamassery . 
Instructors 

80-100 80-5-120 - EB -6-150 
Physical Training Instructor 50-120 

do . 
Drawing Instructor 

80-100 

do . 
Skilled Assistants , Driver 
Mechanic 

45-75 40-3-55-4-75 - F B -5-100 
Tool-keepers, Skilled Fisher 30-45 30-2-42-3-60 
man 

17. Institute of Textile Technology . 
Demonstrator, Spinning 80-100 80-5-120 -EB -6-150 

Mechanic , Instructor 
Skilled Assistants I Grade 
Workshop Mechanic 

30-45 40-3-55-4-75- FB - 5-100 

30-45 
Blacksmith 

do . 

25 30-1-40 
Carpenter 
Boiler Attendant 

25 30-1-40 
Skilled Assistants II Grade 

20-25 

do . 
20-22 

do. 
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GOVERNMENT OF TRAVANCORE -COCHIN . 


FINANCE DEPARTMENT. 


Introduction of time scales of pay for low paid officers 


Report of the Pay Commission- Orders on 
Read :-1. G.P. PR . 1-24771 |54 |Fin . dated 3-1-1955 . 

2. G.P.R. Dis. No. 28631|54 Fin . dated 24-3-55 . 
3. G.P. PR . 1-6132|55 | Fin . dated 24-3-55. 
4. G.P. P.R. 1-1123 |55 |Fin . dated 26-3-55. 
5. Letter No. P. C. 1-75555 dated 25-8-55 from the 

Secretary , Pay Commission . 


ORDER R. Dis . No. 30227|55| FIN . DATED 

7TH DECEMBER 1955. 


In the Government Proceedings read as first and second 
papers above, Government sanctioned a scheme of revision of 
the pay scales of the gazetted and non -gazetted officers of the 
State on time-scale basis. 

Representations were received by Government from certain 
categories of officers praying for further revision of the scales 
of pay already sanctioned . Proposals were also received from 
certain Heads of Departments urging the necessity for im 
proving the scales of pay of certain posts in their respective 
departments. It was also pointed out that there were a few 
cases of omissions and anomalies which had to be rectified. 
By the G. P. read as third paper above, Government, therefore, 
constituted a Pay Commission to review the scheme of revision 
already sanctioned , with a view to rectifying the anomalies 
and omissions, if any, and to suggest suitable alterations, wher 
ever necessary, consistent with the financial resources of the 
State. Government have now received the report of the Com 
mission . The report is being published separately. 

After carefully considering the recommendations of the 
Commission , Government are pleased to issue the following 
orders (vide Part I below ) in regard to the revision of pay 
scales of the non -gazetted officers. Orders relating to the 
gazetted officers are issued separately . 

In pursuance of the announcement made by Government 
at the time of introduction of the Budget for the current year 
Government consider that the question of revision of the pay 
scales of the Private School Teachers should also be taken up 
now and suitable scales of pay fixed for them . The orders of 
Government in this matter. are embodied in Part II. 

4-3839 B. 


20 


PART I. 


1. Sheristadars , District Courts . 

As recommended by the Pay Commission , the scale of pay 
of the Sheristadars of the District Courts will be revised from 
Rs. 125-742-200 to Rs. 200-10-240-15-300 so as to place them 
on a par with the Sheristadars in the Offices of the District 
Collectors. They will be gazetted officers . 
2. Graduate Teachers. 

The scales of pay of the I and II Grade Graduate Teachers 
will be revised from Rs. 150-10-210-15-225 to Rs. 150-10-250 
and from Rs. 50-5-75-712-150 to Rs. 55-5-75-712-150 respectively 
as recommended by the Commission . 
3. Pandits of High Schools . 

(i) The teachers of Indian Languages in the High Schools 
( Pandits ) will be given the grade of pay of Rs. 55-5-75-712-150 . 

(ii) To provide opportunities for promotion to duly quali 
fied persons 10 % of the total number of posts of Pandits in 
High Schools will be placed in the higher grade of Rs. 150-10 
250. Those who are to be given this higher grade should have 
qualifications to be prescribed by Government. 
4. Primary and Middle School Teachers . 

It was provided in the Government revision dated 3-1-1955 
that the Primary School teachers will be on the grade of 
Rs. 35-60 and the Middle School teachers on Rs. 40-80 . By G. P. 
No. R. Dis. 962155 Fin . dated 21st June 1955 the scale of pay of 
the Primary and Middle School teachers was fixed at Rs. 35 
1-40-2-50-3-80 , the Middle School teachers starting on Rs. 40 . 
The Commission have proposed that this may be revised to 
Rs. 40-100 in consultation with the Government of India from 
whom financial assistance was anticipated and that, in the 
mean time, the rates of increment in their present scale of pay 
may alone be revised and fixed at Rs. 3 uniformly . Govern 
ment accept this interim recommendation of the Commission 
and sanction the scale of pay of the Primary and Middle School 
teachers being fixed at Rs. 35-3-65 |EB |3-80. The Middle School 
teachers will start on Rs. 41. 
5. Sub -Inspectors of Police . 

The Commission have recommended the revision of the 
scale of pay of the Sub -Inspectors of Police to Rs. 100-5-125 
742-200 . Government accept the Commission s recommendation . 
The scale of pay of the Sub -Inspectors of Police will accordingly 
be revised from Rs. 80-180 to Rs. 100-5-125-742-200 . 
6. Head Constables and Constables. 

The scales of pay recommended by the Commission for the 
Head Constables are Rs. 60-3-75 and Rs. 50-2-60 as against. 
the existing scales of Rs. 50-2-60 and Rs. 40-1-50. 

For the 
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Constables, the Commission have recommended a revision of 
the existing scales of Rs. 35-1 ( B ) -40 and Rs. 30-1 ( B ) -35 to 
Rs. 40-1-50 and Rs. 35-1-40 respectively . Government accept 
the recommendation of the Commission and sanction the scales 
of pay of the Head Constables and Constables being revised 
accordingly The Party Leaders and Firemen in the Police De 
partment will also be placed in the same scales of pay as the 
Head Constables and Constables respectively. 
7. Inspectors , Senior Physicians and Supervising Physi 

cians (Department of Indigenous Medicine) . 

The scale of pay of these officers now on Rs. 70-150 will 
be revised to 100-5-125-71/2-200 as recommended by the Com 
mission . 
8. Physicians and Asst. Physicians (Ayurveda ). 

The Commission have pointed out that there is practically 
no difference in the nature of work and qualifications of the 
Physicians on Rs. 40-100 , and the Assistant Physicians on 
Rs. 35-80 and have recommended that they may all be placed 
in one single scale of pay of Rs. 40-120 . Government accept 
this recommendation and order that all these posts will be 
designated as Physicians and placed in the grade of Rs. 40-3 
55-4-75 |EB |-5-120 . 
9. Compounders , Midwives , Stockmen , and Stockmen 

Compounders . 
The scale of pay of these officers now on Rs. 35-80 will 
be revised to Rs. 35-3-65 |EB |4-85-5-90 as recommended by the 
Commission . 
10. Drivers . 

The scale of pay of the Drivers on Rs. 35-80 will be re 
vised to Rs. 35-3-65 |EB |4-85-5-90 as recommended by the Com 
mission . 
11. Steno -typists . 

The Steno -typists in the offices other than the Secretaria 
will be placed in the same scale of pay as the Stenographers, 
viz . Rs. 45-4-65-5-115 | EB |7-150 as recommended by the Pay 
Commission . 
12. Tracers . 

The scale of pay of the Tracers will be revised from 
Rs. 30-2-60 to Rs. 35-3-65 |EB|3-80 as recommended by the Com 
mission . 


13. Village staff . 

The scale of pay of the Village Officers will be revised 
from Rs. 35-60 to Rs. 35-3-65 EB|3-80 and that of the Village 
Assistants from Rs. 30-50 to Rs. 30-2-42-3-60 . 
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14. Peons and similar appointments . 

As recommended by the Commission the scale of pay of 
the peons and similar appointments on Rs. 25-1 ( B ) -30 will 
be revised to Rs. 25-1-35 . The scale of pay of posts on Rs. 25 

As further re 
1 ( B ) -35 will also be revised to Rs. 25-1-35 . 
commended by the Commission the dearness allowance for this 
category of the lowest class of employees will be enhanced 
from Rs. 22 to Rs. 25. For a few posts of this category , how 
ever, other suitable scales have been fixed and they are shown 
in Annexure I. 
15. Duffadars. 

At present the Duffadars are in the same scale of pay as 
Peons with an additional allowance of Rs. 5 per mensem . The 
Commission have proposed that they may be placed in the 

Government 
grade of Rs. 30-1-40, abolishing the allowance . 
accept the recommendation of the Commission and order 
accordingly . 

The Commission have also suggested the desirability of 
having one Duffadar in offices having a prescribed minimum 
number of peons. Government agree with the Commission 
and order that one post of Duffadar may be sanctioned in all 
offices of the Heads of Departments where there are ten or 
more peons. Heads of Departments will forward proposals 
to Government accordingly . 
16. Rangers (Forest Department) , Supervisors (P. W. D.) 

- and Junior Engineers (Electricity Department) 

At the revision already sanctioned , the scale of pay of 
these officers (Rs. 125-225 ) was not revised . The Commission 
have recommended a scale of Rs. 150-10-240-15-300 for these 
posts . Government consider that the scale of pay of these 
posts deserves revision , though not to the extent suggested 
by the Pay Commission . The scale of Rs. 150-10-250 will be 
adequate in these cases and Government order the scale of 
pay being fixed accordingly . 
17. Sub Registrars . 

The present scale of pay of the I Grade Sub Registrars 
is Rs. 175-225 . Though the Commission have proposed a re 
vision of their pay scale to Rs. 200-300 , Government consider 
that the grade of Rs. 150-10-250 would be adequate for this 
class of posts and they order accordingly . 
18. Other posts . 

Posts other than those mentioned above , for which revised 
scales have been fixed , are shown in Annexure I. The existing 
scales of pay of such posts will be revised as shown in the 
Annexure . 

19. The grade of Rs. 70-4-90-5-120 -EB -6-150 will be subs 
tituted by the grade of Rs. 80-5-120 |EB |6-150 and all 
now on Rs. 70-150 will be placed in the new scale of Rs. 80-5 

posts 
120-EB -6-150 unless otherwise shown in Annexure I. 
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20. (i) The rates of increment in the grade of Rs. 40-120 will 
be modified and the scale revised to Rs. 40-3-55-4-75 |EB|5-120. 

( ii ) The scale of Rs. 30-2-60 will be modified to Rs. 30-2 


42-3-60 . 
21. Omissions. 

The omissions pointed out by the Pay Commission 
shown in Annexure II, The existing scales of pay 

are 
various categories of posts will be revised as indicated therein . 

of the 
22. High Court. 

Government accept the recommendation of the Commission 
to place the staff of the High Court in the same scales of pay 
as the staff of the Secretariat and the Public Service Commis 
sion . 

Recruitment to the office of the High Court will in future 
be governed by the same rules as are adopted for recruitment 
to the Secretariat . 

As in the office of the Public Service Com 
mission , all posts of clerks in 

the pre -revision scales of 
Rs. 80-120 and Rs. 125-150 in the High Court will be placed 
in the Upper Division scale of Rs. 80-5-105-7-140 EB |8-180 and 
the others in the Lower Division scale of Rs. 50-4-70-5-95|EB|5 
125 . 
23. Clerks in the Non -Secretariat Departments - Distribu 

tion between the Upper and the Lower Divisions. 

In the G. P. read as fourth paper above the question of 
the fixation of a suitable ratio between the number of clerks 
in the Upper and the Lower Division scales of pay in the non 
Secretariat Departments was referred to the Pay Commission 
for advice. The Commission have recommended that Clerks 
in the non -Secretariat Departments and offices may be dis 
tributed between the Upper and Lower Division scales of pay 
in the ratio of 1 : 4 . They have also recommended that in 
certain departments like the Agricultural Income-tax and Sales 
Tax , Land Revenue, Excise , Registration and Panchayats, as 
the ministerial staff have got chances of direct promotion to 
the executive cadre (as Inspectors, Sub Treasury Officers, Sub 
Registrars and Assistant Sales Tax Officers , etc.) the applica 
tion of the ratio of 1 : 4 may be done, taking into account the 
strength of such executive posts also . Government approve 
this recommendation of the Commission . Heads of Depart 
ments and offices are accordingly directed to forward pro 
posals for fixing the strength of clerks in the Upper and the 
Lower Division scales of pay. 
24. Supervisory Posts . 

The Commission have suggested that in view of the super . 
visory nature of their work , the Head Clerks and 
Accountants may be placed in grades higher than those of the 
clerks over whom they have to exercise supervision . Govern 
ment accept this suggestion and accordingly order that the Head 


Head 
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Clerks and Head Accountants in offices where there are Upper 
Division Clerks will be placed on Rs. 125-71/2-200 , and in 
offices where there are only Lower Division Clerks, such posts 
will be placed in the Upper Division Clerks grade. Specific 
proposals in this regard will be forwarded for sanction 

of 
Government by Heads of Departments. 
25. Security posts . 

Government accept the recommendation of the Com 
mission to attach an allowance not exceeding Rs. 25 per 
mensem to posts for which security is required . The allowance 
payable in each case will be sanctioned separately. 

The modifications to the pay scales sanctioned above will 
take effect from 1st April 1955 . 

A revised Pay Schedule incorporating the above modifica 
tions will be issued separately . 

PART II . 

Private School Teachers . 
The question of improving the conditions of service of 
private school teachers has been engaging the attention of 
Government for some time past. After examining the ques 
tion in all its aspects , Government are pleased to issue the 
following orders, which will take effect from 1st April 1955 . 

1. Secondary Schools. 


The graduate teachers of the private secondary schools 
now on Rs. 45-5-150 will be placed in the scale of Rs. 55-5-75 
71/2-150 . Their dearness allowance, which is now 15 % of 
pay subject to a minimum of Rs. 15 will be enhanced to the 
same rates of dearness allowance as are sanctioned to the 
teachers on Rs. 55-150 in Government service . The scale 
of pay of the Headmasters , which is now Rs. 150-102-200 will 
be enhanced to Rs. 150-10-250 but this grade will be given 
only to those Headmasters who have at least ten years 

of 
service as graduate teachers. In other cases, a suitable 
allowance will be given over and above their salary as teachers . 
The Director of Public Instruction will send up proposals re 
garding the allowance to be fixed . 
2. Middle Schools . 

The teachers in Middle Schools will get the same salary 
and allowances as the Middle School teachers in Government 
service. 


3. Primary Schools . 

The Primary School teachers in Private Schools will be 
placed in the same scale of Rs. 35-80 as the Government Pri 
mary School Teachers . Government will grant towards their 
salary a grant-in -aid equal to 14 annas in the rupee in the 
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rupee will be paid . 


case of trained teachers . The dearness allowance payable will 
and on that amount also , a grant equal to 14 annas in the 

Supervision allowance for Headmasters in private Pri 
mary Schools will be at the same rate as for Government 


teachers. 


4. The pay of all these teachers in the new scale will be 
fixed at the stage next above their pay on 1st April 1955 
whether the pay on that date was a stage in the new scale or 
not. 

5. At present there is substantial difference in the Leave 
Rules applying to teachers in Government Service and those 
in private schools . 

Government consider that an attempt 
should be made to bring about parity in the Leave Rules, and 
that a provision should be made in the rules to the effect that 
for grant of leave, sanction of the competent authority of the 
Education Department should be obtained . Before taking a 
final decision in this matter a discussion will be held with the 
representatives of the teachers and Managers. The Director 
of Public Instruction will take necessary further steps in the 
matter accordingly . 


By order of His Highness the Rajpramukh, 

P. S. PADMANABHAN , 
Finance Secretary to Government. 


TO 


The Comptroller . 
The Heads of Departments and Offices . 
The Secretary , Public Service Commission (with C. L.) 
The Secretary to H. H. the Rajpramukh (with C. L.) 
The Registrar of High Court (with C.L.) 
The Sections of the Secretariat. 
The Private Secretaries to Ministers . 
The Secretaries, Addl. Secretaries, Jt. Secretary, 

Dy. Secretaries and Asst. Secretaries to Government. 
The Confdl. Clerk to the Chief Secretary to Government. 
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Annexure I. 


(Vide para 18 of Part I) 
AGRICULTURAL INCOME TAX AND SALES TAX . 
Name of post. 

Existing scale Revised scale 
of pay . 

of pay . 
Rs. 

Rs. 
Bill Collector 

35-80 40-3-55-4-75 -EB -5-120 . 
LAND REVENUE AND SURVEY . 
Asst. Superintendent of 

} 125-200125-10-225. 
Survey 
Dy . Tahsildar 

70-150 125-7-200 . 
Head clerk of Taluk Office 

} 70-150 
in Cochin area 

do. 
Asst. Treasurer, Draftsman , 

35-80 40-3-55-4-75 -EB -5-120 . 
Litho- Draftsman 
Copyist (Survey Department) 

(only those who were on 30-60 35-3-65- EB - 3-80. 

Rs. 25-40 before. 1-4-55) 
Attender 

25-1 (B )-35 30-1-40-2-50. 
Classifier 

25-11-40 30-2-42-3-60 . 
Nottam 

25-1 ( B )-30 30-1-40 . 

EXCISE . 
Preventive Officer 

30-2-6040-2-60 . 
Guard 

30-1 ( B )-35 & 

25-1 ( B )-30 30-1-40. 

STAMP MANUFACTORY . 
Supervisor 

125-175 125-71-200 . 
Grover Operator 

40-100 40-3-55-4-75-EB -5-120. 
FOREST DEPARTMENT. 


Manager (Circle Conserva 

tor s Office & Divisional 70-150 125-73-200 . 

Forest Offices ) 
Forester 

35-80 40-2-50-3-80. 
Guard 

25-1 ( B )-35 30-1-40. 

TRAMWAY . 
Brakesman ; Section Mate ; 

Stoker ; Head Fitter ; 
Night Fitter ; Blacksmith ;) 

30-50 30-2-42-3-60. 
Telephone Fitter ; Guard 
4-3839 B 
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Revised scale 
of pay . 

Rs. 


Name of post, 

Existing scale 

of pay. 

Rs. 
STATE GUESTS DEPARTMENT. 
Guide 

35-80 40-3-55-4-75 -EB - 5-120 . 
GOVERNMENT SECRETARIAT . 
Enquiry Officer 

80-180 125-71-200 . 
Government Astrologer 

70-150 80-5-105-7-140 -EB 

8-180 . 
do . do. 

40-120 50-4-70-5-95- EB - 5-125. 
Attender 

25-1 ( B )-35 30-1-40 . 
Library Attender 

do . 

do. 
Packer (Stores Purchase 
Section ) 

do. 

do . 
OFFICE OF THE PUBLIC SERVICE COMMISSION . 
Attender 

25-1 ( B )-35 30-1-40-2-50. 
LOCAL FUND AUDIT DEPARTMENT. 
Inspector ; Asst. Inspector 125-200 125-10-225 . 
Offices of the Special Deputy Collectors for Acquisition 

of lands for Quilon -Ernakulam Railway. 
Manager 

70-150 125-71-200. 
Revenue Supervisor 

40-120 80-5-120 -EB -6-150. 
Special Accountant 

30-50 

30-2-42-3-60 . 
ADMINISTRATION OF JUSTICE 


مه 


High Court and Subordinate Courts (Civil and Sessions.) 
Head Translator 

125-175 125-71-200. 
heristadar, Sub Court 

70-150 do . 
Sergeant 

70-150 100-5-125-71-200. 
Jailor 

30-50 30-2-42-3-60. 
JAILS . 


Head Warder 
Shoe Maistry 

do . 
Carpenter; Tailor ; Black 

smith 
Warder 


40-1-50-2-60 40-2-60 . 

35-80 40-3-55-4-75 -EB -5-100 . 
30-60 31-3-65 -EB - 3-80. 


} 


do . 

do. 
30-1 ( B )-40 30-1-40 . 


POLICE . 


Malayalam Stenographer 
Photographer 
Urudu Munshi 


30-60 45-4-65-5-115 - EB -7-150 . 
30-60 35-3-65 - EB - 3-80. 
25-40 30-1-40 . 
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Name of post . 


Existing scale 


Revised scale 


of pay . 


of pay . 


Rs 


Re. 


PORTS AND PILOTAGE . 


Manager 
Asst. Pier Master 
Cargo Supervisor 
Signaller; Reserve Signaller; } 25-1(B)-35 30-1-40 . 

Night Signaller 


70-150 125-7-200. 
40-100 40-3-55-4-75 -EB - 5-120. 
do. 

do . 


Asst. Geologist 
. Attender 


GEOLOGY. 

125-200 125-10-225. 
25-1 ( B )-35 30-1-40 . 


MUSEUMS AND ZOOS. 


Curator I Grade 

125-200 125-10-225 . 
Manager 

70-150 125-71-200 . 
Draftsman 

35-80 40-3-55-4-75 -EB -5-120. 
Asst. Curator (Garden Asst ; 

Asst ;} do . 

do . 
Zoological Assistant) 
Taxidermist 

30-60 35-3-65-EB - 3-80 . 
Laboratory Assistant 25-1 ( B )-35 30-1-40. 
Specimen Collector 

do . 

do . 
Carpenter , Mason , Black do. do. 

smith 
Attender 

25-1( B )-30 do. 
Head Gardener , Head Keeper do . 

do. 


} 


ART MUSEUM . 


Curator 

125-200 125-10-225, 
Gallery Assistant, Guide 
Lecturer (Contingency ) 25-1 (B )-35 30-1-40. 

PUBLIC LIBRARY, TRIVANDRUM . 
Assistant Librarian 

70-150 125-71-200 . 

EDUCATION . 
Superintendent 

125-200 150-10-250 . 
Supervisor 

125-225 150-10-250. 
Librarian 

70-150 125-73-200. 
Vedic Instructor 

25-1 ( B )-35 30-1-40 . 
Asst. Mechanic 

do. 

do. 
do . 

do . 
Attender, Laboratory } 
Attender 

do . 

do . 
Groundsman , Head Gasman 


30 


of pay . 


} 


Name of post. 

Existing scale 

Revised scale 
of pay . 
Rs. 

Rs. 
MEDICAL 
Superintendent, School of 125-200 125-10-225 . 

Nursing 
Matron 

do . do . 
Statistician 

125-175 125-71-200. 
Matron (on Rs. 125 before 
1-4-1955 ) 

70-150 125-10-225 . 
Nurse 

40-100 40-3-55-4-75 - EB -5-120 . 
Attender 

25-1 ( B )-35 30-1-40 . 
Carpenter 

do . do . 

MEDICAL COLLEGE. 
Demonstrator 

125-200 125-10-225 . 
Media Maker , Artist, Artist 40-100 40-3-55-4-75 - EB - 5-120 . 


fruciator, Modeller , Elec 


trician 
Attender 

25-1 ( B )-35 30-1-40 . 
House Keeper 

25-1 ( B )-30 30-1-40 . 
DEPARTMENT OF INDIGENOUS MEDICINE . 
Manager 

70-150 125-73-200 . 
Attender to Store 

25-1 ( B )-35 30-1-40 . 
Depot Keeper 

do. do. 

AYURVEDA COLLEGE . 
Lecturer in Ayurveda 

125-200 125-10-225 . 
Lecturer in Modern Medicine 70-150 100-5-125-7-200 . 
Vaidya Pandit 

do . do . 
Lady Physician 
Research Assistant,Demons- } 

do . 
Nurse 

40-100 40-3-55-4-75-EB -5-120. 
Attender, Laboratory Atten- } 25-1 (B )-35 30-1.40. 


do . 


do . 


do . 


AYURVEDA HOSPITAL . 
Senior Physician 

70-150 100-5-125-71-200 
AYURVEDA PHARMACY , TRIVANDRUM . 
Store Keeper 

35-80 40-3-55-4-75- EB - 5-120 
Dravya Section Attender 

25-1( B )-30 30-1-40 
PUBLIC HEALTH DEPARTMENT. 
Malaria Supervisor I Grade 
Health Inspector I Grade 

} 125-200 125-10-225 
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Name of post. 


of pay . 


Existing scale Revised scale 
of pay . 
Rs . 

Rs. 
125-175 125-74-200 


am 


Assistant 

Convener , Milk 
Canteen 
Field Assistant, Health Assis 

Assis 

35-80 40-3-55-4-75 -EB- 5-100 
tant 
Compounder Clerk 

35-80 35-3-65 - EB - 4-85-5-90 
Health Visitor 

35-80 

do . 
PUBLIC HEALTH LABORATORY . 
Technical Assistant II and 

40-106 40-3-55-4-75 -EB -5-120 
III Grades 
Laboratory Assistant 

do . 

do. 
AGRICULTURE . 
Mechanical Engineer 

125-225 150-10-250 
Officer - in - charge , Lemon 125-200 200-10-240-15-300 
Grass Cultivation 

(will be Gazetted ) 
Research Assistant, Assist 

ant. Botanist, Assistant 
Economic 

Botanist , 
Agricultural Assistant, 
Grower - Cum -Curer, 

125-200 125-10-225 
Superintendent, Regional 
Coconut Research Station , 

Plant Protection Assistant 
Farm Manager, Arecanut 
Research Station 

70-150 

do . 
Laboratory Assistant 

40-100 40-3-55-4-75- EB - 5-120 
Field Assistants , Fieldmen , 

35-80 * 40-3-55-4-75 -EB - 5-100 
Demonstrator 
Driyer Mechanic 

35-80 35-3-65- EB - 4-85-5-90 
Laboratory . Attender 

30-60 35-3-65 -EB - 3-80 
Plant Protection Maistry, 

25-1 (B )-35 30-1-40 
Maistry 


} 


} 


FISHERIES. 


125-200 125-10-225 


Technologist,Marine Survey 


Fishery Technologist 
Mechanical Overseer 


60-4-100 80-5-120 -EB -6-150 

35-80 35-3-65 -EB - 4-85-5-90 


* Field Assistants who are graduates will be given 

Rs. 40-3-55-4-75 -EB -5-120, 
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Name of psot. 


Existing scale 


Revised scale 


of pay. 


of pay . 


Rs. 


Rs. 


PANCHAYAT DEPARTMENT. 
Section Officer, Supervisor, 

125-225 150-10-250 
Head Draftsman 

DEPARTMENT OF ANIMAL HUSBANDRY . 
Manager , Goat Farm 

125-200 150-10-250 
INDUSTRIES & COMMERCE . 


125-200 125-10-225 


Lecturer , Superintendent, 

Cottage Industries Ins 

pector, Chemist 
Auditor 
Office Assistant 
Textile Assistant 
Superintendent 
Mechanic 
Bee Organiser 
Optical Attender , Labora 

tory Attender 


125-175 125-7-200 
do. 

do . 
do. 

do. 
do. 

do . 
30-60 35-3-65 - EB - 3-80 
25-1( B )-35 " 30-1-40 

do . do. 


} 


} 
} 


LABOUR DEPARTMENT, 
Inspector of Factories and 125-200 125-10-225 

Boilers 
Medical Inspector of 

do. 

do. 
Factorie s 
Labour Officer, Inspector of 
Boilers , Inspector of 

do . 

do . 
Plantations 
Welfare Assistants 

30-50 30-2-42-3-60 
ADVANCEMENT OF BACKWARD COMMUNITIES . 
Field Officer , Special Co 125-200 125-10-225 

operative Inspector 
Field Officer , Lady Welfare 

Officer, Weaving Instruc 40-100 40-3-55-4-75-EB - 5-120 

tor 
Health Visitor 

35-80 35-3-65 -EB - 4-85-5-90 
Weaver 

25-1( B )-35 30-1-40 
Pial School teacher 

25-1( B ) -30 do. 


} 


STATISTICS DEPARTMENT. 
Statistical Officer , Analyst 70-150 125-73-200 
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Name of post. 


of poy , 


Caretaker 


Existing scale Revised scale 

of pay . 
Rs. 

Rs. 
CHITRALAYAM . 

30-50 30-2-42-3-60 
GAME . 

125-200 125-10-225 

35-80 40-2-50-3-80 
25-1( B )-35 30-1-40 


AssistantGame Warden 
Forester 
Guard 


PUBLIC WORKS DEPARTMENT. 
Architectural Draftsman 

125-200 125-1 -225 
Dredger Captain , Dredger 
Master 

125-200 125-10-225 
Chief Mechanical Foreman ," 

Mechanical Superintendent $ 125-200 125-10-225 
Revenue Supervisor 

40-120 80-5-120- EB -6-150 
Copyist 

30-60 35-3-65-EB - 3-80 
Revenue Accountant 

25-40 30-2-42-3-60 
Turncock , Turn Key 25-1( B )-36 30-1-40 

GOVERNMENT ENGINEERING WORKSHOPS . 
General Foreman , Head 

Draftsman , Inventory 
Officer, Storekeeper , 125-200 125-10-225 

Draftsman 
Time Keeper, Phone Opera- } 
tor , Out- turn Taker 

30-60 35-3-65-EB - 3-80 
Attender , Inventory 
Attender 

25-1 (B )-35 30-1-40 

ELECTRICITY . 
Storekeeper 

125-200 125-10-225 
Copyist 

30-60 35-3-65 -EB - 3-80 
Mechanic 

30-60 35-3-65 -EB - 3-80 
Work Superintendent 

25-1( B )-35 30-2-42-3-60 

( only those who were on 

Rs. 25-30 before 1-4-55 ) 
Fitter , Attender 

25-1( B ) -35 30-1-40 
Assistant Lineman , Assistant 
Wireman 

do . 
do . 

STATIONERY . 
Mechanic 

35-80 40-3-55-4-75 -EB -5-100 
( only those who were on 

Rs. 45-75 before 1-4-55 ) 
Attender, Packer 


} 


2 


25-1( B )-35 30-1-40 
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Revised scale 


of pay . 


Name of post . 

Existing scale 

of pay. 
Rs. 

Rs. 
GOVERNMENT PRESSES . 
Head Clerk , Chief Account 
ant, Head Reader . 

125-175 125-73-200 
Computor , Foreman , Assis 

tant Foreman , Mechanic , 
Punch Cutter & Engraver , 
Stereotyper, Lino Opera 
tor, Thompson Type Caster, 
Roller Caster, Time Kee 

40-100 40-3-55-4-75 -EB -5-120 
per, Electrician , Assistant 
Electrician , Warehouse 
man , Type Store Keeper, 
Assistant Type Store Kee. 


per . 


Copyholder, Ruling Machine 
Minder , Printer, Com 

35-80 40-3-55-4-75 - EB -5-100 
positor, Binder , Foundry 
Worker, Imposer . 
Turner, Welder. Carpenter, 
Ruling Machine Feeder , 
Roller Caster, Assistant 
Warehouseman , Assistant 
Caster, Assistant Stereo 30-60 35-3-65 - EB - 3-80 
typer , Wireman , TimeKee 
per , Assistant Time Kee 
per, 

Phone Operator , 
Assistant Caster. 
Gate Keeper 

25-1 ( B )-35 30-1-40 
Packer , Counter , Attender do. 

do . 
PUBLIC RELATIONS, 
Assistant Editor 

70-150 125-71-200 
Artist 

35-80 40-3-55-4-75- EB -5-120 
Cinema Operator 

35-80 40-3-55-4-75 -EB -5-100 
(the post on the pre-revision 

grade of Rs. 45-75 only ) 
COLONISATION AND HOUSING . 
Section Officer 

125-225 150-10-250 
OFFICE OF THE PUNJA SPECIAL OFFICER . 
Village Officer 

35-60 35-3-65 -EB - 3-80 
COMMUNITY PROJECTS AND BLOCKS. 
Supervisor, Head Drafts 
man , Section Officer , Ins 

125-225 150-10-250 
tructor, Village Housing 
Engineer 
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Name of post . 


Existing scale 


of pay . 


Revised scale 

of pay . 
Rs. 


Rs. 


Agricultural Officer and Ex 

tension Officer for Agri 
culture 

125-200 125-10-225 
Veterinary Officer and Ex 

tension Officer for Veteri 
nary 

125-200 150-10-250 
Gramsevak 

40-106 40-3-55-4-75 /EB / 5-120 
Oil Crushing Instructor 

do . 

do . 
Gramsevak 

30-60 35-3-65 /EB / 3-80 
EXTENSION TRAINING CENTRE . 
Agricultural Officer 

125-200 125-10-225 
Demonstrator 

40-100 40-3-55-4-75 /EB / 5-120 
AGRICULTURAL TRAINING INSTITUTE . 
Demonstrator 

40-100 40-3-55-4-75 /EB /5-120 
TRANSPORT. 


Manager , Head Accountant, 

Divisional Accountant, 
Statistician 

125-200 125-10-225 
Attender 

25-1( B ) -35 30-1-40 


4-8889 B 
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ANNEXURE II . 


(Vide para 21 of Part I.) 


Existing scale 


Name of post 


Revised scale 

of pay 


of pay 


Rs. 


Rs. 


LAND REVENUE 


80-120 80-5-120 -EB -6-150 
30-45 40-3-55-4-75 -EB - 120 


Head Litho Draftsman 
Revenue Inspector 
Irrigation Water Cess 

Inspector 
Accountant 


25-40 35-3-65- EB - 3-80 
25-30 30-2-42-3-60 


FOREST 


Tally Clerk 
Assistant Draftsman 


30-45 40-3-55-4-75 -EB - 5-120 
45-75 

do . 


REGISTRATION 


Manager 
Head Record Keeper 


175-225 150-10-250 
80-120 80-5-105-7-140 - EB - 8 

180 


JUDICIAL 


Examiner 
Reader 
Atlender 


30-75 40-3-55-4-75 -EB -5-120 
25-40 30-1-40-2-50 
25-30 30-1-40 


JAILS 


Compounder 
Chief Warder 


30-75 35-3-65 -EB4-85-5-90 
30-45 40-2-50-3-80 


POLICE 


125-150 100-5-125-7-200 
100-125 150-10-250 


Law Lecturer 
Veterinary Officer 
Head clerk -cum - Store 

Keeper 


45-75 40-3-55-4-75 - EB - 5-120 
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Name of post . 


Existing scale 


Revised scale 


of pay . 


of pay . 


Rs. 


Rs. 


EDUCATION 
Professor (S. S. T. 
Academy) 

150-225 150-10-250 
Executive Officer (Adult 
Education Centre) 

125.175 do . 
Demonstrator 

75 80-5-120 -EB - 6-150 
Lecturer in Arts & Crafts 80-120 80-5-120 -EB -6-150 
Commercial Teacher 

50-150 55-5-75-7-150 
Inspector 

50-100 do . 
Assistant Professor 

50-150 

do . 
do . 

35-80 40-3-55-4-75 -EB -5-120 
Veena Teacher 

35-80 

do . 
Librarian 

45-75 

do . 
Operator 

45-75 & 40-3-55-4-75 - EB -5-100 

30-45 
Mechanic 

45-75 do. 
Herbarium keeper 

40-80 

do . 
Taxidermist 

40-80 

do . 
HostelManager 

45-75 

do . 
45-75 

do. 
Curator 
Librarian 

30-50 35-3-65 -EB - 3-80 
Steward 

30-45 

do . 
Headmaster & Deputy 
Superintendent 

35-80 40-3-55-4-75- EB -5-100 
Tracer 

30-45 35-3-65 -EB - 3-80 
30-50 & 

do . 
Weaving Instructor 

30-60 
Copyist 

25-30 30-2-42-3-60 
Sergeant 

25-1( B )-30 30-1-40 
Attender 

25-30 30-1-40 


MEDICAL . 


Drugs Control Inspector 
Social Worker 
Dark Room Specialist 
Health Visitor 
Nurses Aide 


80-120 80-5-120 -EB -6-150 
80-120 do , 
45-75 40-3-55-4-75 -EB -5-100 
30-45 35-3-65 -EB - 4-85-5-90 
30-45 30-2-42-3-60 
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Name of post. 


Existing scale 


of pay . 


Revised scale 
of pay. 
Rs: 


Rs. 


Senior Attender 
Tailor (Establishment) 
Attender 
Library Assistant 
Assistant Steward 


30-45 30-1-40-2-50 
30-45 

do . 
20-25 

25-1-35 
20 
30-45 40-3-55-4-75 - EB -5-120 


do. 


MEDICAL COLLEGE. 


Curator 


80-120 80-5-120 -EB - 6-150 


AYURVEDA COLLEGE . 
Laboratory Attender 

25 30-1-40 


AYURVEDA HOSPITAL . 


Marma Physician 


30-45 40-3-55-4-75- EB - 5-120 


PUBLIC HEALTH . 


Chief Driller 
Health Visitor 
Driller Mechanic and Driller 
Assistant Driller 
Bill Collector 
Record Keeper 
Sanitary Inspector 
Laboratory Assistant 
Research Assistant 
Supervisor 


125-225 150-10-250 
80-120 80-5-120- EB -6-150 
80-120 do . 
80-100 do . 
30-45 40-3-55-4-75 -EB - 5-120 
30-45 

do . 
45-75 do . 
30-45 40-3-55-4-75 -EB -5-100 
30-45 do. 
30-45 do . 


AGRICULTURE 


Research Assistant 
Assistant Chemist 
Manager 
Artist 
Artist 
Checkroll Clerk 
Manure Depot Officer : 


125-225 125-10-225 
do . 

do . 
175-225 do. 
80-120 80-5-120- EB -6-150 
45-75 40-3-55-4-75 -EB - 5-120 
30-45 do . 
45-75 do . 
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Name of post. 


Existing scale 


Revised scale 


of pay . 


of pay . 


Rs. 


Rs. 


Driver 
Laboratory Attender 
Laboratory Attendant 


30-45 35-3-65- EB - 4-85-5-90 

30 30-1-40-2-50 
30-45 du. 


FISHERIES , 


Limeshell Conservation 

Officer 


125-175 125-10-225 


INDO -NORWEGIAN PORJECT. 


Co -operative Officer 
Operator 
Assistant Operator 
Compounder 


80-120 80-5-120 -EB -6-150 
125-175 125-10-225 
80-100 80-5-120-EB -6-150 
30-75 35-3-65 -EB -4-85-5-90 


PANCHAYAT. 


Blue Printer 


30-45 30-2-42-3-60 


ANIMAL HUSBANDRY . 


Manager, Duck Farm 
Demonstrator 
Compounder 
Stockman 


125-175 125-10-225 

30-75 35-3-65-EB -4-85-5-90 
30-60 

do . 
30-60 

do . 


CO -OPERATION . 


Statistical Inspector 
Manager 


80-120 80-5-120 -EB -6-150 
80-120 

do. 


INDUSTRIES & COMMERCE . 


Business Manager 
Examiner 
Development Officer 
Palm Gur Inspector 
Statistical Investigator 
Handloom Inspector 
Smithy Teacher 
Kora Grass Mat Teacher 
Attender 


125-200 125-10-225 
125-200 do. 
125-175 

do . 
125-150 125-73-200 
80-120 80-5-120 - EB -6-150 
80-120 

do . 
30-45 35-3-65 -EB - 3-80 
30-45 

do. 
25-1- ( B ) -35 30-1-40 
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Name of post . 


Revised scale 


Existing scale 

of pay . 
Rs. 


of pay . 


Rs. 


LABOUR . 


125-175 125-10-225 


Inspector of Factories 


ADVANCEMENT OF BACKWARD COMMUNITIES . 


30-45 35-3-65 -EB - 3-80 


Inspector - cum -Weaver 


CHITRALAYAM . 


Care -taker clerk 


30-45 40-3-55-4-75 -EB -5-120 


GAME. 


Driver (Contingency ) 


45 35-3-65 -EB -4-85-5-90 


PUBLIC WORKS. 


125-225 150-10-250 


Head Draftsman ; Architec 

tural Head Draftsman 
Mechanical Inspector 
Revenue Supervisor 
Surveyor 
Surveyor 


125-225 do. 
80-120 80-5-120 -EB -6-150 
80-120 do . 
45-75 & 40-3-55-4-75 -EB-5-120 

30-75 

40-80 do . 
30-45 ; 50 ; 35-3-65- EB -4-85-5-90 
& 30-60 

25-30 30-2-42-3-60 
30-45 40-3-55-4-75 - EB -5-120 

25 25-1-35 


Nurse 
Compounder 


Copyist 
Bill Collector 
Hospital Attendant 


ELECTRICITY . 


Head Draftsman 
Meter Tester 
Mechanical Foreman 
Draftsman 
Line Inspector 
Refrigerator Mechanic 
Revenue Accountant 


125-225 150-10-250 
80-100 80-5-120 - EB -6-150 
80-100 do . 
80-100 do . 
80-100 do. 
do . 

do . 
80-120 

do . 
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Name of post . 


Existing scale 

of pay . 


Revised scale 


of pay . 


Rs. 


Rs. 


Inspection Assistant 
Revenue Auditor 
Valuation Assistant 
Billing Superintendent 
Bill Collector 
Store Assistant 
Assistant Draftsman 
Switch Board Attender 
Radio Mechanic 
Lineman Maistry 
Assistant Wireman 
Lineman Maistry 
Lineman 


125-150 80-5-120-EB -6-150. 
80-120 do . 
do . 

do . 
45-75 40-3-55-4-75-EB - 5-120 
30-45 

do , 
30-75 

do . 
45-75 

do. 
45-75 40-3-55-4-75 -EB - 5-100 
45-75 40-3-55-4-75 -EB - 5-120 
30-45 30-2-42-3-60 
25-40 30-1-40-2-50 
25-30 30-1-40-2-50 
20-22 30-1-40 


GOVERNMENT PRESSES. 


Ledger Clerks 


30-45 40-3-55-4-75 -EB-5-120 


COLONISATION AND HOUSING . 


30-45 35-3-65 -EB -3-80 


Surveyor 


Sergeant 
Telephone Operator 
Booking Office clerk 
Ticket clerk 


TRANSPORT. 

80-120 80-5-120 -EB - 6-150 
25-30 30-1-40-2-50 
25-40 do. 
20-25 30-1-40 


COMMUNITY PROJECTS . 


Assistant Public Health 

Engineer 
Key Village Officer 
Manager 
Manager , Dry Cattle Salvage 

Farm 


125-175 150-10-250 
125-175 

do . 
125-150 125-73-200 


125-150 


do . 
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Name of post. 


Existing scale 


Revised scale 


of pay . 


of pay . 


Rs, 


Rs. 


Health Inspector ; Malaria 

Inspector 
Health Visitor 
Nurse 
Health Visitor 
Operator -cum -Driver 
Field Assistant ; Health 

Assistant 
Attendant 


80-120 80-5-120 - EB -6-150 
80-120 

do . 
45-75 40-3-55-4-75 -EB -5-120 
30-75 35-3-65 - EB - 4-85-5-90 

45 35-3-65 -EB - 4-85-5-90 


30-45 40-3-55-4-75 -EB - 5-100 
20-25 25-1-35 


EXTENSION TRAINING CENTRE . 


Instructor in Social Educa 

tion 


125-175 150-10-250 
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NOTIFICATION . 
L2-26371/ 55 / DD . 

9th December 1955 . 
The following decisions of the Labour Appellate Tribunal 
of India in Appeals Nos . Madr. 9 and 10 of 1955 are hereby 
published for the information of all concerned . 
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Government Secretariat , 
Development Department, 

By order of His Highness 
Labour Section , 

the Raj Pramukh , 

V. V. JOSEPH , 
Trivandrum 

Secretary to Government. 
Before the Honourable Labour Appellate Tribunal of India , 

MADRAS. 
APPEALS Nos . (MADR.) 9 OF 1955 AND (MADR .) 10 OF 1955 . 
APPEAL No. MADR. 9 OF 1955. 

The Harrisons and Crosfield Staff Association , Quilon , 
represented by The President, Harrisons and Crosfield 
Staff Association , Quilon - Appellant. 

Versus 
Harrisons & Crosfield Ltd., Quilon . - Respondent. 
APPEAL NO. MADR. 10 OF 1955. 

Messrs. Harrisons & Crosfield Ltd., Quilon , 
Travancore -Cochin State. - Appellant. 

Versus 
1. Workmen ( Staff) ofMessrs. Harrisons & 

Crosfield Ltd. Quilon , represented by ! 
The Harrisons & Crosfied Staff Associa . 
tion , Quilon 

Respondents. 
2. Workmen (Staff) ofMessrs. Harrisons & 

Crosfield Ltd., Quilon , not represented 
by the Harrisons & Crosfield Staff Asso 

ciation 
In thematter of Appeals against the Award of the 
Industrial Tribunal, 1 rivandrum (Sri K. N.Kunju 
krishna Pillai) in Industrial Dispute No. 26 of 1953 , 
made on the 5th January 1955 and published in the 
Travancore - Cochin Government Gazette dated 
the 1st February 1955. 

Madras, dated the 22nd day of November, 1955 . 
PRESENT : 

President. 
SRI V. KANDASWAMI PILLAI 

Member . 
SRI P. D. VYAS 


Provident Fund, a consolidated sum as gratuity in the shape of 
twomonths salary which was last drawn,may be paid per year 
of service from the date of joining the Company. This was 
opposed by the Counsel for the Management as not being per 
missible over and above the adequate retiring benefits already 
in existence. The learned Tribunal held this point against the 
Association on the ground thal the Compary at Quilon is mainly 
concerned with Tile , Engineering and Saw Mill Industries, and 
that these industries should not be saddled with any additional 
burden and that grant of double retiring benefits would have 
serious repercussion on other industries in the State and neigh 
bourhood . Messrs . Harrisons & Crosfield Ltd., has got branches 
not only throug vut India but also abroad. The averment of the 
Staff in their statement of claim that Harrisons & Crosfield Ltd. 
is a business concern of unlimited resources and abundant, 
reserves has not bee 

traversed by the Management in their 
counter E.W. 2,Mr. J. R. Kirkwood , Manager of the Company 
at Quilon , denies that the Company is able to meet more than 
one benefit owing to nominal profit it is making . This is a 
vague statement inasmuch as it has not been made with reler 
enie to any balance sheets and profit and loss accounts. This 
witness was obliged to : dmit later that the Indian establishment 
is making profit. There is thus no gainsaying the fact that 
Messrs. Harrisons & Crosfield Ltd., is carrying on business on a 
vast scale profitably , and have thus capacity to pay double 
retirement benefits. We are of the view that the Indian Staff 
Fund should be discontinued and there should be a scheme of 
g atuity for all members ol the staff irrespective of their joining 
the service prior to 31st October 1947 or subsequent thereto at a 
month s basic salary as last. draun for every year of service. 
In formulating the scheme, we lay down that those inembers of 
the staff who have been dismissed for inisconduct are not 
entitled to any gratuity , Subject to this condition , the scheme 
shall be as follows : 
( 1) On the death of an employee while in the service of the 

Conipany or on his becoming physically or mentally 
incapable of further service - One month s salary as 
last drawn for each year of continuous service to 
be paid to the disabled employee or, if he has died , 

to his heirs or legal representatives or assigns . 
( 2) On voluntary retirement or resignation of an employee 

after 15 years service - One month s basic salary as 

last drawn for each year of continuous service . 
( 3 ) On termination of service by the Company - One 

month s basic salary as last drawn for each year of 

completed service . 
We also direct that the Indian Staff Fund is to be scrapped 
and it may be utilised for payment of gratuity . Finding of the 
Tribunal on point of dispute No. 1 that consolidated provident 
fund at 11 months basic salary as it stood in October , 47 is to 
be paid , is set aside , as a gratuity scheme is introduced and - 
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Indian Staff Fund has heen scrapped and is to be utilised for 
paying gratuity under the scheme. 

5. Points 2, 3 and 4 in dispute are inter- connected . For 
the staff , it is sought to be maintained that there is a long 
standing custom that no member should be retired before his 
60th year , that he must be given the option to retire at the age of 
55 and that those nearing the age of 53 be given at least two 
years notice of retirement so that they might inake suitable ad 
justments. The Company denies the said custom and prays that 
the retirement age may be fixed at 55 years as in the case of Gov 
ernment servants with option given to the management to grant 
annual extension till 60 years. The Company also urges that it 
is the function of the Management to retire a person at a parti 
cular age, and hence it cannot concede to the option applied for 
on behalf of the staff that they are to retire at 55 years if they 
so choose and that its discretion should not be fettered by pro 
viding for a long term nolice of retirement. It is contended by 
Mr. Stephen for the staff that the lower Tribunal having come to 
the conclusion that there is a custom in the Company to retire at 
the age of 60 or above, should not have reduced the retirement 
age -limit to 58 years. The lower Tribunal has observed thus on 
the point of custom : " Mr. Stephen would point out with 
reference to documents proved that it is the custom of the com 
pany to retire at the age of 60 or above. It is correct." Hehas 
not discussed the relevent documents in arriving at this con 
clusion . He is of the view that the custom or practice should 
not be relied on for the purpose of fixing the age limit but other 
factors, and accordingly in fixing the retirement age for the staff 
he adopted the recommendation of the Central Pay Commission 

retirement 
in their report that the age for compulsory 
should invariably be 58 years for all Government servants. He 
has further given the Management the option to grant extension 
of service year by year till 60th year and to the employee the 
option to retire on the completion of 55th year. He has also 
provided for the issue of 6 months notice of retirement ordi 
narily except in the case of those nearing 58 years he has left it 
to the discretion of the Management to give one year s notice . 

6. We have before us two lists Exhibits XVII and XVIII. 
In Ex . XVII the age of retirement of certain staff members 
ranges from 51 to 71 years and in Ex. XVIII from 52 to 67 years. 
These two lists show that the Company hasnot been uniformly 


adopting any practice oi - retiring the staff at 60th year. 
Mr. Stephen has referred us to the deposition of W.W. 2, 
Sri J. B. Decruz , a clerk in the Company at Quilon where he has 
stated that in the normal course, the Company has not retired 
persons before they completed 60th year. Exs. XVII and XVIII 
belie his statement. W. W. 1, Sri Justus, Head Clerk of the 
Company at Quilon , is really speaking the truth when he states 
that there has been no rule in the Company regulating retire 
ment. We find from some of the Exhibits on record that the 
Company has retired somemembers of its staff even before they 
attained the age of 55 years on the ground of ill-health and 


others have been continued for inordinately long period even 
till they attained the age of 71. There is no uniform practice 
followed invariably for a fairly long period so as to give rise to 
a custom and the proper age limit has to be laid down on general 
consideration as well as the circumstances of the present case . 
The Company so far has presc ibed no definite age limit for 
retirement of the staff and now it is urged by Sri G. B. Pai that 
it should be restricted to 55 years. As the Company had gone 
on giving extensions without.number to most of the employees, 
it cannot be allowed to bring down the retirement age limit 
abruptly to 55 years. The report of the Central Pay Commis 
sion affords us valuable guide in this connection , and the lower 
Tribunal is thus right in fixing the age limit of retirement at 
58 years. This finding is therefore upheld . So far as the 
options are concerned , neither party should have any, as tliey 
might lead to discrimination , and hence the Tribunal s finding 
in this regard is set aside. The parlies agree that there should 
be no retirement for a period of 6 months from the date of this 
decision even if a person had attained the retirement age of 
58 years and we direct accordingly . 

7. As to point No. 5, the, Association alleges a longstanding 
custom of giving three months notice to the staff before retire 
ment and makes this demand accordingly . The Management 
denies this custom . The Management contends that if an 
employee be retired at a definite age, it is not necessary to issue 
any notice or to give him any notice pay . The representatives 
of parties have formulated their contentions accordingly . At 
times the Company has issued three months retirement notices 
to some members of the staff, giving them the option to retire 
immediately on obtaining three months salary and a inonth s 
retirement notice to certain others ( vide Ex . XIX which show 
the issue of 3 months notice to 7 employees and one nionth s 
notice to 5 employees) . There is thus no consistant practice on 
the part of the Company in issuing retirement notices for any 
long period so as to make it a custom . When one of the retiring 
members of the staff, Sri V. S. Subramani Iyer, was given only 
a month s notice of retirement, he pointed out that recently 
another employee was discriminated against and given three 
months notice with pay (vide Ex E ) . And in their reply the 
Management sought to maintain that its present policy. is to 
give only a month s notice (vide Ex . F.) . The Company has 
strenuously urged in Ex. C , their reply to the Charler of 
Demands made by the Association , that three months notice of 
retirement does not mean three months pay in lieu of notice 
ard that some members of the staff who retired claimed such 
notice pay as of right and hence the Coinpany had no alternative 
but to revert to the practice of issuing a month s notice of retire 
ment in accordance with their practice since 37 years. 

Thie 
lower Tribunal.has directed the issue of notice to the retiring 
employees 6 months prior to their retirement just as a sort of 
Information . But it is reasonable that the Company should give 
the employees a month s notice of retirement as it kaas been 
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doing and we direct that a month s notice or pay in lieu thereof . 
shall be given to those due for retirement. 

8. On the finding of the Tribunal in respect of pointNo. 6 , 
there is no appeal and his finding shall stand. Then the 
workers do not press their appeal on finding of the Tribunal on 
point No. 9 , and hence his finding that only the staff who had 
been retired after 25-3-1953 shall be entitled to the retirement 
benefits under the Award holds good . 

9. As regards the Typist s allowance claimed by the staff at 
Quilon unter point No. 8 , the lower Tribunal has fully gone 
through the Interim Award of the Industrial Tribunal, Coim 
batore , published in the Fort St. George Gazette on 1-11-1949 
in a dispute between certain Companies in Fort Cochin and 
their employees and the branch of Harrisons & Crosfied Ltd., 
at Fort Cochin , which was one of the parties to it. He has 
adopted that award in granting the Typist s allowance according 
to the qualifications there prescribed and we find that these 
rates of allowance are quite reasonable and call for no revision. 
Somehow the lower Tribunal has not adverted to the outstation 
allowances in the course of his award and the staff of the Com 
pany at Quilon are in all fairness entitled to outstation allow 
ances as granted in the same Interim Award to employees of the 
Company at Cochin . There the direction is as follows : " When 
the employees go out to do work elsewhere they claim railway 
fare and a daily allowance . At present they are paid out of 
pocket expenses . Clerks drawing below Rs. 50 will be paid 
third class railway fair and Rs. 2-8-0 daily allowance . Cierks 
drawing between Rs. 50 and Rs. 150 shall be paid second class 
fare and Rs. 3-8-0 daily allowance . Clerks drawing above 
Rs. 150 will be paid 2nd class fare and Rs. 4-8-0 daily allowance . 
Peons will be paid third class railway fare and Rs. 1-8-0 daily 
allowance . If any Company gives higher rate of allowance that 
rate will continue." We therefore direct that the Company 
shall pay outstation allowances accordingly and if it is already 
paying higher rates, it shall continue to do so . 

10. In the result the Appeals are allowed so far as the 
Award of the lower Tribunal stands modified to the extent 
aforesaid , and in other respects the Appeals shall stand dis 
missed. No order as to costs in the circumstances . 
( Sd .) V. KANDASWAMI PILLAI, 

( Sd .) P. D. VYAS , 

Member , 
President. 
22-11-1955. 
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NOTIFICATION 
L. Dis . 25663 /55 / DD . 

9th December 1955 . 
The following decision of the Labour Appellate Tribunal 
of India in Appeal No. Madr . 96 of 1955 is hereby published for 
the information of all concerned . 

By order of 
His Highness the Raj Pramukh , 

V. V. JOSEPH , 

Secretary to Government . 
In the Hon ble Labour Appellate Tribunal of India , 

MADRAS . 
APPEAL NO . MADR . 96 OF 1955 . 
Messrs. Malayalam Plantations Ltd., represented by 
thier agents Messrs. Harrisons and Crosfield Ltd. 

for and on behalf of Cheruvally Estate , 
Kanjirapally, Travancore -Cochin State . 

Appellants. 
Versus 
1. Poonusamy Kg s No. 23 Gurupathain 
2. Estate Gang No. 91 Chockan , 
3. Rengasamy Kg s No. 14 , Erulandy 
4. Pethaya Kg s No. 51 Kuppayan 
5. Estate Gang No. 87 Arumughom 
6. Rengasamy Kg s No. 10 Shunmughom 
7. Kunjupillai, Estate Gang No. 159. 
8. Kesavan , Estate Gang No. 147 . 
9. Mathai Estate Gang No. 195. 

10. Kunjachen , Estate Gang No. 156. 
Dismissed workmen of Cheruvally Estate , 
C / o . The General Secretary , 

High Range Estate Employees Association , 

Mundakayam , Travancore- Cochin State . 
11. General Secretary, High Range Estate 
Employees Association , Mundakayam . 

Respondents. 


In the matter of an Appeal against the order of the 

Industrial Tribunal, Trivandrum , made on the 26th 
July 1955 on the two petitions filed by the General 
Secretary of the High Range Estate Employees 
Association on 4.6-1955 praying to set aside the ex 
parte order passed by the Tribunal on 12-5-1955 . 
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President. 
Member 


Madras, Dated the 17th day of November, 1955 . 
PRESENT: 

SRI V. KANDASWAMI PILLAI 

SRI P.D. VYAS 
APPEARANCE : 

SRI G. B. PAI, Advocate for the Appellants . 
SRI T. C. N. MENON , Advocate for the Respondents. 

State : TRAVANCORE -COCHIN . 
Industry : PLANTATIONS. 

DECISION 


This is an Appeal by the Management of Cheruvally Estate, 
Kanjirapally , Travancore -Cochin State , represented by Messrs. 
Malayalam Plantations Ltd., through their agents Messrs. 
Harrisons and Crosfield Lid , against the order passed by the 
Industrial Tribunal, Trivandrum , on 26th July 1955 on two peti 
tions preferred by the Secretary of the High Range Estate 
Employees Association ,Mundakayam , for setting aside the ex 
parte order passed by the Tribunal on the petitions of the 
Management against six workers and ſour workers respectively 
under Section 33 of the Industrial Disputes Act, 1947 , for 
permission to dismiss them . 

The facts of the case leading to the order under appeal are 
briefly as follows: As against theworkers, Ponnusamy and five 
others (Respondents 1 to 6 ) the Management framed the follow 
ing charge: 

" Malingering or slackening whilst at work in that each 

of the respondents on Thursday , the 24th February 
1955 wilfully refused to complete 5 pits in the re 
planted area of Field No. 5 ” , which is an act of mis 
conduct under Standing Order 22 ( p ) of the Stand 

ing Orders for Estate Workmen ; 
and on holding an enquiry found that they were guilty of the 
charge. Similarly as against workers , Kunjupillai and three 
others (Respondents 7 to 10) the Management framed the 
charge : 

" Malingering or slackening whilst at work in that each 

of the respondents on Thursday, 3rd March 19 :5 
wilfully refused to complete the task of cutting and 
stacking 2 yards of firewood " , which is an act of 
misconduct under Standing Order 22 (1) for Estate 

Wurkmen ; 
and concluded that they were guilty of it on enquiry . As in 
their opinion , the workmen concerned were adopting go sluw 
tactics while at work , they applied by two separate petitions 
under Section 33 of the Industrial Disputes Act for perniission 


. 
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to dismiss them respectively on 16-3-1955 and 22-3-1955 . These 
petitions were filed during the pendency of Industrial Dispute 
No. 85 of 1954 on the file of the Tribunal as between the parties. 
All the relevant dates of hearing relating to these two petitions, 
have been set out by him in the course of his order. 

The first petition under Section 33 against six workmen was 
posted to 18-4-1955 for objections if any, and evidence at Erna 
kulam camp. But on that date, there was no sitting of the 
Tribunal at Ernakulam as he was obliged to camp elsewhere and 
hence it was adjourned to 20-4-1955 In the main dispute , there 
was an application by the workers for advance payment of wages 
and it resulted in a compromise and gentiemen s understanding 
that nothing should be done by the partieswhich might prejudice 
any contentions of either side. It appears that the President of 
the Association had authorised one Sri Balagangadhara Menon , 
Advocate , by a Vakalat executed on 18-1-1955 to appear and act 
in the main dispute (Industrial Dispute No. 85 of 1954) and all 
proceedings connected therewith . On 20-4-1955 therefore Sri 
Balagangadhara Menon submitted with reference to this gentle 
men s agreement that he wanted two weeks time for the purpose 
of consultation as to whether there was any contravention of 
that agreement , and if there was any, he would not file any 
objections to this petition . As regards the second petition 
against four workmen , it was posted to 22-4-1955, for evidence , 
the workers to file their objections in the meantime. On 22-4-1955 
there was no sitting at Ernakulam and the second petition was 
posted to 6-5-1955 , the date on which the first petition als stood 
posted . The two petitions were then adjourned to 9-3-1955, 
10-5-1955 and 12-5-1955 on which last date the samewere disposed 
of exparte , granting permission to dismiss the workers concern 
ed, no objections having been filed either by the Advocate or any 
representative of the Association , nor any of them having been 
present on the adjourned dates , commencing from 6-5-1955 . The 
orders were duly communicated to the parties on 14-5-1955 and 
the management disinissed the workers accordingly on 16-5-1955 . 

On 20-5-1955 , two separate petitions were filed by the six 
and four workers respectively countersigned by the Secretary of 
the Association , for review of the exparte orders. They were 
opposed by the Management on the ground that the Tribunal 
had no jurisdiction to review its orders, and this contention was 
upheld and the petitions were dismissed on 27-5-1955 . Having 
found that they were unsuccessful with their review petitions, 
the General Secretary of the Association filed two applications 
on behalf of these two batches of workmen respectively on 
4-6-1955 for setting aside the exparte orders on the main ground 
that the Union had not given any instructions to their Advocate 
to represent that he had no objection to the petitions under 
Section 33 being allowed and that the Union had no knowledge 
also of the case having come up for hearing on 1.-5-1955. To 
these the Management filed objections saying that it was very 
doubtful whether any question of setting aside an exparte order 
arises as the Tribunal became functus officio in having granted 
permission to dismiss these workinen an thus removed the ban 
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under Section 33; and that the Management also acted under the 
permission and dismissed the workers on 16th May 1955. The 
lower Tribunal set aside the ex parte orders and in doing so , has 
held that the Union had no power to represent the ten workers, 
and Sri Balagandhara Menon who acted on the strength of the 
Vakalat given by the President of the Union could not represent 
them , and hence notices of postings of these petitions should 
have been issued to these workers . 

The order under Appeal is challenged by Sri G. B. Pai 
Advocate for the Management on two grounds: ( 1 ) that the 
Industrial Tribunal in Travancore - Cochin State has no power to 
set aside his ex parte order, and (2) that there was no sufficient 
cause shown on behalf of the workers for doing so , assuming that 
he had any such power. Mr. Pai does not seriously press the 
management s objection that the Tribunal has become functus 
officio on passing his ex parte orders . 

The first question of law raised by Sri Pai is indeed a sub 
stantial one involved in this Appeal. The Travancore - Cochin 
State like other States has framed rules under the powers vested 
in it by the Industrial Disputes Act, 1947. These rules are 
known as the Travancore - Cochin Industrial Disputes Rules, 1951. 
Much reliance is placed by Sri Pai on rule 19 of the said rules. 
It reads: 
" Board , Court of Tribunalmay proceed - ex parte .-- If with 

out good cause shown, any party to proceeding before a 
Board , Court or Tribunal fails to attend or to be repre 
sented , the Board, Court or Tribunal may proceed as if 

he had duly attended or had been represented ” . 
According to it, Sri Pai contends that the Tribunal has power 
only to pass an ex parte order and it cannot set it aside in the 
absence of any other rule conferring on him such power. Sri 
T. C. N.Menen , Advocate for the workmen argues that a party 
who failed to attend the proceedings would be able to show good 
cause only after the passing of the exparte order and hence it is 
to be implied from the said rule that the Tribunal has a corres 
ponding power to set it aside if sufficicient cause is shown . The 
corresponding rule 19 of the Industrial Disputes (Central) Rules, 
1917 is in the same language and nevertheless there is a further 
provision made in Madras Industrial Disputes Rules, 1948 by 
rule 21 (8 ) which reads thus : 
" In addition to the powers conferred by Section 11 (3 ) , the 

provisions of Order IX of the Code of Civil Procedure, 
1908 , in so far as they relate to the appearance of plain 
tiffs and defendants in suits, shall apply to the appear 
ance of petitioners and respondents in proceedings in 

Court, Board or Tribudal.” 
The State of Madras hasmade this specific provision for the 
applicability of Order 9 of the Code of Civil Procedure so far as 
it relates to the appearance of the petitioner and respondent in 
any proceeding in Court , Board or Tribunai. Under this rule , 
the Tribunal is vested with jurisdiction to set aside exparte 
orders passed by it on good cause shown as held by us in Appeal 
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No. Madr. 69 of 1955 between The Trichi Srirangam Transport 
Co. Ltd. , and L. A.Karuppiah . Similar provision is missing in 
the Travancore -Cochin State Rules. Rules 12 and 14 of the 
Industrial Disputes ( Appellate Tribunal) Rules framed by the 
Central Government provide for disposing of an appeal exparte 
and for setting it aside on sufficient cause shown respectively . 
If the power specifically conferred on our Tribunal by rule 14 is 
capable of being inferred from the wording of rule 12 , then the 
CentralGovernment would not have found it necessary to make 
the former rule . In the result , once an exparte order is passed 
by and Industrial Tribunal in Travancore -Cochin State by virtue 
of his powers under rule 19 , he cannot set it aside even if suffi 
cient cause is shown by the aggrieved party in the absence of 
any explicit rule vesting him with such power. It is indeed a 
lacuna. 

Our attention was also invited to a decision of the Madras 
High Court in Yerram Koti Reddi V.Nagineni Venkayya and 
another reported in A. I. R. 1951 Madras 813. It is to the effect 
that though the procedure laid down by the Code of Civil Pro 
cedure as applicable to suits has to be adopted in enquiry into an 
election petition , the provisions of the Code are not applicable to 
it after its final disposal and that the Election Commissioner has 
no jurisdiction to entertain an application under Order 9 rule 7 
of the Code of Civil Procedure to set aside a final order. Sri Pai 
argues on analogy that even in the case of an industrial dispute, 
the scope of applicability of Order 9 of the Code of Civil Proce 
dure is to be specifically defined by the pertinent State Govern 
ment when making rules in exercise of the powers conferred 
under the Industriai Disputes Act, 1947. According to Section 
11 ( 3 ) of the Industrial Disputes Act, only certain powers as 
enumerated therein are vested in the Tribunal under the Code 
of Civil Procedure , and the Tribunal has no power to apply 
Order 9 of the Code of Civil Procedure to industrial disputes 
unless such powers are vested in hiin by rules framed as enjoin 
ed by sub - clause (d ) in respect of such other matters as may be 
prescribed . Even Sri T. C. N. Menon concedes that the Indus 
trial Tribunal has not got all the powers under the Code of Civil 
Procedure . In the view we have taken of this appeal, it is not 
necessary for us to go into the evidence on record just to find out 
whether there was sufficient ground for setting aside the ex parte 
orders. In the absence of any such remedy being available , the 
respondents could very well have appealed against the exparte 
orders granting permission to dismiss but they chose to file the 
applications for setting them aside. 

In the result, the order under Appeal is set aside , and the 
Appeal is allowed without costs in the circumstances of the case . 
(Sd.) V. KANDASWAMI PILLAI, 

(Sd.) P.D. Vyas, 
President. 

Member 
17th November 1955 . 

17th November 1955 . 
( True copy ) 
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NOTIFICATION 
L2-26366155 /DD . 

9th December 1955 
The following decisions of the Labour Appellate Tribunal 
of India in Aopeals No. III-43155 and III-55155 are hereby 
published for the information of all concerned. 

By order of His Highness 

the Rajpramukh ; 

V. V. JOSEPH , 

Secretary to Government. 
In the Hon ble Labour Appellate Tribunal of India , Madras. 

APPEALS NOS. II(-43- OF 1955 

AND III -55 OF 1955 . 
APPEAL No. III -43 OF 1955 . 
Messrs . Harrisons & Crosfield Ltd., Quilon , Travancore 
Cochin State 

Appellant. 
Versus 
1. Employees of Harrisons & Crosfield Ltd., Quilon , 

represented by the Harrisons & Crosfield Staff Associa 

tion , Quilon , Travancore - Cochin State . 
2. Employees of Harrisons & Crosfield Ltd., Quilon , not 

represented by the Harrisons & Crosfield Staff Associa 

tion , Quilon , Travancore- Cochin State . 
3. Sri B. J. Lopez , C / o Harrisons & Crosfield Staff Associa 
tion , Quilon , Travancore - Cochin State. 

Respondents, 
APPEAL No. III-55 OF 1955 . 
Harrisons & Crosfield Staff Association , Quilon , Travan 
core- Cochin State . 

Appellant 
Versus. 
Harrisons & Crosfield Ltd. , Quilon , 

Travancore - Cochin State. Respondent. 
: In thematter of appeals against the award of the Industrial 

Tribunal ( Sri K.N.Kunjukrishna Pillai) Trivandrum 
in Industrial Dispute No 2 of 1953 passed on 1st 
December , 1954 and published in the Travan 
core- Cochin overnment Gazette 

dated 11th January 1945 . 

Madras, Dated the 10th November , 1955 . 
PRESENT: 
Sri V.KandaswamiPillai 

President. 
Sri P. D. Vyas 

Member. 
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APPEARANCES : 

Sri G. B. Pai, Advocate for the Management of Harrisons 
& Crosfield Ltd., Quilon in both the appeals. 

Sri C. M. Stephen , President, Harrisons & Crosfield Staff 
Association , on behalf of the Respondents 1 and 3 in Appeal 
No. III- 43 of 1955 and on behaif of the appellant in Appeal 
No. III -55 of 1955 . 

State : Travancore - Cochin . 
Industry : Miscellaneous. 

DECISION . 
The industrial dispute existing between Messrs. Harrisons & 
Crosfield Ltd., Quilon and the employees in the said concern 
represented by the Harrisons & Crosfield Staff Association , 
Quilon was referred to the Industrial Tribunal, Quilon for adju 
dication in exercise of the powers conferred under Section 10 
( 1) C. of the Industrial Disputes Act, 1947 by the Government 
Order No L -2-767 53 DD dated 22nd January 1953 This was 
registered as Industrial Dispute No. 2 of 1953 on the file of the 
Industrial Tribunal, Quilon and the d spute related to the follow 
ing matter specified in the annexure to the said order : 
“ Whether the dismissal of Sri J. Lopez , Assistant Foreman 

in the Harrisons & Crosfield Ltd., Quilon is justifiable 

and if not, to what relief is Sri Lopez entitled ?" 
The Industrial Tribunal, Quilon ( Sri.K. N.Kunjukrishna 
Pillai) by his award dated 1st December 1954, held that the 
dismissal of Sri Lopez is unjustifiable . He, however, did not 
think it proper to allow the ordinary remedy of reinstatement in 
the circumstances of the case and directed that Sri Lopez hav 
ing attained the age of 59 years must be deemed to have retired 
on 12th June, 1952 and he should get the benefit of the retirement 
sccheme of the Company which is equal to a monthy allowance 
of 50 per cent of his basic pay which he drew in October , 1947 . 
He further directed that over and above this amount Sri Lopez 
is.e: titled to get the Provident Fund and onemonth s pay with 
dearness allowance in lieu of notice , as well bonus if any , till 
June, 1952. Both the parties being aggrieved by this award , 
have filed the present cross- appeals. 

2. The facts leading to the dispute have been narrated by 
the Industrial Tribunal in his award . It appears that the 
Harrisons & Crosfield Co. Ltd , had undertaken construction of 
petroleum tank for Caltex Company and when this work was 
going on , Sri Lopez , the Assistant Foreman of the Company 
was called upon to do some welding work for Shri Singh, who 
happened to be the Construction contractor of the Caltex Com 
pany. It is not quite clear whether the Management of Harri 
sons & Crosfield had regularly authorised the carrying out of 
this welding work but in any case , it was Shri Papi, the Works 
Foreman of the Company who asked the Assistant Foreman to 
do the said work for. Shri Singh and this work was carried out 
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by the end of February, 1952. The Chief Engineer of the Com 
pany, however, while invoicing the bill to Shri Singh found a 
big disparity in the number of electrodes used for welding work 
according to the records in his possession , as against the number 
actually reported by Sri Lopez . Sri Lopez was thus called 
upon to explain and his explanation being unsatisfactory , he was 
suspended on 11/6/1952 pending further investigation . Later, 
in the result of the said investigation , he was dismissed by a 
memo dated 18th June, 1952. Before the Industrial Tribunal a 
contention was raised that Sri Lopez is not 

a workman as 
defined in the Industrial Disputes Act, 1947, but it appears that 
the point was not seriously pressed and from the evidence on 
record , the Industrial Tribunal came to the conclusion that Sri 
Lopez was a workman . The appellant Company s representa 
tive has not pressed this contention before us and there is no 
dispute on the point that Sri Lopez was a workman as defined 
in the Industrial Disputes Act , 1947. The only estion is whe 
ther the dismissal of Sri Lopez is justifiable as urged on behalf 
of the ppellant Company or if not justifiable , whether he is 
entitl to any further relief besides what is awarded by the 
Induial Tribunal as urged by the Company s Staff Associa 
tion 

3. It was by the two letters Exts. A and B , dated 6th June, 
1952 and 9th June, 1952 respectively , that Sri Lopez was called 
upon to explain the disparity between the number of electrodes 
actually used and the number reported by him . The explana 
tion being found unsatisfactory , the Company by its letter Ext. C 
dated 11th June, 1952 suspended him with immediate effect 
pending the result of further investigation into the matter . 
Thus at the outset the charge related to the disparity in the 
number of Electrodes ; but on 17th June , 1952 , Sri Lopez was 
called upon to answer another charge the same morning ( vide 
Ext. E ), namely , " Wilfully or negligently omitting to submit to 
the Company , timely complete and detailed reports on the work 
carried out for a customer at site " . On the very same day that 
is on the 17th June 1952, the following communication as per 
Ext. F was addressed to him from the Company s Engineering 
Department: 
" Misconduct - Wilfully or negligently omitting to submit to 

the Company , timely complete and detailed reports on 
the work carried out for a customer at site . 


With reference to the investigation of the above charge in 
our office this morning , subsequent to your departure from the 
Works, we completed our investigation and are satisfied that the 
charge has been proved . Under these circumstances wehave no 
alternative but to terminate your services forth with but in view 
of your long service with the Company, we would like to first 
give you the opportunity of tendering your resignation . The 
effective date of the resignation or the dismissal will be the date 
of commencement of your suspension i. e. 12th of June, 1952." 
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" Your written resignation should be received in this office 
before 16.00 hours on 18th June, 1952 , failing which the normal 
notification of dismissal from service will be published by means 
of a Works Notice " . 

This was followed by a further letter Ext. G. dated 18th 
June, 1952 intimating to Sri Lopez that further to the said 
letter dated 17th June 1952, his service with the Company had 
been terminated with effect from 12th June 1952. Thus he stood 
dismissed right from the original date on which he was first 
suspended pending investigation into the alleged disparity in the 
number of electrodes . The Industrial Tribunal has correctly 
examined the whole subject in the light of the material before 
him and has found that in the absence of Works Order it was 
upto the Management to prove that Sri Lopez was in duty 
bound to submit daily reports and he failed to do so. On this 
point the Industrial Tribunalhas found against theManagement 
on due discussion of the evidence on record and we have not 
been satisfied that he has in any way erred in doing so. It is also 
pertinent to note that the original charge leading to the suspen 
sion of Sri Lopez pending the result further investigation 
was in connection with the disparity of the number of electrodes 
used for welding and subsequently has been dismissed with 
effect from the same date of suspension on a different ground, 
namely , " wiliully or negligently omitting to submit to the Com 
pany , timely complete and detailed reports on the work carried 
out for a customer at site " . Regarding the second charge we do 
not find that the Management held a proper enquiry or gave 
sufficient opportunity to the employee concerned to make his 
defence Even regarding the alleged disparity of electrodes 
under the first charge , it was conceded before us thal the Con 
pany had actually suffered no loss on this score. If the employee 
felt that he was innocent, he was under no obligation to tender 
any resignation and the Management obviously have taken a 
hasty action of dismissal within 24 hours of the aforesaid letter 
dalt d 17th June , 1952. Sri Lopez had unblemished past record 
of 42 years of service and before his services were dispensed 
with , the Management not only ought to have held proper en 
quiry but should also have taken into accoun his past record 
in determining the nature of punishment. We have thus no 
hesitation in upholding the finding of the Industrial Tribunal 
that the dismissal of Sri Lopez is unjustifiable , though wemay 
not go to the extent of saying that Management was in any way 
influenced by the subordinate officers in taking this action as 
observed by him . 

4. The next question is regarding the relief to which Sri 
Lopez is entitled to . The Industrial Tribunal has given good 
reasons in disallowing reinstatement and we too do not think in 
the circuir stances of the case that he should be reinstated on bis 
originalpost. The Industrial Tribunal finding that Sri Lopez 
was about 59 years old on the date of dismissal, held that Sri 
Lopez mus. be deemed to have retired on the said da.e , namely , 
12th June, 195 , and should get the benefit of the retirement 
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There is no 


scheme of the Company . This he has allowed over and above 
Provident Fund , one month s pay with dearness allowance in 
lieu of notice and bonus if any till June 1952 as said above. 
The parties, however, do not agree regarding the exact age of 
Sri Lopez on the date of dismissal and while it is urged on be 
half of the Company that he was already due for retirement on 
that date , it is on the other hand contended on behalf of Sri 
Lopez that he had still a few more years to serve . 
clear evidence in this connection and in the absence of the same, 
we find it difficult to hold that Sri Lopez was about 59 years 
old on the date of his dismissal. It appears from his evidence 
as WW - 1 that he joined the Company s service in his 15th year 
and that he had put in in all 42 years of service . If this were cor 
rect, his age would be about 57 years in the year 1952, when his 
services were dispensed with . We were told that under an 
award concerning this Company, the age limit for retirement 
has been fixed at 58 and if this were accepted as the age for 
retirement, Sri Lopez had one more year to serve on the date 
of his dismissal. But to hold that he was 57 in the year 1952 , 
there is only his oral testimony and in the absence of any posi 
tive evidence on either side regarding his age at the time of the 
dismissal, we cannot come to any definite conclusion as to the 
number of years still left for his service before his retirement. 
At the same time when he has been denied reinstatement on the 
basis of he having become due for retirement, we feel that in 
the absence of any conclusive evidence regarding his age, he 
should be allowed some additional compensation over and above 
the reliefs granted by the Industrial Tribunal. Taking all the 
circumstances into account as well as the pay drawn by him , we 
direct that he shoulă get Rs. 2,000 by way of compensation in 
lieu of reinstatement. 

5. In the result the appeal No. III- 43 / 55 filed by the Com 
pany is dismissed . Appeal No. III- 55 /55 filed by the Staff Asso . 
ciation on behalf of the employee concerned is allowed to the 
extent stated above and the Company shall pay over and aobve 
the reliefs allowed by the Industrial Tribunal , Rs. 2,000 by way. 
of compensation to Sri Lopez within one month of this decision . 
No orders as to costs in the circumstances. 
( Sd .) V. KANDASWAMI PILLAI, 

(Sd .) P. D. VYAS, 
President. 

Member. 
10-11-1955 . 

10-11-1955 . 


Gazette No. 50 dated 20th December 1955 . 
PART I 

NOTIFICATION 
L2-25195 /55 /DD . 

9th December 1955 . 
The following decisions of the Labour Appellate Tribunal of 
India in Appeal No. IIl-38 /55, IIT- 37 / 55 , III 406754 Madras 8/55 
May , 41/55 , III-6 /55 and III- 169 / 54 are hereby published for 
the information of all concerned. 
Government Secretariat, 

By order of His Highness 
Development Department, 

the Raj Pramukh , 
Labour Section , 

V. V. JOSEPH , 
Trivandrum . 

Secretary to Government. 


( 1 ) 
In the Honourable Labour Appellate Tribunal of India , Madras. 

APPEAL No. III- 38 OF 1955 . 
Harrisons & Crosfield Ltd., Quilon , 
Travancore-Cochin State 

Appellant. 
Versus 
Sri E. Azeez C /o The Secretary , 
Harrisons & Crosfield Staff Association , 
Qilon , Travancore- Cochin State 

Respondent. 
In thematter of an appeal against the award of the Industrial 

Tribunal (Sri K. N.Kunjukrishna Pillai ) Trivandrum 
dated 29th December 1954 in Industrial Dispute No. 13 
of 1914 and publ.shed in the Travancore - Cochin Gazette 
No. 3 dated 18th January 1955, Part I. 

Madras, the 17th October, 1955 . 
PRESENT : -Shri V. Kandaswami Pillai, President. 
Shri P.D. Vyas, 

Member 

APPEARANCES : 
For the Appellant : 

Sri G. B. Pai, Advocate and 

SriG. S. Menon , Labour Adviser 
For the Respondent : Sri C. M. Stephen , President of 

the Harrisons & Crosfield Staff 

Association , Quilon , 
State : 

Travancore -Cochin . 
Industry : 

Misc. 

DECISION 
This is an appeal against the award dated 29-12-1954 of the 
Industrial Tribunal, Trivandrum (Shri K. N. Kunjukrishna 
Pillai) in Industrial Dispute No. 13 of 1954. One Shri Azeez 
was employed under Harrisons & Crosfieid . Ltd., Quilon , in the 
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capacity of a driver of a motor vehicle . He was discharged on 
31-7-1953 on account of the motor vehicle having been sold by 
the Company and consequently he filed a complaint under Sec 
tion 33 A of the Industrial Disputes Act, alleging that he was so 
discharged without obtaining the permission of the Industrial 
Tribunal even though Industrial Dispute No. 2 of 1953 was then 
pending for adjudication . This complaint was registered as 
Industrial Dispute No. 13 of 1954 and the Industrial Tribunal 
finding that theManagement had violated the provisions of Sec 
tion : 3 of the Industrial Dispute Act, held that the consequential 
relief of reinstatement with back wages ought to follow . 

2. The Management contended that there was no violation of 
the provisions of Section 33 as the workman concerned was dis 
charged for trade reasons and that he was in no way concerned 
with the said Industrial Dispute No. 2 of 1953 then pending for 
adjudication . It appears that the Industrial Dispute No. 2 of 
1953 arose out of the Government reference , concerning the dis 
pute between Harrisons & Crosfield Ltd., and the staff repre 
sented by the Staff Association in the matter of the termination 
of service of one Lopez . The Industrial Tribunal was of the 
opinion that it was a matter in which all the members of the 
staff including the complainant, were interested and hence 
permission under Section 33 of the Industrial Disputes Act was 
necessary , before discharging the complainant. Assuming such 
a permission was necessary and it was not obtained , thatmerely 
entitles the workman io file a complaint under Section 33A of the 
Industrial Disputes Act. The complaint however has to be 
decided on merits like any other reference for adjudication 
and whatever relief is available must depend on merits and not 
merely on the ground of contravention of provisions of Sec 
tion 33 of the Industrial Dispules Act. It has been held by the 
Full Bench of our Tribunal that upon a complaint made to the 
Tribunal by an employee under Section 23 of the Industrial 
Disputes (Appellate Tribunal) Act , 1950 that the employer has 
contravened the provisions of Section 22 of the Act, the first 
issue to decide is whether there has been in fact such contra 
vention . When it is found or admitted that an employer has 
contravened the provisions of Section 22 of the Act, it is the 
duty of the Tribunal to enter into merits of the case and to give 
the employee appropriate consequential relief. It is an esta 
blished principle of law that where a Court or Tribunal is called 
upon to decide a matter , it must decide in a complete way , in 
order that the rights of the parties may be settled . Section 23 
of the Act of 1950 and Section 33 A of the Industrial Disputes 
Act.of 1947, inserted by the Act of 1950 , are pari materia 
in all respects and the scope of the enquiry upon a complaint 
made by an employee is the same , viue 1952 L. A. C. p . 4 
(Rajnarayan & 51 others vs. the Employers Association of 
Northern India and other Presses,Kanpur) . It has also been 
held by the Calcutta Bench of our Tribunal in the case of 
Tobacco Manufacturers (India ) Ltd. ( 1952 L. A. C. p . 51 ) that 
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where Section 33 of the Industrial Disputes Act, 1947 has been 
contravened , the Tribunal must go into the merits of the dis 
charge or dismissal, upon a complaint made by the workman 
under Section 33 A of the Act. The scope of an investigation 
made by a Tribunal under Section 33 A of the Industrial 
Disputes Act, 1947 , into the merits of a discharge or dismissal, 
is exactly the same as if it were a dispute referred to it by an 
independent reference_under Section 10 of the Act. This deci 
sion of the Calcutta Bench was cited before the Industrial 
Tribunal as it appears from the award , but ignoring the same, he 
has arrived at a wrong conclusion by substituting his own 
judgment. He states in the award . 
“ If the argument of the learned Advocate has to be accepted 

in toto , no employer need apply for permission under 
Section 33 because he would get an opportunity to 
explain his action iſ a petition is filed under Section 33 
A. I must think that it is not the intention of the 
Statule . The party who has violated the mandatory 
provision of Section 33 has to explain why he has done 
so .. 

..A blank cheque can t be given to the 
employer in taking action under Section 33 . 
I am at a loss to understand why the Management has 
not applied for permission to terminate the service of 
the complainant on trade reasons... 

.it is a 
serious violation of Section 33 of the Act" . 


Whatever may be the gravity of the so-called violation , if the 
Industrial Tribunal felt satisfied , that there was contravention 
of the provisions of Section 33 of the Industrial Disputes Act, his 
next duty was to examine the case on merits and to see if the 
action of the management could be held justified . Now there 
has been a clear decision of the Supreme Court on this point 
where on an examination of the relevant sections it has been 
held : 


“ This clearly indicates that the authority to whom the 

complaint is made is to decide both the issues namely , ( 1) 
the fact of contravention and (2 ) the merits of the act 
or order of the employer. It is also clear that under 
Section 33 A of the 1947 Act the authority is to adjudi 
cate upon the complaint as if it were a dispute referred 
to or pending before it and under Section 23 of the 1950 
Act the authority is to decide the complaint as if it , 
were an appeal pending before it " . These provisions 
quite clearly indicate that the jurisdiction of the 
authority is not only to decide whether there has been a 
failure on the part of the employer to obtain the 
permission of the authority before taking action but also 
to go into the merits of the complaint and grant appro 
priate reliefs.... ..The same principle has been 
accepted and applied by a Full Bench of the Labour 
Appellate Tribunal to a case under S. 23 of the 1950 Act 


in Raj Narain V. Employers Association of Northern 
India (1952 I. L. L. J. 381) . 

We find ourselves in 
agreement with the construction placed upon 5. 33 A of 
the 1947 Act and S. 23 of the 1950 Act by these decisions.” 
Vide 1955 1, L L. J. p 346 at pp. 351-52 (Automobile 

Products of India Ltd., V. Rukmani Bala and others ) 
It was thus absolutely incumbent on the Industrial Tribunal 
to go into the merits of the case , and no relief could be based 
merely on any violation of the provisions of Section 33 of the 
Act. 

3. On an examination of the award , we find that the 
Industrial Tribunalhas practically not considered the merits of 
the case though it has ostensibly purported to do so . He does 
speak of " guing into the merits of the question also ;" but in 
this connection what he has actually done is not going beyond 
making certain adverse remarks against the Management. He 
states the burden is heavily on the Managment because it is a 
case ofretrenchment on trade conditions. The Management has 
to prove not only the condition of the car warranted a disposal at 
once , but that there was no suitable job to be given to the com 
plainant. I am not convinced that there is no suitable job available 
in a concern of this kind . It is admitted that he was appointed 
as a tractor driver on 15-3-1954 after about 7 months on a lesser 
remuneration . It is to be noted that the Managernent has no 
complaint against the driver . Thus I have no hesitation in 
concluding that theManagement has violated the provision of 
Section 33 of the Industrial Disputes Act and the consequential 
rejief is reinstatement with back wages ... 

This is 
no real enquiry into the merits of the case and here again the 
Industrial Tribunal is biased by the consideration of the so - called 
violation of the provisions of Section 33 of the Act . 

4. It appears that the complainantwas employed as a driver 
of a Motor vehicle on 15-9-1951 on a monthly salary of Rs. 50 
with a dearness allowance of Rs. 30. He had to be discharged 
on 31-7-1953 as his services became superfluous on the sale of the 
Motor vehicle by the company. Within a few months the Manage 
ment happened to purchase a tractor and appointed him again 
as a tractor driver on 15-3-1934 on a daily wage of Rs. 1-10-0 
with separate dearness allowance . Thus the Management have 
been good enough to provide him with another employment no 
sooner than it was available, but the Industrial Tribual mis 
construing this act on the part of the management, has held that 
that the complainant is entitled to get the same salary as before 
during the period in which he was unemployed and he could 
claim all privileges as if he were on service as a driver of the 
Motor vehicle from 31-7-1953. The necessity or the 

reason 
which led the Management in selling the Motor vehicle was not 
disputed before us and it was urged that the complainant could 
have been employed as a driver of the tractor which was already 
there. We find from Ex. 8 that the tractor was purchased later and 
the complainant has already been engaged for driving the same. 
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It may be that this new employment may not be carrying the 
same wage as before; but unless it is found that the art of the 
Management in discharging him on the sale of the motor vehicle 
is in any way wrong or improper, he cannot hav : any grievance, 
and has to rest satisfied with the new employment with which 
he has already been provided . After all those in charge have to 
exercise their unfeļtered discretion in the day to day manage 
ment and if they have acted bona fide or without any ulterior 
motive, it would not be correct to meticulously examine every 
act of their . The management was under no obligation to 
retain the motor vehicle just to provide employment for the 
complainant and here , his services had to be dispensed with as 
no longer required because of the sale of the motor vehicle . 

5. In the circumstances, the a vard of the Industrial Tribunal 
cannot be upheld and we set aside the same. The appeal is ac 
cordingly allowed and the original complaint shall stand dismiss 
ed . No order as to costs in the circumstances. 


(Sd) . 


V. Kandaswami Pillai, 
President, 17-19-1955 . 


(Sd ) . P. D. Vyas, 
Member , 17-10-55. 


( 2 ) 
Before the Honourable Labour Appellate Tribunal of 

India , Madras. 

APPEAL No. II - 37 OF 1955 . 
M / S Malayalam Plantations Ltd., Quilon , owners 
of Ambanad Estate ,Kalthuritty P. O., Travancore 
Cochin State 

Appellant. 

Versus 
1. Thirumalai. 2. Maria Michael. 3. Gnaniah 

4. Kalimuthu and 5. Easwaran . 
Dismissed workers of the Ambanad Estate , re 
presented by the Akbila Kerala Thottam Thozhilali 
Union , Kalthuritty P. O., Travancore - Cochin 
State 

Respondents. 
In the matter of an appeal against the award dated 
29-12-1954 of the Industrial Tribunal, Trivandrum 
in IndustrialDispute No. 22 of 1953 and published 
in the Travancore -Cochin Government Gazette 
No. 2 dated 11th January 1955 (Part I) . 

Madras , dated 17th October , 1955 . 
PRESENT : 
Shri V. Kandaswami Pillai 

President 
Shri P. D. Vyas 

Member 
APPEARANCES : 

Shri G. B. Pai, Advocate with Shri G. S. Menon. 

Labour Adviser for the Appellant. 

Shri P.B.G.Menon , Advocate.For the Respondents . 
State :-Travancore -Cochin . 
Industry : -Plantation . 


DECISION 
In view of an industrial dispute existing between the 
management of Ambanad Estate, Kalthuritty and their five 
workmen viz ., Thirumalai, Maria Michael, Gnaniah , Kalimuthu 
and Easwaran represented by the Akhila Kerala Thottam 
Thozhilali Union , Kalthuritty in respect of their dismissal from 
service, the State Government by tneir Order No. L. R. - 9453 / 
53 DD. dated 18-7-1953 referred it for adjudication to the Indus 
trial Tribunal, QuiJon in exercise of the powers under Section 
10 (1) (c) of the Industrial Disputes Act, 1947. The matter 
in dispte is mentioned in the Annexure to the said order : 
Is the dismissal of workers, Thirumalai,Mariamichael, Gnaniah , 
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Kalimuthu and Easwaran by themanagement justifiable ? if not 
to what relief are they entitled ? This was registered as 
Industrial Dispute No. 22 of 1953 and the Industrial Tribunal , 
Trivandrum ( Shri K. N. Kunjukrishna Pillai ) by his award 
dated 29-12-1954 set aside the order of dismissal of all these 
five workers and while holding that they should be given 
employment from the date of the award, he directed that the 
period from the date of dismissal to the date of the award should 
be treated as period of suspension for their misconduct. It is 
against this award that the management have filed the present 
appeal. 

2. In the statement of claim filed on behalf of the five 
workers, it has been alleged that the management refused 
half day s wages to nearly 83 workers of the Estate on 1 ! -5-53 
and when the workers demanded their full wages, the manage 
ment instead of giving a peaceful hearing, made unfounded 
charges against these five workers and dismissed them after 
conducting a false enquiry and they should all, therefore , be 
reinstated with back wages. The management on the other 
hand , contended that the workmen were charge- sheeted under 
Standing Order 22 ( a ) and (h ) for disobedience of lawful 
orders of the Superior and for riotsus and disorderly behaviour 
and it was after an elaborate enquiry that they were punished 
with dismissal. In case they were to be reinstated , it will 
seriously prejudice the discipline of the Estate and it would 
well nigh be impossible to carry on the smooth working thereof. 
It was in strict compliance with the Standing Orders that the 
enquiry had been held and in deciding the punishment, the 
previous record of the workmen was taken into consideration . 

3. So far as the enquiry and the charge against the five 
workmen are concerned , the Industrial Tribunal has not to say 
a word against the management in his award and he has inter 
fered with the action of the management only in so far as the 
question of punishment is concerned . At the very outset of 
the award , he states that, " The management has dismissed 5 
workers namely , Thirumalai, Mariamichael, Gnaniah , Kali 
muthu and Easwaran on 1. th May 1953 for the offence of inti 
midating conductor and assistant conductor and preventing 
them from going about their lawful business by restricting 
their movements. The Ivanagement has conducted enquiry 
according to the Standing Orders and after being convinced 
they have taken the action under clauses ( a ) and (h ) of 
Standing Order 22 of Estate Workmen . To prove this the 
management has produced the records of the enquiry which 
was filed as Ex. 1 and the then Manager was examined as 
E. W. 1. From the evidence in the case it is clear that the 
conductor and assistant conductor were prevented from going 
about on 12th May 1953 and the behaviour of the workers led 
by the five dismissed workers was far from satisfactory. The 
only question is whether the punishment of dis 1 issal is too 
harsh or not." In order to determine this question as to 
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whether thepunishment of dismissal is too harsh , he first looked 
into the reasons which led to the incident on 11th and 12th May 
1953 and then he came to the conclusion , " Hence eventhough 
I condemn the action of the workers, I find fault with the 
manager who by his acts of omission and commission gave 
occasion to such a situation . In this view I hold that the 
punishment of dismissal is too harsh ." This conclusion is 
based on the view which he took in the matter after his " probe " 
into the reasons which led to the incident and this view he has 
expressed thus: “ Under such delicate circumstances it is the 
duty of the manager to go to the spot immediately and make 
necessary enquiry and appropriate decision . The attitude of 
the management to sil at a distance and act on the reports of 
the Assistant Conductors and Conductors will not infuse con 
fidence in the minds of workers in the estate who are alter all 
illiterate. " As far as this question is concerned there is a 
difference of opinion between workers in the field nd the 
conductor regarding the hours of work on 11th May 1953 . 
Why should the manager act in such a way as to make one of 
the parties, namely , workmen understand that the management 
is unfair. From the evidence I presume that a timely and 
tactful interference of the manager on 12th May could have 
averted the unhappy situation that has happened on that day. 
Under such circumstances the management should act with 
foresight and human feelings. After all the management is 
dealing with human beings however illiterate and rough thay 
may be. It must be the endeavour of the management to do 
fairness and make workers understand that they can expect 
fairness from management." In our opinion all this advice to 
the management is entirely out of place and the Industrial 
Tribunal has arrived at a wrong conclusion because of the 
erroneous view he took in thematter . His finding is based on 
incorrect inferences and presumptions which find little support 
from the evidence on record . 

4. In order to understand what took place on 11th and 12th 
May 1953, we find Exs. L- A and 1- B on record helpful. It 
appears that on 11th May 1953 , through some misunderstanding 
the work of spraying was commenced in the field 25 , although 
it was not due for spraying in that season and as soon as it was 
so found by the Assistant Superintendent on coming to the area 
at about 10 A. M.he immediately ordered the sprayers to stop and 
to transfer the machines etc , tu field 24. This was done and 
completed by 12 o clock but as the time for day s work was not 
over, the sprayers were called upon to attend to some trees . 
The workers however refused to carry on spraying and returned 
home. They having thus not completed ihe day s work , the 
Assistant Superintendent decided to pay them only half day s 
wages for the approximate half day s work they had done ; but 
next day i. e on 12th May 1953 when the sprayers went to the 
field , thy refused to works until they were fully paid for the 
preceding day . An undertaking was given to thein to refer the 
matter to the Manager butthat was declined and on the contrary, 
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the two conductors in charge were intimidated and restrained 
from leaving their place until the full day s wage was paid to 
all the workers. In the incident were involved a large number 
of workers who were doing the work of spraying but the majority 
of them were misled by the five workers now concerned who 
acted as ringleaders and committed the acts of misconduct with 
which they were charged . They were duly charge -sheered , 
permitting them to bring witnesses at the enquiry and giving a 
full opportunity to explain the circumstances alleged against 
them ; and a regular enquiry was held as per Ex. 1 by the then 
Manager, who has been examined as E. W. 1 . 

The manager 
deposes that the decision was reached after careful consideration 
of the evidence as well as of the past record of the workers and 
in view of the offence with which these workers were charged , 
the punishment is proper and necessary for maintenance of 
discipline. We find from his idence that he did go to the 
Estate at 4P, M.on 12-5-53 and there is nothing on record to 
show that any earlier interference on his part would have 
averted the incident or that he was in any way to be blamed. 
Itmay be that through some misunderstanding, the workers 
might have been called upon to commence the work of spraying 
in a wrong field but as soon as themistake was detected, they 
were called upon to move to another field which they un 
questionably did so. But whatevermay be the field where they 
are called upon to do work , obviously they have to put in day s 
work in order to earn full day s wages and they could not return 
home overriding the instructions under which they were called 
upon to carry on the work upto the usual time. Naturally , 
therefore, they were offered only half day s wages for the 
previous day s work and even if they had any grievance, they 
could have placed it in a legitimate manner before the proper 
authority . The workers, however, could not take the law into 
their hands and act high -handedly as they did on 12th May 1953 , 
by refusing to work and not allowing the conductors to leave 
their place unless and until their full wages were paid for the 
previous day. All the five workers, W.W. 1 to W.W.5 have 
been examined and none of them has stated that they wanted to 
make a representation to the Manager or they were denied any 
facility for audience by the manager. On the contrary , we find 
from Ex. 1 - A and 1- B that they refused to take notice of any 
undertaking to refer the matter to the manager or of a message 
from the manager that he would enquire into thematter as 
soon as they returned to work ; and it was on the manager s 
arrival on the spot that he took the two conductors in his car 
and drove them away for safety . In such circumstances, if the 
management took a serious view of the matter and decided to 
dismiss the workmen concerned , it cannot be said that the 
punishment is so harsh or so unjust as to call for any inter . 
ference by the Industrial Tribunal. As observed in the case of 
Buckingham & Carnatic Mills Ltd., the matter is not to be 
viewed subjectively but also objectively and the management 
with the knowledge and experience of the problems which con 
front it in the day - to -day work of the concern , ordinarily ought 
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to have the right to decide what the appropriate punishment 
should be vide 1951 II L L. J. P. 314 , Paragraph 12 at P. 318. In 
our opinion a substantial question of law arises in the appeal 
and the lower Tribunal s interference with the punishment 
cannot be upheld. Shri Pai for the managerrent, however, sug 
ges.ed ihat he would have no objection of the order of dismissal 
were substituted by an order of discharge with 13 days wages . 

5. In the result, the appeal is allowed and in modification of the 
award of the Industrial Tribunal, the order of dismissal against 
the five workers concerned is directed to be converted into one 
of discharge with 13 days wages. No order for costs in the 
circumstances of the case . 


V.KANDASWAMI PILLAI, 

President. 


(Sa. ) P.D. VYAS, 

Member . 
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Before the Hon ble Labour Appellate Tribunal of India 

Madras - I Banch 


APPEAL No. MADR . 8 OF 1955. 
Ms. Harrisons & Crosfield Lid ., 
Quilon , Travancore -Cochin State 

Appellant 
Versus 
1. Employees of Harrisons & Crosfield Ltd .. 

Quilon, other than peons to whom the 
Travancore - Cochin Shops and Establish 
ment Act, 1125 is applicable , represented 
by the Harrisons and Crosfield staff A -SO 

ciation Quilon , Travancure -Co.hin State . 
2. Employees of Harrisons & Crosfield Ltd., 

Quilon , other than peons to whom the 

Travancore- Cochin Shops and Establish 
ment Act, 1125 is applicable not represen 
ted by the Harrisons and Crosfield Staff 
Association, Quilon , Travancore - Cochin 
State . 

Respondents 
In thematter of an appeal against the award of the 
Industrial Tribunal, Trivandrum , in Industrial 
Dispute No. 33 of 1954 made on 30th December , 1954 
and published in Travancore-Cochin Gazette dated 
25th January , 1955 . 

Madras, Dated the 3rd November, 1955 . 
PRESENT : Shri V. Kandaswami Pillai, President 
Shri P. D. Vyas , 

Member 
APPEARANCES: 

Shri G. B. Pai, Advocate for the appellant. 

ari C. M.Stepnen , President of the Union 

for the respondents. 
State : Travancore - Cochin , 
Industry : Miscellaneous. 

DECISION 


When the appeal came up for hearing this day the repre 
sentatives of the parties filed a memorandu.n of settlement 
arrived at between them in modification of the award of tue 
Industrial I ribunal and this decision is passed in accuidance 
with its terms. The memorandum will be an annexure to this 
decision . No order as to costs in the circumstances . 
(Sd.) V. KANDASWAMI PILLAI, ( Sd.) P. D. VYAS , 
President 

Member 
3-11-55. 

3-11-55 
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Before The Hon ble Labour Appellate Tribunal of India 

Appeal No. Madr. 8 of 1955 
Messrs . Harrisons & Crosfield Ltd. 
Quilon , Travancore -Cochin State 

Appellants 
Versus 
Their staff represented by the 
Harrisons & Crosfield Staff Assn . 

Respondents 
MEMORANDUM OF AGREEMENT 
A decision may be made incorporating in following agree 
ment. 

“ The staff members desiring to apply for sick leave should 
either produce a medical certificate from the Company s Doctor 
or a certificate from a Registered Medical Practitioner counter 
signed by the Company s Doctor. The Company s Doctor will 
countersign every certificate if produced from a registered 
medical practitioner . 

" Sick leave must be granted if such certificate is produced 
and action against the staff if any, in suspecious cases can be 
taken only thereafter. ” 

Dated this the 3rd November , 1955. 


( Sd.) G. B. PAI, 

Appellant s Advocate . 
(Sd ) . C. M. STEPHEN , 

Respondent , 

by the President of the Association . 
Recorded : 
( Sd.) V. KANDASWAMI PILLAI 

3-11-55. 
(Sd.) P. D. VYAS 

3-11-55 . 
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Before the Honourable Labour Appellate Tribunal 

of India, Madras 


I Bench 
APPEAL No. MAD . 41 OF 1955. 


Appellants 


1. K. Chellappan , 
2. K. Paramoo, 
3. P.N. Thankappan 

Pillai, 
4. K. Raghavan , 
5. N. Sivadasan , 
6. K. Kesavan , 
7. J. Sahayan , 
8. R. Nanoo , 


9. N. Nanoo, 
10. N. Sadasivan , 
11. Viswambharan , 
12. G. Chellappan , 
13. N. Sivaaasan , 
14. S. Nanoo , 
15. P. James , 
16. G. Vasudevan , and 
17, G , Nanoo , 


Workers in Sundaresan Saw Mills , Quilon , Travancore 

Cochin State , 


Versus 


Respondents 
1. Proprietor ; Sundaresan Saw Mills, Quilon , 
Travancore -Cochin State ; 

and 
2. The workers of the Respondent Saw Mills,who are not among 
the appellants. 

In the matter of an appeal against the award of 
the Industrial Tribunal, Trivandrum in Indu 
strial Dispute No. 37 of 1953 made on 18th 
February, 1955 and published in the Travancore 
Cochin Government Gazette No. 10 dated 8th 
March , 1955 . 

Madras, dated 4th November 1955 . 
PRESENT : Shri V , Kandaswami Pillai, President. 

Shri P. D. Vyas, Member . 
APPEARANCES : 

For the Appellants - Absent 

For the Respondentst- Sri G. B. Pai, Advocate . 
State : Travancore -Cochin . 

Industry : Saw Mills. 
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DECISION 


This appeal coming on for hearing this day , a memorandum 
of settlement arrived at between the parties in this appeal 
signed by the representatives thereof has been filed praying that 
a decision may be passed in accordance with its terms. There 
shall be a decision accordingly in reversal of the award of the 
Industrial Tribunal. The Memorandum of settlement shall be 
an annexure to it . No order as to costs in the circumstances. 


( Sd.) V. KANDASWAMI PILLAI 

President 4.11-55 


(Sd.) P.D. VYAS 
Member 4-11-55 


ANNEXURE 
Before the Honourable Labour Appellate Tribunal of India, Madras 

Application No ........ 

IN APPEAL No. (MAD ) 41 of 1955 . 
In the matter of an appeal against an Award dated 18th 
February 1955 published in the Travancore - Cochin State 
Gazette No. 10 dated 8th March , 1955 , made by Sri 
K. N. Kunjukrishna Pillai, Industrial Tribunal, Trivandrum , 
in respect of Industrial Dispule No. 37 of 1953 between Sri 
K. Chellappan and 30 other workers and the Proprietor 

Sundaresan Saw Mills, Quilon , T - C . State . 
Appellants : 
1. K. Chellappan and 16 other workers in the Sundaresan Saw 
Mills, Quilon , T - C.Stale, represented by Sri T. K. Divakaran , 
M. L. A. President, The Quilon Saw Mills Workers Union , 
Quilon . 


Versus 
Respondent. 

The proprietor , Sundaresan Saw Mills, Quilon , Travan 
core - Cochin State . 


We, the parties above named who are the parties of the 
above dispuie, beg to state that we have settled the matter 
between ourselves, the respondent having agreed to pay a total 
sum of Rs. 250 (Rs. two hundred and fifty ) to the appellants 
as relief for unenployment and Rs. 50 (Rs. Fifty ) towards cost 
and Sri T. K. Divakaran , M. L. A., President, Quilon Saw Mills 
Workers Union , Quilon , on behalf of the appellants having 
agreed to receive the same in full settlement of all claims in 
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1. D. No. 37 of 1953, Industrial Tribunal Trivandrurn which 
formsthe subject matter in the above Appeal. This amount. 
will be distributad to the appellants in proportion to their wagesb 

We, therefore, pray that a decision may be passed in the 
light of the above mentioned terms. 

1. For Sri K , Chellappan and 16 other workers. 


( Sd.) T. K. Divakaran , M. L. A. 

President. 
Quilon Saw Mills Workers Union , Quilon, 


Sd.) G. B. Pai 
Advocate for the 

Management. 


(Sd.) Proprietor. 
Sundaresan Saw Mills, Quilon . 


Quilon , 
2nd November 1955 . 


RECORDED 


(Sd.) V.KANDASWAMI PILLAI 

4-11-55 . (Sd .) P. D. VYAS 
President 

4-11-55 , 
Member 
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( 5 ) 
In the Honourable labour appellate Tribunal of India, Madras. 

APPEAL (LUCKNOW ) No. III - 169 OF 1954. 

The Travancore Electric Chemical Industries Ltd.: 
Chingavanam , Travancore -Cochin . 

Appellants. 

Versus 
1. Their Staff represented by the Travancore Electric 

Chemical Industries Staff Association , No. 64/1124 

Chingavanam , Travancore- Cochin . 
2 . 

Staff not represented by the aforesaid Association . 
3. K. P. Madhavan Nair. 
4. C. P. Mathai 
5. P. Ravi varma 
6. P. C. Chandy . 

C /o Travancore Electric Chemical Industries Staff 
Association , No. 64 | 1124 Chingavanam , Travancore 
Cochin .........Respondents. 

In the matter of an appeal against the award . 
of the Industrial Tribunal, Alleppey (Sri K.-N. 
Kunjukrishna Pillai) in industrial Dispute No. 
10 of 1950 passed on 5th February 1954 and 
published in the Travancore- Cochin Gazette 

dated 2nd March 1954.. 
Madras, the 20th day of October, 1955 . 


PRESIDENT: 
Sri v . Kandaswami Pillai 

President 
Sri P. D. Vyas 

.Member 
APPEARANCES : 

Dr. V. K. John , Barrister - at-Law and Sri D. Sousa, 
Advocate for the Appellants . 
Sri P. Balagangadhara Menon , Advocate for the 
Respondents, except No. 2 Respondent No. 2 not 

Represented . 
State : -Travancore - Cochin 
Industry: -Electro- Chemical 


DECISION . 
This is an appeal directed by the Management of the Travan 
core Electro Chemical Industries Ltd., Chingavanam , against 
the award made by the Industrial Tribunal, Alleppey in 
Industrial Dispute No. 10 of 1950 in relation to a dispute 
between the workers and the management. Reference to this 
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Tribunal wasmade by the Government of Travancorc -Cochin 
in their Order L. 4-7560149 D. D. dated 30-9.1950 , for adjudi 
cation and the matter in dispute as set out therein is as follows: 

“ Was the discharge of the following members of the 
staff justifiable or not ? Was it an act of victimization ? 
If the discharge is not justifiable , what relief are they 
entitled to ? 

1. Sri I. D. Vurgese . 
2. 1.K. K. Madhavan Nair . 
3 . » C. P. Mathai. 
4 . ,, P. Ravi Varma. 
5 . 

P. C. Chandy. 
2. The parties filed elaborate pleadings and at the time of 
the hearing besides examining several witnesses, many docu 
ments were exhibited in the case . As observed by the lower 
Tribunal much of the oral and documentary evidence led in 
the case is not relevant. On account of the detailed enquiry , 
the lower Tribunal took nearly 3 112 months for passing the 
Award . 

3. The Company was registered in Kothamangalam in 
Travancore - Cochin State in the middle of 1945. Construction 
of buildings of the factory commenced at the end of 1946 . 
According to the Management, it was completed in 1948, and 
according to the workers, the construction is not yet complete . 
The factory is meant to manufacture calcium carbide. The 
machinery was installed in 1949, and electricity was supplied 
to the factory only in 1952, and it went into production between 
January 1954 and November 1954. Though the Management 
allege that the factory was completely closed thereafter, the 
workers would assert that the factory is not completely closed 
and its Office is still continuing; out of the paid - up capital of 
12 1/2 lakhs, Travancore -Cochin Government s contribution is 
two lakhs, and as the Government itself is interested in the 
concern , it is likely to resume production in the near future . 

4. In December 1948 , The Travancore Electro -Chemical In 
dustries Staff Association was formed with a membership of 22 
out of 23 employees on the staff of the Company , and it was 
registered on 13-12-1948. Out of the employees concerned, Sri 
I. D. Verghese was the Cashier and Sri K. P. Madhavan Nair 
was the Secretåry , and they along with Sri P. C. Chandy, Sri 
P. Ravi Varma and soine others were members of the Associa 
tion s Working Committee . It appears that the Secretary of the 
Association remitted the fees for registration thereof to the 
Labour Department, Trivandrum and a receipt for remittance 
was sent by that department to the Secretary enclosed in an en 
velope, which was received at the Company s office on 20-12-1948. 
This envelope was opened along with tapals addressed to the 
Company in the presence of the Managing Director, Sri M. S. 
Bhandarkar , and it was sent back by him to the sender ashaving 
been opened by mistake. According to the workers, it was then 
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that Sri Bhandarkar came to know that an Association had been 
formed and he immediately sent for the Secretary and threatened 
that he would not grant his increment, all wances etc., untii he 
gave up his association activities and that he would see that the 
association was smashed in six months by removing all the staff 
members and recruiting persons from outside the State. The 
workers case is that Sri Bhındarkar thus took revenge to begin 
with on Sri K. Subramania Iyer, his personal clerk who was the 
President of the Association by terminating his services the very 
next day in writing , and that thereafter the said four office 
bearers of the Association , and Sri C. P. Mathai, a member 
thereof, suffered the same fate at his hands by way of victi 
mization for their trade union activities. 

5. The Counter by the management runs over several pages 
of typewritten matter. It was prepared by the Managing 
Director himself. Therein he has denied the plea of vectimi 
zation . He admits that he received oral information about the 
formation of the association from Sri Subramania Iyer himself 
on 20-12-1948 . The official information of the existence of the 
association was notified to the company on 13-1-1949 on its 
registration . It is pleaded that the five employees in question 
were recruited for the purpose of construction and as it was 
nearing completion in 1949, retrenchment and re -organization of 
the staff were thought of by the Company at an informal dis 
cussion of the meeting of the Board of Directors held in Septem 
ber 1919 , and these employees were retrenched on account of 
economy. The point is also raised that Sri I. D. Varghese who 
is junior Engineer and Sri P. C. Chandy, labour maistry, were 
members of the supervisory staff and hence were nnt workmen 
within the meaning of the Industrial Disputes Act , 1947. 

6. The Tribunal below held that Sri Varghese belonged to 
the supervisory staff and not Sri Chandy, who was only a work 
man , and that the latter and the other three workmen were dis 
charged from service by the Managing Director for their trade 
union activities and thus victimized . He further held that, as 
it was represented to him for the workers at the time of argu 
ments that of the three workers , Sri Chandy , Sri Mathai, and 
Sri Ravi Varma, some of them were employed elsewhere , but 
as there was no evidence to show as to which of them were 
employed and from what date , such of them as remained unem 
ployed should be reinstated with back basic salary from the date 
of discharge till the date of reinstatement less fourmonths and 
those who were employed elsewhere should be paid back basic 
salary from date of discharge till date of their re - employment. 
As regards Sri K. P. Madhavan Nair , he also directed that he 
should be reinstated with back basic salary from date of dis 
charge till reinstatement less fourmonths. Dr. V. K. John who 
appeared for the appellantmanagement explained to us that the 
four months period was evidently the one taken by the lower 
Tribunal to draw up the award after conclusion of arguments 
on 15-9-1953. 
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7. Dr. John contends that this is a case of retrenchment on 
reasonable grounds ; and even assuming that it was not reason 
able, reinstatement should not have been ordered , and compen . 
sation awarded is very excessive. He further contends that Sri 
Chandy was a labour maistry and thus belonged to the supervis 
ory staff and did not therefore come within the purview of 
the Industrial Disputes Act. Taking the last contention first , 
the lower tribunal hasheld that he was only a head cooly . He 
was started as labour maistry on 5-2-19 : 8 as per letter of 
appointment Ex. BB dated 5-2-1948 , and his service was 
terminated as per Ex. BC dated 31-7-1950 . with effect from 
31-8-1950 . In the original of Ex. BG ., a letter he has addressed 
to the Managing Director on 2.8-1950 he has mentioned that he 
was appointed as labour maistry . His designation in these 
exhibits along with the admission of the Association in its 
statement of claim thathewas a labourmaistry and the evidence 
of E. W.3, Sri M.S. Bhandarkar, that he was supervising the 
non - technical labour are relied on by the management as proving 
that he belonged to the supervisory staff . Dr. John also points 
out that the statement made by the lower Tribunal, As seen 
from para 18 of the reply statement and the deposition of the 
Managing Director, the work of Mr. P. C. Chandy was not 
being considered as that of a supervisory staff at para 11 of the 
Award is incorrect. In that para of the reply statement, 
Sri Chandy was described as labour maistry . It is also urged 
by him that in view of this mistake, the finding of the Tribunal 
that Shri Chandy is a workman has to be set aside . The 
Tribunal however has not based this conclusion on that mere 
statement. In the earlier part of the Award , the Tribunal has 
discussed the case - law bearing on the test to find out whether 
an employee is a worker or not. What really counts for the 
purpose is the essential nature of the employee s work and not his 
mere designation or pay , and he felt satisfied from the evidence 
on record that Sri Chandy was a workman as defined in 
Section 2 (a ) of the Industrial Disputes Act. 

8. For the workers, it is contended by Shri Balagangadhara 
Menon that the pleadings and the evidence of some of the 
witnesses as to the nature of his duties lend support to the find 
ing arrived at by the Tribunal. At para 23 of the stalement of 
claim of the Association, his work and duties are described and 
the same include the preparation of work reports, statements 
and estimates. This has not been specifically traversed or denied 
in the management s counter. Though W.W. 5 Prabhakaran 
Nair, has briefly described his duties as office and construction 
work , W.W. 4. P. K. Joseph, has dilated the same in answer to 
a question as to whether Shri Chandy was not a maistry and has 
stated that he was a supervisory clerk drawing up pay slips , 
labour sheets and work reports and taking measurements. 
W. W. 4 s evidence clearly goes to show that his main work was 
clerical and his subsidiary work was supervision of labour. It 
is this fact that weighed with the lower Tribunal. Dr. John 
lays stress on the omission on the part of the workers to 
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examine Sri Chandy as to the nature of the work entrusted to 
him , and argues that it goes to the root of their contention that 
he is a workman . We find ample evidence on record in support 
of the finding of the lower Tribunal on the question . We are 
also of the view that it is not necessary to examine every 
worker concerned as we are only dealing with a collective 
dispute . 

9. At one stage , we are told on behalf of the management 
that this is a case of retrenchment on the ground of economy, 
and at another stage, that the workmen were retrenched as they 
were employed for the specific purpose of construction and as 
it was over, they were found to be superfluous. Sri Bala 
gangadhara Menon argues strenuously that the removal of these 
workers was due to victimisation for their trade union activities, 
as could be very well seen from the attitude of the Managing 
Director and other circumstances on which evidence has been 
made available . Dr. John on taking us through the balance 
sheet of the company (Exs .LXXIII and LXXIV ) for the years 
ending 31-12-48 and 31-12-49 respectively , points out that the 
Company s financial position was deteriorating in as much as , 
though towards the end of December 1948 , the Company had 
to its credit Rs. 55,255-0-7 in current account with banks, 
Rs. 8,670-15-2 in savings bank account as also with bankers and 
Rs . 166-13-0 in cash and stamps on hand , these dwindled down 
to Rs. 14 461-11-4 , Rs. 339-6-6 and Rs. 104-3-5 respectively at 
December end 1949, and that as per Ex . LXXIV , the Company 
was indebted to the tune of Rs. 22,037-0-7 . We have thus to see 
whether the workers concerned were really retrenched or have 
been simply rictimised in the guise of retrenchment. 


10. We have already referred to the exhibits relating to 
Sri Chandy s appointment and termination of service. The dates 
of appointment and termination of service of all the workers 
have been specified in the award itself. Exs. AN , Z and BA 
are the orders of termination of services issued to Sri Madhavan 
Nair , Sri Mathai and Sri Ravi Varma respectively . In the 
first two, there is mention that it was due to retrenchment, but 
in the third , it is simply mentioned that Sri Ravi Varma s 
temporary services will be terminated from 30th June 1950 . 
Under Ex. BC Sri Chandy s services had been terminated on 
account of abolition of the post of labour supervisor. Services 
of Sri Varghese were terminated on 1-10-1949. If all of them 
had been retrenched for economy, they would have been 
retrenched at one and the same time, and not on different dates 
as has been done in the present case. The Board of Directors 
would also have had a regular discussion on the subject of any 
proposed retrenchment and would have resolved about it, 
laying down the extent thereof and the retrenchment relief 
to be granted if any . In none of the appointment orders 
before us there is any mention that they were employed for 
specific purpose of construction or for any limited period . Only 
in the notice of termination of service of Sri Madhavan Nair , 
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nearing of completion of construction 
building was specified as the cause or reason for it. If really 

of the factory 
this was the reason for removing the workmen , it would have 
found a place in the notices ending services of the others also . 
It is 

conceded that Sri Bhandarkar had been to Bombay 
somewhere in the middle of January 1919 and returned by 
the end of March 1949. During that period and during some 
months thereafter as many as 22 recruitswere freshly appointed 
by him as detailed in Ex: AQ , a list of persons appointed 
after the formation of the workers Association. This militates 
against the theory of retrenchment sought to be made out by 
the Company. 

11. Now , we have to see whether the plea of the Association 
that the discharged workmen were victimised for their trade 
union activities has been established . The statement of the 
Association goes to show that some of the workmen viz , 
Sri Madhavan Nair , Sri Mathai and Sri Chandy were tossed 
from post to post before they were discharged . These aver 
ments in the statement have not been denied in the counter. 
The fact that Sri Subramonia Iyer s service as personal Clerk 
of the Managing Director was dispensed with the next day 
after the envelope addressed to the Secretary of the Asso 
ciation was opened before the Managing Director, is by itself 
enough to indicate that the latter had a strong aversion to 
the formation of the Association . There is evidence that he 
was taken back to duty in the accounts department but not 
on his original post of personal clerk on a representation by 
a body of workmen to the Managing Director. Apart from 
that, there are other circumstances which go lo show that 
Sri Bhandarkar was not at all for the staff continuing their 
association activities. Sri Madhavan Nair appears to have 
suffered the most at his hands. He was discharged from 
service as against Sri Jacob his junior. After Sri. Madhavan 
Nair left the Company, the Managing Director entrusted his 
work to E. W. 1 Sri P. R. Appukutti Nair, who had resigned 
the membership of the association as deposed by him . The 
Managing Director has given a different set of reasons as to 
why Sri Madhavan Nair was removed from service in the 
course of his evidence , viz ., not carrying out the instructions 
given to him by his superior officers, inexperience and ineffi 
ciency in maintaining accounts and keeping work in arrears. 
If these were all true , nothing prevented the Managing 
Director from categorically setting them out in Ex. AN . After 
Sri Wagle was appointed , the Managing Director thought it 
fit to bifurcate the account section into general or adminis 
trative accounts and factory accounts, and SriMadhavan Nair s 
position was rendered insignificant. Though he was a cashier 
in account section , he was asked to maintain only the factory 
ledger, the maintenance of the main ledger having been 
entrusted to Mr. Wagle . It is one 
by the Association that the concerned workmen were gradually 
deprived of the items of work they were doing, one by one, 


the strong grounds alleged 
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and finally discharged . In proof of this , the work given to 
SriMadhavan Nair on the bifurcation of the account section 
affords a very striking instance and all this must be due to 
the fact that he was the Secretary of the Association . On 
15-1-1949, the Association addressed Ex. XLI to the Managing 
Director, making certain demands. To this , there was no res 
ponse. EX. AO is the envelope of a letter. sent by registered 
post by the Association to the Managing Director which he had 
refused to receive. From the evidence of the Assistant Labour 
Commissioner , Alleppey, (W. W. 1) it is clear that it was 
not possible to hold a joint conference of representatives of 
the Association and those of the Company, regarding the 
dispute between the workers and the management on 10-8-49 on 
account of the unwillingness of the Managing Director. The 
Managing Director never made up his mind to recognise the 
Association as a representative one, as could be gathered from 
his letter dated 3rd April 1950 , Ex . LXXIX , addressed to the 
Secretary to the Government, Development Department, 
Trivandrum . In spite of its registration , the attitude of the 
Managing Director was hostile to the Association and neces 
sarily to the staff who were its members . 

12. At paragraphs 16 and 18 of the counter , the employers 
have attributed certain misconduct amounting to insubordina 
tion to Sri Madhavan Nair and Sri Chandy respectively apart 
from inefficiency. It is therefore argued by Sri Balagangadhara 
Menon that as the management did not hold any enquiry into 
their alleged misconduct, they were entitled to be reinstated as 
a matter of course . Sri Balagangadhara Menon cited The Santa 
Cruz Kalina & Maland Marve Bus Service , Andheri, Bombay V. 
The workmen , ( 1954 L. A. C. 572 ) for the proposition that 
when a worker s not charge sheeted for misconduct and given 
an opportunity to explain himself and not subjected to an en 
quiry by the management he is entitled to be reinstated with 
back wages. This aspect of the case was not placed before the 
lower Tribunal. Moreover we have found that the allegation 
of misconduct against Sri Madhavan Nair is not true and so far 
as Sri Chandy is concerned, termination of his service was not 
based on the allegations against him in para 18 of the counter . 
But it has to be held that the averments in those paragraphs 
have to be taken as being in sharp contrast to and as militating 
against the case of retrenchment on the ground of economy or 
on completion of construction work urged before us. 

13. It is argued by Dr. John that the workers themselves 
have accepted the termination notices without. alleging sub 
sequently in writing that tney were victimised by the manage 
ment. In doing so he has laid emphasis that there has been no 
allegation of victimisation in Ex. BG . addressed by Sri Chandy 
to the Managing Director on 2-8-1950 , two days after the date of 
Ex. BC . From the fact that these workers have not made ally 
such allegation against the management in reply to termination 
notices served on them , it cannot be presumed that the discharge 


23 


was bona fide, not actuated by motive of victimisation . As 
they were victimised , they must have moved the Assuciation to 
approach the Government and obtained the present reference so 
worded as to bring to relief the fact of victimisation . 

14. Dr. John cited before us some authorities. Most of the 
decisions relate to retrenchment and retrenchment relief. In 
the view that wehave taken that the workers were not retrench 
ed . but discharged on account of victimisation for trade 
union activities , all these decisions are not relevant to this case . 
Anyhow , they will be referred to in brief. In Indian Metal and 
Metallurgical Corporation V. Industrial Tribunal, Madras and 
Others, ( 1952 -I L.L. J. 364 ) the High Court ofMadras has held . 
that when under the Constitution , a citizen has the fundamen 
tal right to carry on any business, he is also at liberty to close 
it if he so chooses, and that part of the award of the Industrial 
Tribunal which directed that the management should carry on 
business after its closure was void not being consistent with the 
Constitution . In Associated Rubber and Plastic Works V. Their 
Workmen ( 1951- I L. L. J. 182) it washeld that workmen were not 
entitled to any compensation on being thrown out of employment 
on account of the closure of business, owing to financial troubles 
as it was bona fide. These two decisions, have no bearing on 
the present case as , if reinstatement is ordered , it would take 
effect from the date of discharge when the concern was working, 
and if really the factory had been closed, then these workers 
services would be deemed to have been automatically terminated 
on the date of such closure. In Tata Oil Mills Co. Ltd. Tata 
puram V. Their Workmen ( 1953- I L.L. J. 45 ) our Tribunal at 
Madras has held that retrenchment on account of rationalisation 
and economy with a view to make more profits was bona fide 
and granted by way of retrenchment relief a month s salary in 
cluding all allowances for each year of service or fraction 
thereof. In Visakhapattnam Sugars and Refinery Ltd. Anaka 
palle V. Their Workmen ( 1952- I L L. J. 638 ) our Tribunal at 
Madras has affirmed the decision of the Award of the adjudicator 
granting retrenchment relief of ten workers among several who 
had been retrenched , but not taken back , at one month s pay 
for each year of service. In The Grand Hotel Employees 
Union V. The Grand Hotel, Calcutta ( 1953 - IIL. L. J. 25 ) our 
Tribunal at Calcutta awarded fifteen days of total emoluments 
for each completed year of service as compensation for re 
trenchment. In the present case, it is not retrenchment relief 
that the discharged workers are entitled to , as sought to be 
made out by Dr. John . 

15. The case of Sri Varghese does not arise for consideration 
as the lower Tribunalhas held that he belonged to the super 
visory staff and was not a workman . The representative for the 
workers is not positive which of the three workers, Sri Chandy, 
Sri Mathai and Sri Ravi Varma were employed since their dis 
charge. But it is represented to us by Dr. John that Sri Ravi 
Varma succeeded in getting an employment on or about 1-9-1951. 
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It is conceded by Sri Balagangadhara Menon that he does not 
press for his reinstatement, but he urges that he may be paid 
his back basic salary from 30th June 1950, the date of termina 
tion of his service, till 31-8-1951 ( inclusive) . We direct that he 
shall be paid accordingly by the Management. 

16. In view of the vague statement made by the representative 
for the labour , it is not possible to find out whether Sri Mathai 
and Sri Chandy have been re -employed , nor is it clear whether 
SriMadhavan Nair has got any re-employment. Though the 
workers were appointed temporarily or as probationer, as the 
case may be, we find that they were continued by the manage 
ment for quite a long time as if permanent, and they were depriv 
ed of their jobs for no good reason . They are all thus entitled 
to reinstatement. Looking to the fact that any direction about 
payment of full arrears of back salary to the workmen from the 
date of their respective discharge till their reinstatement would 
cover an inordinately long period , as also the possibility of these 
workers having secured somealternative employment elsewhere 
during the same, we think it proper to compensate them in a 
Jump sum . We direct they shall accordingly be paid back basic 
salary , as on the date of their respective discharge , for a period 
of two years. The award of the Industrial Tribunal is modified 
accordingly . In other respects the appeal shall stand dismissed 
with costs assessed at Rs. 100 . 


(Sd.) V. KANDASWAMI PILLAI, 

President, 20-10-55 . 


(Sd.) P.D. VYAS, 
Member, 20-10-55 . 
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(6 ) 
Before the Honourable Labour Appellate Tribunal of India , 

Madras, I Bench . 

APPEAL No. III -6 OF 1954 . 
The Cochin Power Industrials Ltd., Mukkattu 
kara represented by its Managing Director, 
Mr. Paul Perinchery , Trichur ( Travancore 
Cochin State ) . 

Appellant. 
Versus 
1. Their employees – represented by the 

Cochin Power Industrials Ltd., Labour 
Congress , Trichur through their Secrt 
tary Mr. A. Madhavan , Trichur. 

Respondents 
2. Workers who are not members of the 
Union . 

In the matter of an appeal against the award dated 
9-11-1953 of the Industrial Tribunal, Ernakulam in 
Adjudication No. 3 of 1953 and published in the 
Travancore -Cochin Gazette dated 8th November, 
1953 . 

Madras, Dated 20th October 1953 . 
PRESENT : -Shri V. Kandaswami Pillai President. 
Shri P. D. Vyas 

Member . 
APPEARANCES : 

For the Appellant : -Sri C. A. Ousep , Advocate, Trichuri 

For the Respondents: -Absent. 
State : -Travancore - Cochin . 
Industry : - Misc . 

DECISION . 


This is an appeal against the award dated 9-11-53 of the 
Industrial Tribunal, Ernakulam (Sri C. Sankara Menon ) in the 
Adjudication No. 3 of 1953. The Government of Travancore 
Cochin by their Order No. L 1/14318/52 DD dated 21-1-1953 
referred the Industrial Dispute between themanagement and 
the workmen of Cochin Power Industrials Ltd., Mukkattukara, 
Trichur for adjudication on the following points : 
1. What revision should be made in the wages of the 

several categories of the workers ? 
2. To what bonus if any are the workmen entitled for the 

years 1126 and 1127, 
3. Have ( 1 ) Immatty Porinchu (2 ) Immatty Vareed and 

( 3 ) Immatty Mathew been unjustly discharged and if 
so to what relief are they entitled ? 
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4. To what festivalholidays with wages are the workmen 

entitled annually ? 
5. Should all workmen with 6 months service be confirm . 

ed ? 
6. What alterations if any are necessary in the existing 

wage period ? 
7. To what reliefs, if any , are the workmen entitled conse 

quent on the temporary stoppage of work in the 

factory ? 
The Industrial Tribunal by his award gave certain directions 
on these points and the management i. e. Cochin Power Indus 
trials Ltd.,Mukkattukara, Trichur represented by its Managing 
Director , being aggrieved has filed the present appeal. The 
appellant company has since gone into liquidation and a Liqui 
dator has been appointed . The Liquidator has made an affida 
vit that he has received the sanction of the Court to prosecute 
the appeal and on his behalf Sri C. A. Ousep , Advocate ap 
peared on the date of the hearing. The respondents having 
remained absent, the appeal is heard ex parte . 

2. As said above, the appellant-company has gone into liqui 
dation and we were told that under a winding up order already 
made, the winding up proceedings of the company are going 
on . In these circumstances, the appellant s representative urged 
before us cnly four points considered below in order : 

3. The first point that was urged before us is regarding the 
wage revision This question has been considered by the 
Industrial Tribunal under the point No. 1 in his award . This 
point relates to the revision of the wages of the several cate 
gories of workers . The Industrial Tribunal has revised the 
same only in the case of one category . The Tribunal has 
observed , “ No revision of the wage structure of the Industry 
before me is at present called for as the revision and enhance 
ment of the wage structure would upset the region cum industry 
wage structure so far as similar industries are concerned . 
There is only one type of which requires revision so that it 
might come up to the level of the wages given by Ollur indus 
tries. It is the last item namely , Kiln firing. I would there 

ore revise the wages of kiln firing workers and fix it at Rs. 5-8-0 
instead of Rs. 5-0-0 . No other revision is called for." We find 
it difficult to understandwhy the Industrial Tribunal should have 
directed this revision , even th ugh the rate is raised only by 
Re 0-8-0. He himself has to observe that the company is paying 
comparatively higher wages and the wage rate as it actually stood 
for kiln firing workers was not so low as to call for any further 
enhancement. After all, the question referred to him was a 
general revision of wages of several categories and if, in the 
circumstances stated by him , it was not thought desirable to 
disturb the general wage structure , there was no urgent reason 
or necessity to embark on the revision of wages of only one 
category, namely , kiln firing workers. This direction of the 
Industrial Tribunal is therefore set aside , 
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4. The second point urged before us is regarding bonus and 
it has been considered in the award under the point No. 2. The 
demand of bonus related to the two local years, 1126 and 1127 
which according to calendar year would respectively be from 
17th August 1950 to 16th August 1951 and 17th August 1951 10 
16th August 1952. Iti s true that the company formerly maintained 
its accounts according to the Malayalam year. Butby an amend 
ment of its Articles at the end of the year 1125, it decided to 
maintain its accounts according to the calendar year ending 31st 
December . The year 1125 should correspond to 17th August 
1949 to 16th August 1950 and it appears the company has prepar 
ed a separate balance sheet and profit and loss account for the 
remaining period of the year 1950 i. e. from 17th August lo 31st 
December 1950. Since thereafter the balance sheet and profit 
and loss accounts are for the financial year ending 31st Decem 
ber and thus for the years 1951 and 52 , the financial year would 
be from January to December. The present reference for ad 
judication was made on 21-1-1953, at which time the new change 
had already taken place and in making the reference , the demand 
should have been worded in proper form so as to correspond 
with the calendar year . The Industrial Tribunal has proceeded 
on a wrong line in fixing the corresponding period for the year 
1126 and 1127 for the purpose ofbonus calculation and the figures 
of gross -profit given by him are entirely incorrect. For these 
figures of gross -profit he has merely looked to the revenue side 
of the Profit and Loss Account and not to its expenditure 
side and if he had seen at the foot of the expenditure side, he 
would have seen what the net result is at the end of the year . 
Even according to his calculation , he has found that the work 
men are not entitled to any bonus for 41 months in 1126 and 7 
months in 1127 for the remaining period in the two years, 
however , he has allowed bonus equivalent to 11 months basic 
wages. 

5. Now so far as 4 months of the year 1950 are concerned, 
the figure of gross -profit of Rs. 8094-0-7 shown by the Industrial 

anal incorrect and we find from the profit and loss 
account that the company made net profit of Rs. 2604-2-6 after 
writing off depreciation to the extent of Rs. 686-4-5 . Thus in 
any case there would be no available surplus and even with his 
wrong figure the Industrial Tribunal has found that the work 
men are not entitled to any bonus for the 41 months of the year 
1950. Coming to the year 1951, there too he has committed an 
error in showing Rs. 31,314-1-4 as gross-profit ignoring al 
together the expenditure side of the profit and loss account. 
In that year the company made the net profit of Rs. 10,832-15-4 
after charging depreciation at Rs. 2,303-7-8 . The gross-profit 
would , therefore, be Rs. 13,136-7-0. From this , if various prior 
charges were to be deducted there will be no available surplus 


out of which any bonus could be paid and the workers ought 
to have remained satisfied with the bonus voluntarily declared 
by the company during the year . Then coming to the year 1952 , 
there also the Industrial Tribunal has taken the wrong figure 
of gross -profit viz ., Rs. 16,883 and odd though as a matter of 


28 


fact the company has made the loss of Rs. 5,916-1-2 during the 
year. On his own faulty calculation , even the Industrial 
Tribunal has found that there is no available surplus for the 

As a matter of fact, the 
year 1952 for giving any bonus. 
compary hasmade loss and there arises no question of payment 
of any bonus. Thus apart from the defective wording of the 
demand as it stands, even otherwise looking to the Balance 
Sheet ard Profit and Loss Account of the company for the 
relevant period , no bonus is adnissible beyond any voluntary 
payment by the company . The award of the Industrial Tribunal 
in so far as it directs the payment of bonus equivalent to 14 
months basic wages for the remaining per.od of the years 1126 
and 1127 is thus set aside . 

6. The third point urged before us is regarding the temporary 
stoppage of work in the factory . This point has been considered 
under the point No. 7 in the award . This stoppage occurred 
for trade reasons under the notice Ex. 1 and the period of stop 
page covered under the reference is from 3-11-52 to 21-3-53. 
Such an act on the part of the company was permissible under 
the standing orders, as per Ex. XXI; and it was made out on 
behalf of the company that it was working at a loss all through 
out the year 1952; that it was unprofitable to carry on the busi 
ness any longer withoutmaking some alterations in the kilns of 
the factory which were very old and expensive without procur 
ing electric current for working the kilns and also without 
procuring better clay for the manufacture of tiles than what was 
available near the factory . The report of the working of the 
company was submitted by the manager by the end of October 
1952 and in the circumstances a resolution to temporarily close 
the factory was passed by the Directors at their meeting held 
on 1st November 1952. It appears that since after this stoppage 
the company has never resumed working and after it went into 
liquidation in the year 1954 , it is now notified for sale in the 
course of the winding up proceedings. There was enough evi 
dence before the Industrial Tribunal which he has referred to in 
his award regarding the reasons and the financial difficulties 
owing to which the company had to effect stoppage of work and 
we are unable to see any unfair labour practice on the part of 
the management. The interference of the Industrial Tribunal 
on this score is quite unfounded and he has further erred in 
allowing unemployment relief under an Ordinance which came 
into force on 24th October 1953. It has, however ,been decided 
prior thereto in number of cases by our Tribunal that even if 
the closure or stoppage took place for justifiable reasons, some 
compensation by way of unemployment relief was avaiiable to 
the workers affected after taking into account the financial 
capacity of the company. In the present case obviously the 
company was working at a loss and it was found unprofitable to 
carry on the business any longer . It has since gone into liqui: 
dation and we do not know how far all its liabilities will be met 
put of its assets . We therefore, think that the workers should 
be allowed only one week s wages by way of compensation for 
evory completed year of their service and we direct accordingly . 
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7. The last point urged before us is regarding the discharge 
of the three workers whose case has been considered by the 
Industrial Tribunal under the point No. 3 in the award . These 
workers were dismissed with effect from 20-10-52 for an alleged 
misconduct. The Industrial Tribunal has found the action of 
the management unjustifiable and has directed that they must 
be reinstated with back wages. Ilmay be noted that they stood 
dismissed with effect from 20-10-52 and soon thereafter the 
company ceased to work from 3-11-52 and has never re-started 
work since then . Thus in any case these employees would have 
gone out of work along with the general body of workers 
from 3-11-52 and would be entitled to the same relief as 
awarded to others. There can be no question of reinstatement 
now and the Advocate for the appellant agreed that in this view 
of the matter it is not quite necessary to examine whether 
they were rightly dismissed or not and they may be allowed 
full wages from 20-10-52 to 2-11-52 , whereafter i. e . from 3-11-52 , 
in view of the company having ceased working they will be 
entitled to the same relief as the general body of workers. We 
thusmodify the award of the lower Tribunal and direct that 
these three workers shall be paid full wages from 20-10-52 to 
2-11-52 and in addition shall be paid one week s wages by way 
of compensation per completed year of service in view of the 
closure of the factory from 3-11-52. 

8. In the result the directions regarding revision of wages 
and bonus in the award of the lower Tribunal are set aside and 
to this extent the appeal is allowed. As regards the discharge 
of three workers and the compensation for the temporary 
stoppage , the appeal is allowed to the extent stated above in 
modification of the award . The appeal in other respects stands 
dismissed . 
(Sd.) 

( Sd.) 

P.D. VYAS, 
V. KANDASWAMI PILLAI, 
President, 

Member, 

20-10-55. 
-20-10-55 . 
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Before the Hon ble Labour Appellate Tribunal of India, Madras . 

APPEAL No. III-406 OF 1954 . 
General Manager , Mis The Kannan Devan Hills 
Produce Company Ltd., Munnar , Travancore 
Cochin State , representing the Management of 
Nallathanny Estate 

Appellant 
Versus 
1. The workmen of the Appellant concern . 
2. The workmen of the Kannan Devan Hills 

Produce Co., Ltd .. Munnar , represented 
by the Regional Secretary , The Estates 
staff Union of South India ( High Range 

Branch ) Munnar. 
3. Sri N. D. Asirvatham , Lorry Driver , 
Nallathanny Estate , Munnar . 

Respondents. 
In the matter of an appeal against the award of the 
Industrial Tribunal, Ernakulam in adjudication 
No. 9 of 1954 passed on 26-7-54 and published in the 
Travancore -Cochin Gazette dated 24th August 1954 . 


MADRAS DATED 20TH OCTOBER 1955 


PRESENT : 
Sri V. Kandaswami Pillai 

President. 
Sri P. D. Vyas 

Member . 
APPEARANCES : 

SriG. B. Pai, Advocate and SriR. S. Dickson , Officer of 
the Company for the appellants . 
Sri K.S. Subramaniam , Regional Secretary , The Estates 
staff Union of South India ( Nilgiris ) for the respon 

dents . 
State : Travancore -Cochin . 
Industry : Miscellaneous. 


DECISION 
This is an appeal against the award of the Industrial Tribu 
nal, Ernakulam ( Sri C. Sankara Menon ) in Adjudication No. 9 
of 1954. The Government of Travancore - Cochin by their order 
L4| 1352154 D. D. dated 9-3-54 , referred the industrial dispute 
between the General Manager, M /s. The Kannan Devan Hills 
Produce Co., Ltd., Munnar, representing the Management of 
Nallathanny Estate , and Sri N. D. Asirvatham , Lorry Driver, 
Nallathanny Estate, Munnar represented by the Regional 
Secretary . The Estates staff Union of South India ( High Range 
Branch ) Munnar to the Industrial Tribunal for adjudication . The 
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dispute related to the following point: Whether the dismissal of 
Service on 23-10-1952 is justifiable ; if not to what relief he is 
entitled ? The cor.cerned worker, Sri Asirvatham was an 
employee in the capacity of a lorry driver at the Nallathanny 
Estate of the Kanan Devan Hills Produce Co. Lid . He was 
dismissed from service on 23-10-52 for using vulgar and abusive 
language on 15th October 1952 against another worker named 
Sri M. Ramaiah , which act of his amounted to misconduct as 
subversive of discipline under Standing order 22(h ) governing the 
Estate workmen of the Company . The Industrial Tribunal found 
that the language used was not vulgar or abusive as such nor 
could this be a misconduct within the meaning of the Standing 
Order as the incident took place outside the working hours and 
outside the Estate . He was also of the view that even if the 
charge alleged against the concerned worker was true, it cannot 
be the subject-matter of disciplinary action by the management 
as this was merely a private alteration between two employees 
of equal status and the company had no jurisdiction over the 
private or domestic life of the workmen . In the result he held 
that the dismissal of the concerned worker is not justifiable and 
he is entitled to be reinstated with back wages . 

2. Itmay , at the outset, be noted that the worker Sri Asir 
vatham was dismissed from service for an alleged misconduct 
so far back as 23-10-52 and the Government reference has been 
made long thereafter on 9-3-54. In the last para of the award , 
the Industrial Tribunal has considered this point and he has 
found that this delay is not a factor going against the worker 
or the Union . The Union s case has been that both the workers 
i . e Sri Ramaiah and Sri Asirvatham were members of the staff 
with equal status and it has gone further in stating that Sri Asir 
vatham being senior in service had even higher status than 
Sri Ramaiah . Both happened to be active workers of two rival 
political parties . Thus the concerned worker, Sri Asirvatham 
was not a man who would remain silent for such a long period 
without moving the proper authorities if he had real grievance 
against the action taken by the management and it is too much 
to say that it was because of Sri Ramaiah that he could not 
further move in the matter. Even on the Industrial Tribunal s 
own showing in the last para of the award , Sri Ramaiah lost his 
Secretaryship in April 1953 and if really Sri Ramaiah was 
coming in the way , the Government would have been moved 
soon thereafter for a reference but as it is, the reference has 
been made about a year thereafter i. e. in March 1954 , and the 
correspondence in this connection was started only since 
September 1953. Vide Exs. 11. 11A , 1IB and I1C . 


3. It is true that an appeal against an award directing 
reinstatement does not lie unless a substantial question of law 
is involved . In the present case, however, the Industrial 
Tribunal has failed to apply the established principles and his 
conclusion is contrary to the proved facts on record .: The 
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principles regarding the interference of the Industrial Tribunal 
with the action of the management have been laid down in the 
case of Buckingham and Carnatic Mills Ltd., and their workers 
and it has there been observed in para 11 : 
" The power of the management to direct its internal 

administration , which includes the enforcement of 
discipline of the personnel, cannot be denied ; bui 
with the emergence of modern concepts of social 
justice , that an employee should be protected against 
vindictive or capricious action on the part of the 
management which may affect the security of his 
service, this power has to be subjected to certain restric 
tions but at the same time undue interference by a 
tribunal with administration and management should 
not be encouraged . It would thus be open to the 
tribunal to examine the findings of the management on 
the charge of misconduct to assure itself that there is 
evidence to support the finding and that the decision of 
the management is a possible view on the evidence 
before it. In such a case the Tribunal should refrain 
from substituting its own judgment for the judgment of 
the management, as in such matters the Tribunal doe s 
not act like a court of appeal but rather as a supervisory 
body exercising what would ordinarily be regarded as 
powers of revision for correction of basic errors , which 
go to the root of the matter and of perverse findings . 
Consequently , any vindictive or capricious action on the 
part of the management or the fact that the trouble had 
been provoked by the action themanagement, may be 
relevant factors for consideration in determining 
whether interference with the decision of the manage 
ment is called for. The result, therefore, is that the 
decision of the management in relation to the charges 
against the employee will not prevail - if 
( a ) There is want of bonafides , or 
(b ) It is a case of victimisation or unfair labour practice 

or violation of the principles of natural justice , or 
( c ) There is a basic error on facts , or 
(d ) There has been a perverse finding on the materials." 

(vide 1951- II L. L. J. p . 314 at p . 318 ) . 
In the present case, there is no allegation of victimisation or 
want of bonafides on the part of the management and the 
management in exercise of the powers under the Standing 
Orders had taken action in the interest ofmaintaining discipline 
amongst the Estate workers after following the proper 
procedure. As it will be shown later , there has been no basic 
error of facts or any perverse finding in the result arrived by the 
management ; and if we go into the award , what the Industrial 
Tribunal has done is not to examine the action of the manage 
ment according to the established principles but to substitute 
his own judgmentas if he were sitting like a court of appeal. 
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. 4. If we refer to the enquiry proceedings which took place 
on 20th October 1952, we find that the concerned worker Sri 
Asirvatham was duly charge-sheeted under the Standing Order 
NO 22 (h ) for using vulgar and abusive language on 15-10-1952 
against a member of the staff Sri M.Ramaiah and the charge 
sheet specifically stated it to be an act subversive of discipline. 
Thus the action was taken under the Standing Order No. 22 (h) 
for an act subversive of discipline and it was entirely wrong on 
the part of the Industrial Tribunalto enter into the question of 
riotous or disorderly behaviour which also falls under the said 
clause (h ) of the Standing Order No. 22. Much was made of the 
fact that no representative of the Union was present but the 
enquiry porceedings make a note that as Sri Asirvatham was not 
a member of any Labour Union , no one was present as an 
observer and there is nothing to show that Sri Asirvatham 
wanted any person to remain present as an observer and was 
prevented from doing so. Naturally Sri Asirvatham denied the 
charge levelled against him but the management have examined 
three witnesses besides Sri Ramaiah and all of them have stated 
that Sri Asirvatham used filthy ard abusive language against 
Sri Ramaiah , because Sri Asirvatham felt that Sri Ramaiah 
had reported at his back to the Assistant Manager about his 
taking private services from lorry porters for domestic work . 
Even Sri Asirvatham in his statement during the enquiry by 
the management has confirmed the fact of his suspicion that Sri 
Ramaiah and the Assistant Manager were trying to put him into 
trouble . If this was his suspicion against Sri Ramaiah , the 
version given by him at the time of the enquiry before the 
management cannot be accepted and it is very likely that being 
carried away by this suspicion , he lost his temper and used 
abusive language towards Sri Ramaiah . It is true that he has 
denied to have abused in any filthy language but he could not 
cite any witness in support of his case , saying all were his 
enemies. We do not know whether all the other workers in the 
Estate were his enemies but so far as Sri Ramaiah is concerned , 
he has stated in clear terms that there is no enmity between 
Sri Ramaiah and himself . If that were so , there is no 
reason why Sri Ramaiah should complain against him ; and 
for the incident which took place there is not merely Sri 
Ramaiah s statement but the statements of three other 
witnesses in support of it . That the incident took place 
within the Estate is admitted by Sri Asirvatham himself. 


As said above on the alleged ground of all being his enemies 
he could not cite any witness and hence he was questioned that 
if he had no witness within the Estate, does it mean that there 
are witnesses for him outside ; and he answered in clear terms 
" how can I have witness outside the Estate when the incident 
took place within the Estate ? ” That the previous record of the 
concerned worker was taken into account is specifically stated 
in the enquiry proceedings and after giving details of his past 
service it has been mentioned that though in the past he was 
not punished under standing orders, various incidents of such 
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14 days pay and 


nature were investigated against him and he was let go with only 
oralwarnings in thehope of improvement. Thus manifestly all 
the requirements of an enquiry by the management have been 
complied with and finding the worker concerned guilty , the 
punishment awarded is dismissal with 
allowance in lieu of notice and the reason for punishment has 
been specified viz. seriousness of the offence and necessity to 
maintain the proper discipline in the Estate. It is absolutely 
clear from the enquiry proceedings Ex: A , Charge-sheet Ex . B. 
previous record consisting of Exs. C & D and standing orders as 
per Ex. E , that the management had taken action not for any 
riotous or disorderly behaviour but for acts subversive of 
discipline under the standing order 22 (H ) and finding the 
charge proved on a regular enquiry , decided to dispense with 
the service of the worker concerned after taking into account 
his past record . Anything contrary stated by the Industrial 
Tribunal in his award cannot stand in the face of these exhibits. 
On S. i Asirvatham s own admission the incident has taken place 
within the Estate and even otherwise if we look to the standing 
order No. 22 (h ), which provides for riotous or disorderly 
behaviour on the premises of the Estate or any acts subversive 
of discipline , the words " on the premises of the Estate " are to 
be read with " riotous or disorderly behaviour" and not " with 
any acts subversive of discipline . The reading of the relevant 
standing order by the Industrial Tribunel is entirely incorrect 
and in this connection , the principles laid down in the case of 
Shalimar Rope Works Mazdoor Union , Howrah and Shalimar 
Rope Works Ltd., 1953 -II L. L. J. P. 876 may be referred to. It 
was a case of incident involving acts subversive of 
discipline as between fellow -workmen beyond the duty hours 
and outside the premises of the company and even then it 
washeld as under : 


an 


“ It is not possible to set out an exhaustive list of acts 

which could be regarded as subversive of discipline. 
Any act of a workman which has the tendency or effect 
to disturb peace and good order should be regarded as 
subversive of discipline. It is not necessary that 
standing order , should specifically,mention such acts as, 
an act of misconduct. An act would be regarded as an 
act of misconduct for which the employer may punish 
the worker by dismissal or otherwise even if it occurs 
beyond the working hours and outside the factory if 
the act is ( 1 ) inconsistent with fulfilment of express or 
implied conditions of service , or (2 ) directly linked 
with the general relationship of employer and employee 
or: ( 3 ) has a direct connection with the contentment or 
comfort of the men at work or (4) has a material bear , 

ing on the smooth and efficient working of the concern . 
In the present case the incident took place between the two 
cc -workers belonging to different rival political parti :s and even 
in its counter- statement filed by the Union on behalf of the 
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concerned worker, Sri Asirvatham , before the Industrial 
Tribunal, it has been stated that strifes between the two orga . 
nisations are not uncommon and have constantly resulted in 
clashes of violent nature. 

If under such circumstances the 
workers could behave in such a manner as to abuse in filthy 
language, there would be enough provocation for the incident 
to take a grave shape and it would not be wrong on the part of 
the management to take disciplinary action in the interest of 
the smiooth working of the Estate. This is not a private affair 
between the two workers so as one could abuse the other with 
impunity and it is rather surprising to find the Union to have 
taken a unique stand in its counter - statement as if Sri 
Asirvatham being senior in service had a higher status than 
Sri Ramaiah , his co -worker and it was no concern of the manage 
ment if he used vulgar or abusive language against Sri Ramaiah . 
Sri K. S. Subramaniam for the respondent relied on Tezpur 
Zilla Chah Mazdoor Sangha vs. Kuttalguri Tea Estate , P. O. 
Bindukuri District Darrang, Assam , 1951 Labour Appeal Cases 
p . 324 and also on the case of Sri Bali Rai and Guru Prasad vs. 
The Patna Electric Supply Co. Ltd., Patna reported in the same 
volume at p . 710 butthere the facts were entirely different. 

5. Sri K. S.Subramaniam for the respondent made much of 
the evidence adduced before the Industrial Tribunal. This evi 
dence consists of E. W. 1 , E W.2 and E.W. 3 on behalf of the 
management and W , W.and W. W. 2 on behalf of the workers. In 
the first place the enquiry by the Tribunal ought to have been 
within the limits stated above and he should have seen whether 
there was enough material before the management so as on the 
result of the enquiry the concerned worker could be held guilty 
of the charge levelled against him . If the conclusion of the 
management was in no way vitiated by any of the circumstances 
stated in the case of Buckingham & Carnatic Mills Lid ., the 
Tribunal could not substitute its own judgment and decide the 
matter as if it were a court of appeal. Even otherwise from 
the evidence adduced before the Industrial Tribunal, we do not 
find that the original case as made out during the enquiry 
proceedings before the management has in any way been mat 
erially shaken . The Assistant Manager, E. W. 1 who was pre 
sent at the time of the enquiry has said that the enquiry took 
place all throughout in the presence of Sri Asirvatham and he 
was given all opportunities to cross-examine the witnesses 
as well as to call and examine any witnesses on his behalf. 
The witness E.W.2 speaks about the past record of Sri Asirva 
tham and it may be that during his long service ,he may have 
obtained some good certificates reg irding his work from his 
together with the evidence of this witness to indicate that there 
behaviour. Sri Ramaiah has been examined as E. W. 3 and 


were 


superiors as produced by him ,but besides there is other record 

reports against him in the past regarding his bad 
Sri K. S. Subramaniam for the respondent picked up a sentence 
from his deposition where he has stated " I feel that Asirvatham 
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and on 


has abused me" . We do not know what actually was used in 
the vernacular but it cannot be said that he must have made 
this statement knowing the import of the English word " feel" 
so as to give it a sense that he as it were thought or believed 
that he was abused . It is not unlikely if he meant that he does 
feel, meaning that he takes it seriously that Asirvatham has 
abused him . Then it was pointed out from his evidence where 
he has stated that, " Vaidyan , Lourdenathan and Arokyaswami 
were not with me when I heard the one word of abuse , " and 
it was argued that this goes against the version during the 
enquiry proceedings. Sri Ramaiah in his cross -examination 
however , has made it clear that the abuse was not confined to 
one word only and as he did not think it proper to fully describe 
the samebefore the Court, he put it merely in one word. Then 
the version during the enquiry proceedings before the manage 
ment is not confined to the use of abusive words only once but 
the same were also repeated and that is why Sri Ramaiah further 
averred in cross- examination that the witnesses reported to him 
that Sri Asirvatham was abusing all along the road and at the 
factory . The next witness is W. W. 1, Sri Asirvatham himself 

his own adinission in cross -examination , after 
the enquiry he never complained to any Union that that the 
witnesses examined at the time of enquiry before the manage 
ment were opposed to him . Even at the time of the hearing 
before the industrial Tribunal, there is no one to support his 
version and there is no reason why the statements of the three 
witnesses examined during the enquiry before the management 
should not be accepted as trustworthy. 

6. Taking all the factors into consideration there can be no 
doubt that the Industrial Tribunal has wrongly applied his 
mind to the whole subject and has exceeded his jurisdiction in 
directing reinstatement of the worker concerned with back 
wages. The interference on his part with the maragement s 
acticn is hardly conducive to industrial peace or maintenance 
of ihe discipline. There does arise a substantial question of 
law and we accordingly allow the appeal and set aside the 
award of the lower Tribunal. 

7. No order as to costs in the circumstances. We were told 
next day after the hearing by the respondent s representative 
that Sii Pai has agreed to pay his travelling expenses for 
attending the court on the last date of hearing. The company 
may pay the same if Sri Paihas so agreed. 
(Sd .) 

(Sd .) 
V. Kandaswami Pillai , 

P.D. Vyas, 
President. 

Member. 
20-10-1955 . 

20-10-1955 . 
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Gazette No. 50 dated 20th December 1955. 
PART I. 

Section iii. 

പരസ്യം. 
നമ്പർ എൽ. ഡി. ( ബി ) 4-2685/ 55 ലം. 1955 അക്റാബർ 28. 

ന യമസഭ പാസ്സാക്കിയതും, രാ ജപ്രമുഖൻ തിരുമനസ്സിലെഅനുമതി 
ലഭ ച്ചതുമാ യ താഴെപറയുന്ന ആക്റ്, പൊതുജനങ്ങളുടെ അറിവി 
നാ യി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു. 

രാജപ്രമുഖൻ തിരുമനസ്സിലെ 
ഗവണ്മെൻറ് സക്രട്ടേറിയറ് 

ഉ ത്തരവ ൻപ്ര ചാരം, 
പ്പാർട്ടുമെൻറ്, 

എൻ. എസ്സ്. രാധാകൃഷ്ണശ മ്മ , 
ത രുവനന്തപുരം. 

ഗവണ്മെൻറ ഉ.സക്രട്ടറി. 
1955 - ലെ 20 -ാം ആക്റര്. 
1955 - ല തിരുവ .താംകൂർ സർക്കാർ ജീവനക്കാരെ 
സംബന്ധ ച്ചുള്ള (അന്വേഷണങ്ങൾ ) ഭേദഗതി ആക്റ്റ 

T122- ലെ തിരുവിതാംകൂർ സക്കാർ ജീവനക്കാർ 
(അന്വേഷ n . ങ്ങൾ ) ആക്റ ° ഭേദഗതി ചെയ്യുന്നത്. നുള്ള ആക്റര്. 

പീഠിക. താഴെ പറയപ്പെടുന്ന കാര്യങ്ങൾക്കു് 1122.ലെ തിരുവി 
താംകൂർ സ ക്കാർ ജീവനക്കാർ ( : ന്വേഷ ന ങ്ങൾ ) ആ റ a ” ( 122 - ലെ 
11 - മതു തിരുവിതാംകൂർ ആക്റa") ഭേദഗതി ചെയ്യുന്നത് യുക്തമെന്നു 
ക രുതുന്നതു കൊണ്ടു്, 

ഇന്ത്യൻ റിപ്പബ്ളിക്കിൻറി ആറാം " സംവൽസരത്തിൽ താഴെ 


പറയും പ്രകാരം നിയമ ടു ിയ രിക്കുന്നു: 

T. ചുരു 2 പേരും ആരംഭവും. (I) ഈ ആക° ടി നു 1955 - ലെ 
തിരുവതാംകൂർ, സ ക്കാർ ജീവനക്കാരെ സംബന്ധിച്ചുള്ള അന്വേഷണ 
ങ്ങൾ ) ഭേദഗതി ആക്റ a”എന്നു പേർ പറയാം. 

( 2 ) ഇതു് ഉടൻതന്നെ ഊർജ്ജിത ത്തി ൽ വരുന്നതാണു്. 
2 : 1122 - ലെ 11 -ാമതു തിരുവിതാംകൂർ ആക°ca” I- വകുപ്പി 
ൻ അദഗ പി . " ഇതിനുശേഷം പ്രസ്ത ഗ ആധ°റവ് എന്നു പറയപ്പ 
ടുന്ന 112:2 - ലെ തിരുവിതാംകൂർ സ ക്കാർ ജീവനക്കാർ (അന്വേഷണ 
ങ്ങ ൾ ) ആക്റ്റ് ( 22- ലെ 11 -ാമതു് തിരുവിതാംകൂർ ആക്റa") I - Oം 
വകപ്പ്: 

(1) ( I) -ാം ഉപവകുപ്പി ൽ തിരുവിതാംകൂർ സക്കാർ ജീവന 
ക്കാർ (അന്വേഷ ണങ്ങൾ ) ആക്റവ എന്നു കാണുന്ന ടത്തു്, സക്കാർ 
ജീവനക്കാരെ സംബന്ധിച്ചുള്ള ( അ ന്വേഷണങ്ങൾ ) ആക്റ്റ് എന്നതു് 

(2) ( 2 :ം ഉപവകുപ്പിനു പകരം, താഴെപ്പറയുന്ന ഉപവകുപ്പ് 
ചക്ക ണം , അതായതു : 


ചക്ക ണം , 


2 


വകുപ്പി 


വാ ക്കുകൾ 


( 2) ഇതു് തിരുവിതാംകൂർ - കൊച്ചി സംസ്ഥാനം ഒട്ടാകെ വ്യാപി 
ക്കുന്നതാ ണു് 23 

3 . 122 - ലെ 11 -ാമതു് തിരുവിതാംകൂർ ആക്റര് 3.50 
ൻറ ആദഗത . ( 1) പ്രസ്തു ) ആക്റa 3 -ാം വകുപ്പിനു” ആ വകുപ്പി 
ലെ (I) -ാം ഉ പ ക ായി വീണ്ടും നമ്പര് ടേണ്ടതും, അ പ്രകാരം വീണ്ടും 
നമ്പര ടപ്പെട്ട ഉ പവക പിൽ, ( അ ക്കാര്യത്തിനായി നമ്മുടെ 

ഗവണ്മ 
ൻറാ, 4 മ്മീഷ് ന രോ , കമ്മീഷ ണ ർമാരോ 

പ്രത്യേകം നിയമി ക്കേണ്ടുന്ന 
മറേറതെങ്കിലും ആൾക്കോആളുകൾക്കോ എ, ന്നു കാണുന്ന 
പകരം « (2 ) -ാം ഉപവകുപ്പനുസരിച്ച് നിയമ ച്ചിട്ടു ള്ള കമ്മീഷണ. ക്കോ, 
ക മ്മീഷ ണ ർമാക്കാ എന്ന വാക്കു ക ചേക്കേ ണ്ടതുമാകുന്നു. 

(2 ) പ്രസ്തുത ആക്ററ°3 -ാം വകുപ്പ്, (I) -ാംഉപവകുപ്പിനു ശേഷം 
താഴെപ്പറയുന്നതു ” (2 ) -ാം ഉപവകുപ്പായി ചേ ക്കണം, അതായതു : 

ം (2) ഗവണ്മെൻറ്: സ്”, നസററിൽ പരസ്യംമു ഖന്, ഈ ആക്റ 
നുസരിച്ച് പൊതുവാ യാ ,ഏതങ്ക ലും പ്രത്യകസംഗതിയിലോ, സംഗ 
തി 4 ഉം 2 .ലോ; സക്കാർ ജീവനക്കാരുടെ നടത്തയെ ററി അ നേ 
ഷ ണങ്ങൾ നട ത്തുന്നതിനു്, എ ത ങ്കിലും ആളെ യോ ; ആ ളു ക ളെ യോ 
കമ്മീഷ ണരായോ, കമ്മീഷണർമാരായി നിയമിക്കാവുന്നതാണു് 19 

4 . 1122 - ലെ 11 -ാമതു ത ത വ ന റ കൂർ ആ °റവ്; 8 -ാം വകുപ്പി 
ൻ , ഗ 1) പ്രസ്ത ത ആ ° o ദ° 8 -ാം വകുപ്പി , s 117.ലെ 
നൽ നടപടി നിയമം എന്നു 9 ാ ണുന്നവാ ക്കു a ൾ ക്കു പകരം, (1898 - ലെ 
ക്ര . മിന , നട അടി ന യമം എന്ന വാക്കുക. 2 ചേചക്ക ണ ം . 

5 . 122 - ലെ 11 -ാമതു് തിരുവിതാംകൂർ ആ ° റ് 21 -ാം വക 
പ്പീൻം ദേഗ നി - പ്രസ്തുത ആയവ് 21 -ാം വകുപ്പിൽ 

എം . ങ്കിലും ന്റെ ഷ്വൽ കമ്മീഷണർ നിയമിക്കതുംഇരിക്കുമ്പോൾ 
എന്നവാ ക കൾക്കും പക. രം ; ന ഏതങ്ക ലും ക മ്മീഷ ണ ർ നിയമിതനായി 
രി ക്കു മ്പോൾ എന്ന വാക്കുക ൾ ചേച് ക്ക ണ ം . 
6 . റ g - 

1955 - ലെ തി രുവ താം കൂർ, സക്കാർ ജീവനക്കാരെ 
സംബ ന്ധിച്ചു ള ( ന്വേഷ സ ങ്ങ ൾ ) ദഗതി ആർഡ , ന്ൻ സു 
(1955- ലെ 2 -ാം നമ്പർ ആർഡിനൻ സ്) , ഇതിനാൽ റദ്ദാക്കപ്പെട്ടിരി 


ക്രിമി 


കാന്ന് 


ക്കുന്നു. 


( A true translation ) 

P. DAMODARAN NAIR , 
Assistant to the Head Translator, 

in -Charge . 


Gazette No. 50 dated 20th December 1955. . 


PART I. 


Section i . 


പരസ്യം. 


1955 നവംബർ 1 . 


നമ്പർഎൽ. ഡി. ( ബി ) 4-2687/55 / ലം. 

നിയമസഭ പാസ്സാക്കിയതും രാജപ്രമുഖൻ തിരുമനസ്സിലെ അംഗീ 
കാരം സിദ്ധിച്ച ഇമായ താഴെപറയുന്ന ആക്ററ്, പൊതുജനങ്ങളുടെ 
അറിവിനായി ഇ തിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു. 
cഗവണ്മെൻറ് സെക്രട്ടറി യേറര്, 

രാജപ്രമുഖൻ തിരുമനസ്സിലെ 
ലം ഡി പപാർട്ടുമെൻറ്, 

ഉ ത്തരവിൻപ്ര 3 29, 
തി രുവനന്തപുരം: 

എൻ. എ സ്. രാധാകൃഷ്ണശങ്ക, 

ഗവണ്മെൻറ് സെക്രട്ടറി. 
1955 - ലെ 22 -ാം ആറ്, 
1955 - ലെ തീ രു വിതാംകൂർ- കൊച്ചി സംസ്ഥാന വ്യവസായ 

സഫായ ( ഭേദഗതി) ആക്റ്: 
1952 - ലെ തി രുവിതാംകൂർ - കൊച്ചി സംസ്ഥാന വ്യവസായ സഹായ 
ആക്റര് വേഗതി ചെയ്യുന്ന ഗിനുള്ള ഒരു ആക്റ്. 

പീം ക . താഴെ പറയപ്പെടുന്ന കായ്യ അങ്ങൾക്കു" 1952 - ലെ തിരുവാ 
താംകൂർ - കൊച്ചി സംസ്ഥാന വ്യവസായ സഹായ ആക്oa” ( 1952- ലെ 
19_oം ആക്റര്) ഭേദഗതി ചെയ്യുന്നതു് യു . മാ യി രിക്ക കൊണ്ട്, 

ഇൻഡ്യൻ റിപ്പബ്ളിക്കിന്റെ ആറാം സംവൽ.സരത്ത് ൽ താഴെ 
പറയുംപ്രകാരം നിയമപ്പടുത്തി യി രി ക്കു ന്നു : -- 
1. 

ചുരു ക്ക - രും പ്രാരംഭവും. (!) ഈ ആക്oo നു” 1955- ലെ 
തിരുവിതാംകൂർ - കൊച്ചി 

വ്യവസായ സഫായ ( ദഗതി) 
ആക്റര” എന്നു പേർ പറയാം, 

(2 ) ഇതു ” ഉടനെ നടപ്പിൽ വരുന്നതാണ്. 
2 . 1952 - ലെ 19 -ാം ആക° റ a , II-ാം വക ,, ൻ , ഗതി. 
ഇനിമേ പ്രസ്തുത ആക്റര്എന്നു പറ 2 പടന്ന 1952 - ലെ ( അവി 
താംകൂർ - കൊച്ച് സംസ്ഥാന വ്യവസായ സഫായ ആക്റര് ( 1952 - ലെ 
19 -ാം ആക്റa") 11 -ാം വകുപ്പി - 

(1) (1) -ാം ഉപവകുപ്പ് ( 49 ) ഖണ്ഡത്തിന്റെ ആദ്യത്തെ ക്ല പ്ല 
നിബന്ധനയ്ക്ക് പകരം താഴെ പറയുന്നതു ചേക്ക ണം, 

അതായ തു : -- 
e എന്നാൽ, അ പ്രകാരമുള്ള യാതൊരു വായ്പയും, അ തു ” എത 
വ്യവസായത്ത നാണോ നൽകപ്പെടുന്നത് ആ വ്യവസായം സംബന്ധിച്ചു 
ആ വായ്പയ്ക്ക്അപേക്ഷ ബോധിപ്പിക്കുന്ന കാല ” ന ല വ ലി രിക്കുന്ന 
സകല ബാദ്ധ്യതകളും കഴിച്ചുള്ള ആസ്തിയുടെയും, ചാരുജാമ്യമായിഎത 
ങ്ക് ലം മറവ . വസ്തു . ന 

ക ന്നുവെങ്കി അത ൻറയും അ O റവ ലയുടെ 
നിർണ്ണീത ശതമാനത്ത ൽ കവ .യാൻ പാട്ല്ലാത്തതും, അ പ്രകാരമുള്ള 
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സംസ്ഥാന 


അ വ് 


1 ) 


വ ല, നിർണ്ണയിക്കപ്പെട്ടിട്ടുള്ള വിധത്തി ൽ, ഡയറക്ടർ നിജപ്പെടുത്തണ 
തുമാകുന്നു. 

( 2 ) (2)..ം ഉപവകുപ്പിനുശേഷം, ( 3) -ാം ഉപവകുപ്പായി താരം 
ക്കാണു.ഇതു ചേ ക്ക ണം , 

അ തായ തു : 

t(3) (I)-oo ഉപവകുപ്പ് ( എ ) ഖണ്ഡത്തിന്റെ ആദ്യത്തെ ക്ല 
നിബന്ധനയ രം അടങ്ങിയിരിക്കുന്ന യാതൊന്നും 

തന്നെ, എ തങ്കിലും 
കാര്യത്തിലോ, കാര്യങ്ങളുടെ വളത്തിലോ, വ്യവസായ ത്ത് , tം ആനി 
യ ലോ , ചാരുജാമ്യമായി ന . കീട്ടുള്ള എ ങ്കിലും വസ്തുവിന്മേലേ, 
വായ്പയ്ക്കു 

അപേക്ഷിക്കുന്ന കാല ത്ത് നിലവിലിരിക്കുന്ന ബാദ്ധ്യതകൾ 
തീക്കുന്നതിനുള്ള ഗവണ്മെൻറിൻറ 

ാശങ്ങൾ 

എടുത്തുകളയുന്ന 
താ യോ , ക്ല പ്ലപ്പെടുത്തുന്നതായാ വ്യാഖ്യാനിച്ചുകൂടാത്തതാകുന്നു. 

3 . 1952 - ലെ 19 -ാംആ 2 °on 13 -ാംവക = ൻറ ഭേദഗതി 
പ്രസ്തുത ആക്റ്റ് 13-0ാവകപ്പ്, ( 5) -ാം ഉപവകുപ്പ് നു പകരം താ ഴെ 
പ്പറയുന്ന ഉപവകുപ്പു ചേ ക്ക ണം , 

അതായതു : 

(5) വായ്പ നൽ കുന്നതിനു" ബോർഡ് ശുപാർശചെയ്തിട്ടു. 
ണ്ടെങ്കിൽ ,ഏതെങ്കി ലാ വ്യവസായ ത്തെ സംബന്ധിച്ചിടത്തോളം, ഡയറി 
കൂ ", നിജിത പരിധിയ , ൽ ക വ യാതെയുള്ള വായ്പ അനുവദിക്കാ 
വുന്നതും, അ ത് ലേയ്ക്ക് ഉടൻതന്നെ ഒരു റിപ്പോർട്ടു ” അ ദ്ദേ ഹം 
ൻറി നു ” അയയ്ക്കു ടെ തുമാകുന്നു... മറെറല്ലാ സംഗതികളിലും, ഡ 2 റക്ടർ 
അപേക്ഷയും, ബോർഡിൻം അ ഭിപ്രായവും, സംബന്ധ ട്ട എല്ലാ കട 
ലംസുക ളും , തനിക്കുർ ന്ന് രേഖപ്പെടുത്താനായി വല്ല റിമാ ക്ക് സും ഉണ്ട 
ങ്കി ൽ അ തും ഗവണ്മെൻറ നു ” സമർപ്പിക്കേണ്ടതാണു". 

4 . റദ്ദാക്ക ൽ . 1955 - ലെ തിരുവിതാംകൂർ - കൊച്ചി സംസമാന് 
വ്യവസായ സഹായ ( ഭേദഗതി) ആർഡിനൻസ്(1955- ലെ 3 –ാം ആർഡി 
നൻ സ്) ഇതിനം.ൽ റദ്ദാക്കിയിരിക്കുന്നു. 

( A true translation ) 

P. DAMODARAN NAIR , 
Assistant to the Head Translator 

in - Charge. 
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Gazette No. 50 dated 20th December 1955. 


PART I 


Section iv. 


NOTIFICATION 


S. C.5 . 24834 /53 /CS. 
In exercise of the powers conferred by Section 8 of the 

25th November 1955 . 
Travancore - Cochin Payment of Salaries and Allowances Act, 
1951 (XIV of 1951) Government hereby make the following 
rules : 

1. In these Rules, unless there is anything repugnant in the 
subject or context, 

(a ) “ Act” means, the Travancore - Cochin Payment of 
Salaries and Allowances Act, 1951 (Act XIV of 1951) as sub 
sequently amended ; 

(b ) " Assembly " means, the Travancore -Cochin Legisla 
tive Assembly ; 

( c ) " Committee" means, a committee of the Assembly 
constituted under the Travancore -Cochin Legislative Assembly 
Rules or in pursuance of a resolution of the Assembly, or a 
Committee or a Board constituted by Government or under its 
authority ; 

( d ) " Day " means, a calendar day beginning and ending at 
midnight ; 

( e ) " Meeting " means, a meeting of the Assembly or a 
meeting of a Committee ; 

( f ) " Member" means, a member of the Travancore - Cochin 
Legislative Assembly, but does not include a Minister of the 
Travancore- Cochin Government or the Speaker or the Deputy 
Speaker of the Travancore-Cochin Legislative Assembly . 

2. (a ) Subject to the provisions hereinafter contained a 
meniber,who performs a journey for the purpose of attending a 
meeting of the Assembly or of a Committee shall be entitled to 
draw travelling allowance for the journey from his usual place 
of residence within the State . The usual place of residence as 
well as changes in the place of residence shall be intimated to 
the Comptroller . 

(b ) No member whose usual place of residence is within 
a radius of five miles from the Assembly Chamber or from any 
other place of meeting shall draw travelling allowance for 
attending thatmeeting. 

( c) Save as provided in these Rules a member shall draw 
travelling allowance only for the journey performed by him 
when first proceeding to atſend a meeting of the Assembly, or 
of a Committee and for his return journey which may be either 
before or after the close of such meeting of the Assembly or 
Committee . 

3. Travelling Allowance for a journey between two stations 
shall be calculated with reference to the shortest ordinary route. 
When two or more routes are equally short, the allowance shall 
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be calculated by the cheapest. If a member travels by a route 
which is not the shortest but which is cheaper than the shortest, 
his allowance shall be calculated by the route actually used . 
NOTE : (i) The shortest route is that by which the traveller 

can most speedily reach his destination by the 

ordinary modes of travelling ; 
(ii) In calculating travelling allowance at mileage 

rates fractions of a mile shall be omitted from 
the total of a bill for any one journey but not 

from the various items which make up the bill . 
(iii ) For journeys performed by road between places 

connected by Railway , only Railway fare will be 

admissible. 
4. Subject to the provisions contained in rule , 16 , if a meet 
ing of a Committee is called when the Assembly is in session a 
member shall not be entitled to draw travelling allowance for 
the journey performed by him for the purpose of attending such 
meeting if he has already drawn travelling allowance for the 
journey performed by him for attending the meeting of the 
Assembly . 

5. During an adjournment of a continuous sitting of the 
Assembly , or Committee for a period not exceeding 7 days, if a 
member returns to his usual place of residence and attends the 
meeting of the Assembly , or Committee on the date on which it 
reassembles or any subsequent date , he may draw either Daily 
Allowance for the period of adjournment or a single First Class 
Railway fare for the portion of the journey performed by railway 
and mileage for the rest, to and from his usual place of residence , 
whichever is less. 

6. During an adjournment of a continuous sitting of the 
Assembly or a Con mittee for a period not exceeding 7 days, if a 
member does not return to his usual place of residence , and also 
attends the adjourned meeting he shall be allowed D. A. for the 
said period of adjournment provided that the total D. A. for the 
said period of adjournment will be limited to the amount of T. A. 
to which he would have been eligible , had he returned to his 
usual place of residence and travelled back to attend the 
adjourned meeting . 

7. If any meeting of the Assembly or of a Committee is 
adjourned for a period of more than seven days and if a member 
leaves the place where the meeting is held during such period , 
he shall, notwithstanding anything contained in Rule 2 (c ) , be 
entitled to draw travelling allowance for the journey performed 
by him to his usual place of residence alter the adjournment of 
the meeting and also for the journey performed by him to attend 
the adjourned meeting . 

8. During the adjournment of a sitting of the Assembly 
or Committee for a period exceeding seven days , if a member 
does not return to his usual place of residence and attends the 


3 


meeting of the Assembly or Committee on the date on which it 
reassembles or on any subsequent date , he may draw either 
daily allowance for the period of adjournment or travelling 
allowance whichever is less . 

9. If a meeting of a Committee is called within seven days 
before the commencement of a meeting of the Assembly , a 
member who has drawn travelling allowance for the journey 
performed by him for the purpose of attending such meeting, 
shall be entitled to draw either daily allowance till the com 
mencement of the meeting of the Assembly or travelling 
allowance to and from his usual place of residence whichever is 
less . 

10. If a meeting of a Committee is called within seven days 
after the meeting of the Assembly is adjourned or prorogued , a 
member who has drawn travelling allowance for the return 
journey after such meeting of the Assembly , shall be entitled to 
draw either daily allowance till the commencement of the meet 
ing of the Committee or travelling allowance from and to his 
usual place of residence whichever is less . 

11. The principlesmentioned in Rules 9 or 10 as the case may 
be, shall apply in cases where the interval between twomeetings 
of a Committee or of two different Committees is within 7 days. 

12. Notwithstanding anything contained in these rules, a 
member shall not be entitled to draw travelling allowance or 
daily allowance , if for the same journey or halt he has drawn 
travelling or daily allowance , as the case may be, from Govern 
ment in any other capacity . 

13. Notwithstanding anything contained in these rules , if any 
member temporarily absents himself for any day or days of 
the meeting, he shall not be entitled to any daily allowance for 
the period of such absence , and for the holiday or holidays 
immediately succeeding or preceding the day or days of absence . 

14. Subject to the provisions in the foregoing rules every 
member shall be entitled to claim daily allowance for the holi 
days that intervene during a session of the Assembly or of a 
Committee 

15. Any member is entitled to draw daily allownce in addition 
to other travelling allowances when his arrival at or departure 
from the place of the meeting falls on any day on which the 
Assembly or the Committee may be holding its sittings. 

16. Notwithstanding anything contained in these rules a 
member shall be entitled to claim travelling and daily allowance 
for journeys and halts performed in connection with a meeting 
of the Committee summoned to meet at a place other than that 
where the Assembly is holding its meetings, to transact any 
other business connected with his duties as a member of the 


Legislative Assembly , provided that such other place is beyond 
Note : - “ any other business ” will comprise committee 

meetings as well as inspection tours . 
17. The members may draw T. A. and D. A. at the close of 
each month or after the end of each journey i. e . after they have 
returned to the usual place of residence , as the case may be . 

18. The member concerned shall give a certificate in the 
following form on the Bill: 

“ Certified that I have not drawn any travelling allowance or 
daily allowance from Government in respect of the days of 
journeys or halts for which allowance has been claimed in this 
Bill” . 

19. The travelling and daily allowance Bills of members 
will normally be paid from the Treasury chosen by the 
members concerned after the Bills are countersigned by the 
Secretary , Legislative Assembly , without pre -audit by the 
Comptroller. 

Such Bills will however be forwarded to the Comptroller 
for preliminary scrutiny of the claims before countersignature 
by the Secretary whenever he considers such scrutiny to be 
necessary . 

20. The T. A. and D. A. în respect of meetings of the Legis 
lative Assembly and of the Committees shall be claimed in 
separate Bills. No claim for T. A. shall be admitted unless it is 
preferred within six months of its becoming due. All claims 
not preferred within six months shall ordinarily be rejected , 
but may be paid for valid reasons after pre-audit by the 
Comptroller . 

21. Every claim for travelling and daily allowance shall be 
prepared in the form annexed to these rules and shall contain 
the required certificates . 

22. In matters not covered by these rules , the payment of 
T. A. and D. A.shall be regulated by the relevant provisions in 
the T. S. R. in so far as such regulations are not inconsistent 
with or repugnant to these rules: 

By order of His Highness 

the Rajpramukh , 
Government Secretariat, 

B. V. K. MENON , 
Services C. Section , 

Chief Secretary to Government. 
Trivandrum . 


G.3235 


TRAVANCORE -COCHIN LEGISLATIVE ASSEMBLY MEMBERS 

TRAVELLING AND DAILY ALLOWANCE BILL . 


Name 


Treasury from which 
payment is desired 


Month of claim 
Voucher No......... 

List of payment 
Head of Service . 


un 


Total of 
the allow 

ance 
claimed 
in each 

line 


Date 


Hour 
of de 
parture 


From 
Place 


Purpose of 

Allowances claimed 
each visit 
Hour specifying travelled 

Distance 

Mile 
of the date 

Fares Daily 
arrival and the 

by roadſ age by 

road / by rail- allow 

boat. 
nature of 

ance 
way 

boat 
the meeting 

Rs. as. Rs. as.l Rs. as. 


To 
Place 


Rs. as . 


Net amount payable (in words) Rupces ... 
Station 
Date 


Total.... 
[ Stamp when claim exceeds Rs. 20 ] 


[Signature ] 


1. Certified that I have not attended any meeting of the Assembly or any Committee within seven days 

before or after th date of the meeting of the Assembly or Committee to which this claim relates . 
2 . Certified that I have attended a meeting of..... 

Committee on ..., 

..and 
· claimed only the D. A. or T. A. admissible under the rules. 
3 . Certified that I have not drawn any T. A. or D. A. from Government in respect of the days of journeys 

or halts for which allowance has been claimed in this bill . 
4 . Certified that the journeys for which first class railway fare has been claimed have been performed 

in first class by train . 
Note : -Certificate 1 or 2 , which is appropriate 
may be retained and the other cancelled . 

( Signature of Member ) 


FOR USE IN THE AUDIT OFFICE . 
No...... 

Dated ... 


Rs. 


As. 


Budget grant 


Major Head 


Expenditure including this bill 


Minor Head . 


Balance 
Passed for Rupees . 


Detailed Head . 


Payable at 


Treasury .. 


Legislature Secretariat , 

Trivandrum , 
Dated .. 
Pay Rupees ( in words) 
Examined . 

Accountant. 


Passed for Rupees ( 
Secretary , 
Legislative Assembly. Comptroller s Office, 

Trivandrum , 
Dated .. 


Asst . Comptroller. 
Asst. Accounts Officer . 


Officer in charge. 


